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\ eason’s “Greetings 


From Your Local 222 Executive Board 


PRESIDENT’S REPORT 


Target Efforts To End 


Violence Against Women 


n December 6th each year, 

Canadians remember the 14 young 

women who were violently murdered 

at Ecole Polytechnique in Montreal 

in 1989. An NDP private member's 
bill received unanimous consent, making 
December 6th a national day of remembrance 
and action on violence against women. 


Each year our Local Union and CAW mem- 
bers across the country demand government 
action to halt violence at work, in homes and 
across society. This year at our annual vigil 
we mourned the loss of the signficant number 
of women slain across this country by their 
partners. The causes of violence against 
women, both economic and social, must be 


understood and con- 
fronted if a solution is 
to be found. Our Union 
has negotiated contract 
language to assist 
women suffering abuse; 
women’s advocates; 
harassment policies, 
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procedures and train- 
ing in many collective 
agreements. At the same time, the CAW recog- 
nizes that violence against women can’t be 
eliminated at the bargaining table. 

At our CAW Council in December 2002, 
delegates stressed the importance of moving 
the fight for women’s equality from the bar- 
gaining table to the political arena. We unan- 
imously supported a resolution calling on all 
local Unions in all parts of Canada to start 
working groups along with community 
activists, shelter staff, local politicians and 
other concerned citizens. We have a social 
obligation to raise the issue of violence 
against women with federal and provincial 
governments. This is crucial in the coming 
weeks as a federal election approaches in 
early 2004 (most likely, the timing is espe- 
cially critical). 

With this being the last issue of the 
Oshaworker prior to Christmas, I want to 
take this opportunity to wish all of our mem- 
bers and their families a very Merry Christmas 
and a Happy New Year. I encourage all to 
make this Christmas a better one for those 
less fortunate. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 


(including grandchildren of 
active members) 


905-438-1771 


1440 Ritson Road South, 
Oshawa 
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ACSYS Technologies, Oshawa 
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GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


May Soon Have Movement | 


Of ACSYS Members 


e have nearly reached an agree- 
ment to hire ACSYS members 
into the GM plants. This will be 
accomplished via their original 
hire date with ACSYS. Those who 
have the highest seniority will be asked to 
come first, subject to their employment histo- 
ry. We have had many meetings on this and I 
wish we could announce that they were com- 
ing ASAP, as we need people now. I’m sure by 
the time this reaches your home we will have 
this completed. We still have some work to do 
on the skilled trades side such as retraining, 
apprentices etc., which we will continue to 
meet on. 

All applicants for the first retirement peri- 
od plus those who chose anytime in the 


recent retirement incentive will receive letters 
asking if they wish to change their mind and 
had until Nov. 28, 2003 to do so. After that 
they will be assigned a retirement date and if 
they then change their mind they will be inel- 
igible for any incentive for the balance of this 
agreement. We needed to do this to accom- 
modate the extra 50 who applied and hope- 
fully everyone will be accommodated. We will 
also do this for the second period later. The 
second period now looks like it will be earli- 
er than anticipated, maybe as early as August, 
2004, ACSYS will be all but wound up. 

For those who may not be aware, the 
Durham Region has passed a bylaw, which 
states that no one can smoke in the work- 
place after June 1, 2004. We are unable to 


change this, because 
it’s a law, but we have 
got the Company to 
agree to provide shel- 
ters outside all plants, 
to accommodate those who continue to 
smoke. Each plant has put this in their budg- 
et for 2004. The Company has also agreed to 
provide means to help those who wish to quit 
and this will be communicated through the 
in-plant papers sometime soon. 

Since this will be the last Oshaworker 
before the Christmas season, on behalf of the 
Shop Committee we want to wish everyone a 
safe and happy festive season. Until next 
time... 


HOAR 
GM SHOP COMMITTEE 
CHAIRPERSON 


AC SYS TECHNOLOGIES PLANT CHAIRPERSON AND FIRST VICE-PRESIDENT’S REPORT 


Work Continues To Ensure Best 
For All At ACSYS 


he majority of people never expect or 

think the employer they work for 

would announce a closure. The devas- 

tation from such an announcement, 

results in people having to think 
“where do I go from here?” Very few people 
give it any thought at all, but unfortunately it 
becomes a reality too often in today’s world 
when all decisions are based on the financial 
picture. 

What we have been able to work out for 
the closure announcement we have been 
faced with could not have been done without 
your continued support. The Agreement 
reached covers off maximizing benefit entitle- 
ments and in many cases benefits that would 
not even have been there, and most impor- 
tantly, employment opportunities in the days 
to come. 

It will take some time for all of this to fall 
into place, but make no mistake, this will 
work and we will make it work. The process 
has already been started by the time you read 
this. 

It has never been our intention to try to 
make an extremely bad situation look good, 
but you have to contend with the reality we 
are being faced with. This Agreement is sec- 
ond to none under the circumstances, with 
the best interests of everyone always being top 
priority. 

The support of CAW Canada President 
Buzz Hargrove, Secretary Treasurer Jim 


O’Neil, assistant to the President Peter 
Kennedy, National Rep John Scanlan, Local 
President Mike Shields and GM _ Plant 
Chairperson Tom Hoar positioned us 
extremely well in our situation. 

Discussions continue almost on a daily 
basis on all related issues, and separate dis- 
cussions on skilled trades issues remain a 
primary focus. 

All General Motors people remain on the 
same level playing field. It must be under- 
stood that although three-quarters of the 
benefactors of the Document 12s from the 
initial sale in 1996 and the special retirement 
incentives were as a result of the closure 
work in General Motors, it was always intend- 
ed to create openings to avoid displacement 
or bumping as being the last option. 

Every effort will be made to continue to 
follow this path and make it continue to work 
successfully. Openings created allow seniority 
to be the governing factor as to who moves to 
these new open assignments across all of GM 
Oshawa. Weekly updated transfer lists are 
available for you to see what position you are 
in and identify the number of openings in 
each department where Document 12 special 
incentives have been accepted. 

Although there have been layoff notices 
issued, there will be no layoffs prior to the 
end of this calendar year. The Ontario 
Employment Standards Act requires notice be 
given by the company, but that still does not 
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mean that everyone 
receiving a notice will 
be affected. 

This information 
will continue to be 
monitored and made 
available on an ongoing 


WAYNE 


basis. MURPHY 
All efforts will con- ACSYS 

; : i lines PLANT CHAIRPERSON & 

tinue to Keep everyone | FIRST VICE-PRESIDENT 


at work as long as pos- 
sible before going to benefits. 

For the new people in particular it has 
been very trying, contending with the 
rumours and the uncertainty. This is not the 
way most people want to find out how impor- 
tant it is to belong and have the support of 
your Union. I think everyone has a different 
and more positive perspective as the result of 
what we have been faced with. Again, special 
thanks for the effort and hard work by Mike 
Shields, Peter Kennedy, John Scanlan, Tom 
Hoar, John Graham and Rick Adkins through- 
out this whole process. 

This being the last issue of the Osha- 
worker prior to Christmas, on behalf of the 
Committee we wish you and your families all 
the best for the holiday season, and in the 
days to come. 

As usual, with any issues or concerns, 
don’t hesitate to call my office, 905-433-3343 
or pager 905-439-3343. 
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ACSYS TECHNOLOGIES PLANT CHAIRPERSON AND FIRST VICE-PRESIDENT’S REPORT 


Order Yours Now; 
Solidarity Salmon Is Back! 


n support of the UFAWU-CAW on the West 

Coast, we will again this year be import- 

ing sides of wildsmoke chum salmon, 

frozen, at $15 per side. The proceeds go 

to the Pacific Coast Sustainable Fisheries 
Society (SFS), which has proven it can com- 
bine salmon sales, social responsibility and 
environmental activism to enhance employ- 
ment and union organization. 

The salmon can be ordered by calling 
Marlene at 905-723-1187; the supply is limit- 
ed. 

eeoooce 

Before they go in the recycle box, please 
remember to take a look at the front of the 
November issue of the Oshaworker and 
make sure you've removed your 2004-2006 
Union Card. You'll need it for your picnic 
tickets over the next three years and all Union 
elections that will be held over the next three 


RECORDING SECRETARY, EXECUTIVE BOARD, AND SERVICE REPRESENTATIVE’S REPOF 


Workers Applauded For Help 


years. If you don’t have your card, you can tell 
your Union reps or call Marlene directly here 
at the Union Hall at 905-723-1187. 
eecoooec5e 

I can’t say this strongly enough. We must 
encourage all members to drive GM vehicles, 
preferably Oshawa-built. Let’s keep our cur- 
rent membership working without fear of lay- 
offs. It’s very discouraging to see all kinds of 
GM salary staff driving imports — and the 
people they hire on contract are notoriously 
guilty of driving non-Big Three vehicles. It’s a 
shame to see GM paying out the big bucks for 
high-priced help and they can’t do the 
Corporation the courtesy of supporting our 
product. And in view of all the awards we 
keep winning, our products are well-worth 
buying. After all, the math is pretty simple. 
The sales of our vehicles here keep our pro- 
duction lines busy and the more GM can see 


With Appeal Process 


SIB appeals are running smoothly. Our success rate is 
high, although it’s a time consuming process that frus- 
trates our members. It generally takes about 10 months 
from the time of an original denial of a claim to get a case 
before the appeals resolution officer at the WSIB. If the 


trips to their medical practitioners or anyone 
else who can help with a successful resolve to the 
problems. As stated earlier, this is time consum- 
ing and frustrating. My continued appreciation 
goes out to the injured workers who have helped 


that future sales will 
hold, the more chance 
there is that our chil- 
dren can look forward 
to good-paying jobs 
and good benefits for 
their families. Strong 
sales also, obviously, 
help those of our mem- 
bers at the plants that 
supply GM. In turn, our members can be 
counted on to purchase items in our commu- 
nities and thus support those who are 
employed in areas other than the auto manu- 
facturing sector. 
eooeoeoo50e 

As this is the last issue of 2003, myself and 
my family would like to wish everyone and 
their loved ones a “festivous” holiday season. 
See you in the New Year. 


TERRY 


SPENCE 
FINANCIAL SECRETARY 


DR’ 


RECORDING SECRETARY, 
EXECUTIVE BOARD & 
SERVICE 
REPRESENTATIVE 


claim remains denied, it will then go to the Workplace Safety and 
Insurance Appeals Tribunal. Unfortunately another 10 months will 
elapse before the case is finally heard for the last time. All decisions at 
this level are final so the appeal process will end there. With two 
opportunities to argue an injured workers’ case, WSIB and WSIAT, we 
manage to get the case won or at least won in part. 

The credit for a successful appeal often goes to the injured workers 
themselves. An injured worker is often required to make several return 


me along the way in this year 2003. 

As this is the last article of the Oshaworker for 2003, I want take 
this opportunity to wish you and your families a Merry Christmas and 
Happy New Year. I would also like to extend my thanks to my elected 
co-workers here at the hall as well as the staff who without their assis- 
tance on a daily basis, would make my work day a lot more difficult, 
thank you and Happy New Year. 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 
Harvey can be contacted at 
905-644-1411 
or pager *97-8685. 


Joyce can be contacted 
at 905-644-4175 
or pager *97-4175. 
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Car Plant, South Stamping 
And Tri-Link 
Chris can be contacted at 
905-644-1114 
or pager *97-1114. 
Tina can be contacted 
at 905-644-4330. 
Outside GM use 
-800-361-67 


-800- 


FINANCIAL SECRETARY’S REPORT 


CAW Local 222 Financial Report 
Covering The Month Of September, 2003 


MOEA RECEI MS. corciiarssoiidiccosarnnmsisenamianinaemmareaoinens $ 1,063,733.96 
Total, EXPGuse ccc, ccmeraioeccsenineacnisdeameen 1,056,660.33 
Surplus (Deficit) .0..0.0.c.cccccccccseesseseseetesesneseeeeteseenensseenens $ 7,073.63 


CAW Local 222 
Balance Sheet As At September 30, 2003 


ASSETS 
CURRENT ASSETS 
CASI is tecicsecdssevesvavedataseasevsccassveassovaea eda cives sstsas sours ssa oceencen vena 387,068.41 
Banke accssscscssssssssssccsssscssscscsssssssssscesssscssssssessseesseee 616,131.18 
Mota, Bank §:sicsssesiecdessdeisadk hieeeey cache hoes hasveroecicenctateaen Geneenaes 616,131.18 
Deposit - AWCU............ Aa 37,640.17 
Due from Dental Centre ..........ssssscsssssssssssecsssssssssecesssssessccesnessnsseesensese 75,038.14 
Dominion of Canada Bonds ......c.ccccccecscssesesssteseseseeteseseseeteeseseeneneneees 12,000.00 
Short Term Investments .......... w_ 772,185.48 
TOTAL CURRENT ASSETS ...........cccssssssssssssssssssssssssssssssssssssssssssssssen 1,900,063.38 
Fixed Assets 
615,195.00 

Buildings .. w.  2,829,533.00 
EQUIP MeN tse: .cyssus en seattcets sens ineessetccersssa semen cdecmicets steenomcisecs 92,627.61 
Total: Fixed ASS€tS .......cccccccccccccsesesectesesesseesesesestesesesesneteeeeeneees 3,537,355.61 
TOTAL ASSETS 5,437,418.99 
LIABILITIES 
CURRENT LIABILITIES 
Accriied Tiabilities 4... ctsssSscesnsdincunrantiedaraveanncnsemnerovncs: 2,308, 722.87 
UI Payable... o 20.99 
UI Payable — Lost Time... cesses 3,438.88 
CPP Payable:.sssssscassssssiasscssscssorvansessitisiesceesssvaneesiss 108.40 
CPP Payable — Lost Time 0.0... scssecssseeeeeseeeeseneees 6,020.94 
Income Tax Payable... cece eee 10,297.52 
Income Tax Payable — Lost Time ............c eee 
Receiver General Payable — 37,745.91 
BHT PayAab lO scsvecosesusvecsseceeveecseisessess tens sevetvars veseetswetravtectcmewesisienats 44,538.23 
Uniori Dies PAyADe va scsvsssceasssccssecaanenconssacasaseassecasgvenstedversvsseraeaasVouensges 2,221.69 
AW CUhcccstsserssstescasys si 3,398.85 
Charitable Deduction ase 2,285.79 
WB Payables: cssassssteennssecerssssgssssiveomnassacecerva sasssseromnveccecistnsssatasss tusees 23,574.84 
Due Re:Duplate Council Fund oes 300.00 
Retired Members Fund ............... os 51,035.90 
TOTAL CURRENT LIABILITIES .. we 2,473,824.08 
TOTAL LIABILITIES ...........ccccccssssssssssssssssssssssssssssssssssssssssssssssssssssen 2,473,824.08 
EQUITY 
NET ASSETS 
Net Assets . 2,581,918.16 
Surplus... w 381,676.75 
TOTAL NET ASSETS .........cccsccssssssssssssssssssssssssssssssssssssssssssssssssssssssen 2,963,594.91 
TOTAL EQUITY ..ccccccccccccccscsssssssssssccssssessssssssssssesssesssecsssssesssssseesee 2,963,594.91 
LIABILITIES AND EQUITY .......::cccccccccccccsssssssssssssscsssssssssssssssssseeee 5,437,418.99 
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LOCAL 222 


CAW Local 222: Income Statement 
September 1-30, 2003 


REVENUE 

INCOME 

Meémnbership. Dues: s.sssssassissaissecssenisnaisinacmineniieiiesnnns 1,049,740.31 
TVUEALLONS S335 eaves sscthcasausenscas viscose dasibs verses gntessancdssubeavensins abcibcnecssattieas 200.00 
SiUIB? Receipts tea Geononnunanrencuccanmnnnaanneny 3,248.64 
Greenshield ReCOVETICS.........ccsscscssssssssssessescessssesseoesseseesseassstecssasasenees 4,108.40 
Miscellaneotis: Collections ....:.ss4ssss:ccccsssaverscnssvssesnscesescvazeneavevescoanecnseses 2,224.75 
OSHAWOFKED sss. ceszsstesiveia vests coeesssararviteeenieeteneariannioacniennienien 2,575.66 
RONG i csssssvsyesstyevvtasanccasasatnseddonvassncenscaniivastaseieaaacen san aeaRNratTNS 570.00 
Soft Drinks and Vending 88.25 
Mele phone COME és 5sss4/ asses caccccossaessstsn tet ecaceesersasiap anes qeceeaseeaet 977.95 
TOTAL REVENUE o0.......ccccccccsscssssssssessessessecsesscssessessessecssesesseeseeseeseess 1,063,733.96 
TOTAL REVENUE .u.......ccccccccsscssessessessessessecsessessecsecsecsecssesesseeseeseesess 1,063,733.96 
EXPENSE 

OFFICE AND BUILDING 

Enaployee Salaries: ic. siesvssovssnssai sccnsscessvvsactevsonsieseetayiersevastaesabcteesss 119,242.86 
UI Expense......... 3,632.66 

CPP Expense... 5,066.22 

WCB Expense .........cseeseeeeeeee 414.79 

EHT EXpense ..........sssessseceeee wine 4,189.84 

Other Benefits 0.00.0. 26,391.82 

Employee Benefits and Insurance..........ccccessesecseseeteseeeeteeeneseeteeeeneens 39,695.33 
Halll Expenses scccisesst sossessvsssssscvszessieassietaushaieecutindeedonaaciains 2,479.04 
Miscellaneotis purchases ws.s:sccssscssiesssstesnsovedesscescuscooseteenscsseeveccccessnasey 18,918.31 
Building Maintenance ............cscsssesssssssecssecsnsscseesneesusecsseesseesaeeenneessees 6,312.07 
Realty Taxes iscsi tssssiscers stein tartigisiticransrudentiidenarnuminemngenenn 16,897.95 
Soft drinks and vending .........ccccessessssessecsseesseeesueesnsecneesseesaeeesneessees 767.03 
MOLE PM ONC espe sexcccessgauesssasasseecresases ecoage tear ertecesteasssnasemnererenceniecanse: 11,922.32 
Office Supplies and General Expense ..........c.ccccssesesseesteseeeeteeeneneeeens 15,485.42 
OMI COPS EXPENSe ss sis sscvavasssssscesstecevssesresnascossastisasesvonnvrannieiasnansssesetoanint 3,312.03 
Professional ........ccccceeceee : 13,621.65 
Total Office and Building 0.0. eects 248,654.01 
ORGANIZATIONAL 

Per Capita — A G Simpson Council... —144.30 

Per Capita — Durham Labour Council. re 1,470.40 

Per Capita — GM Intra Corp Council... eee 1,299.88 

Per Capita — CAW Assessment .........ccceeeeee 600,230.30 

Per Capita — CAW Council 10,529.89 

Total Pet Capita sisiscscsriassvsseverscssasscsrsevessvnsuerectssaneeestivsters onagtasavaveevanns 613,386.17 
Lost Time: Wages and Benefits ........cesssssssssesrsssessessvsrseneeneensensenseetenens 95,612.07 
Lost Time Expenses M&E&H 37,475.47 

Lost Time Expenses — Hotels ..........ccceeeeenee 17,647.42 

Lost. Time EXPenSes j:s:sss..cccassssccesssssessnascetnevescecseseassavspeeneysncccsestsesesszig 55,122.89 
Misc. Election COSts ........cccccccssssssssssessssescssscscscscsesescsesssesessseseseseseeeeeees 3,338.40 
Investors Grp Trust — Staff Pensions.......0..c.c ccc 23,268.00 
Oshaworker — Printing........c.cccseseeeeeeteeeeteenees 69.47 

TOA OSWAWOR KOE 62.5205 sees sees aerate eat 69.47 
Publicity 3,056.99 
ReCTealOM ia icin arcenataniaiisieaaeaeinnts 270.00 
Welfare atid domations:. :.4isscceissssssicesessssterscsesstsensaceeiionsevecetensssttatsaion 13,882.33 
Total Organizational 20.00... cccccecsssesseesseessecsseesseessneesneesneeeseeees 808,006.32 
TOTAL EXPENSE 0........ccccssssssssssssssssssssssssssssssssssssssssssssssssssssssessssssees 1,056,660.33 
NET INCOME: c2i2sessscncssinasadsvarcanitiinsnienanavcawaanen 7,073.63 
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Management Arrogance 


Won’t Be Tolerated 


want to start this month’s article by thank- 

ing the membership on Shift #1 in Plant #2 

Chassis for bringing to my attention the 

total abuse by management that is taking 

place. I received a call from a group of 
workers who made me aware of what is hap- 
pening in that area, and had the opportunity to 
tour the workplace and meet with the people 
there. What I heard from them was a story of 
unwarranted discipline, humiliation, and arro- 
gance at the hands of two members of manage- 
ment, Garnet Toms and Len Langsford, all con- 
doned by superintendent Tom McMahon. 

For example, one of our members had a 
Union leave request that was denied by the 
plant. That was overturned by the Personnel 
Director and the worker was allowed to take the 
leave. However, when he took his first sick day 
in four years, he was immediately given a piece 
of discipline by Len Langsford and Garnet Toms 
and told he had to bring a doctor’s note. This 
was pure retaliation on the part of these two 
members of management. 

I was introduced to a body repairperson 
working in Chassis, who has had a perfect 
record after 20 years with the Car Plant. While 
his job was in dispute, he was doing a repair, 
missed applying a label and was walked out of 
the plant with a one week suspension. Once 
the discipline reached the Labour Relations 
office, they immediately recognized that this 
was a complete abuse of the disciplinary pro- 
cedure and called this member to come back 
to work immediately. However, this man is still 
out one day’s pay for the time that he was off 
work before Labour Relations called him 
back, and he has never received an apology or 
any kind of notification as to what, if any, dis- 
cipline is on his record. Again, I would not be 
at all surprised that this is simple retaliation 
for the fact that his job was in dispute. 

I met with a group leader, who during my 
time in the area, never stopped running from 
one repair to another call for assistance. He 
was trying to make a repair and was given 
instruction to do something else of lesser 
importance by his supervisor. He tried to 
explain what it was that he was doing and how 
he would take care of the other issue, and his 
supervisor kept following him. Eventually he 
turned and shouted at his supervisor, and was 
issued a one week suspension for abusive lan- 
guage even though there was nothing abusive 
said other than a raised voice. 

I met an inspector who was disciplined for 
missing a hubcap. The group leader swears 
that the hubcap was in place when the car went 
past the inspection station, as that car was part 
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of his hourly 5 car audits. The hubcap was 
found later in roll test, which would lead any 
rational person to believe that it fell off later in 
the process. When that was brought to the 
attention of management, they said “Thanks 
very much. Discipline still stands.” 

I could go on for pages with the horror sto- 
ries that I heard, but there was a common 
denominator in every case and that is Len 
Langsford and Garnet Toms. I hear that Garnet 
is quite a cowboy, making comments like “I 
drive the bus around here, and anyone who 
doesn’t like it can get off.” Lenny is his bag boy, 
who seems to enjoy the bus ride with Garnet as 
the driver. I heard from every person that I 
talked to that Len does not treat anyone with 
respect, does everything he can to provoke 
people, and then when they get upset stands 
there with a grin on his face enjoying every 
minute of it. The answer to everything is disci- 
pline, rather than treating people like human 
beings. And all the while, this behaviour is con- 
doned by Tom McMahon who apparently holds 
the same view that discipline is the only answer. 
Well, I would like Garnet Toms, Len Langsford, 
and Tom McMahon all to understand one thing 
loud and clear. We the Union and the member- 
ship will not stand for this kind of arrogance. 
We don’t like the way you drive the bus, Garnet. 
Unless you change your ways, you won't be 
driving any more and you might just find your- 
self without a licence! 

I have to commend the workers in the area 
for the way they have handled their issues. 
Instead of taking matters into their own hands 
and walking off their jobs to bring this abuse 
and arrogance to the attention of the highest lev- 
els of management, they made me aware of the 
problems and they came to the monthly unit 
meeting at the CAW Hall. About 60 people from 
the area were in attendance and voiced their 
concerns. By making us aware of what was 
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going on, Tom Hoar and HOY 
I were able to tour CAR PLANT 
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ond time to meet with 
each person and find out their experiences. I 
was also able to bring a list of concerns to the 
Area Manager, Darcy Ste. Marie, who has 
already agreed to resolve some of the discipli- 
nary issues by removing and paying the disci- 
pline. However, I still haven’t gotten any com- 
mitment that the arrogance of Langsford and 
Toms will be dealt with, and Tom and I will not 
back off this area until that has been done. 
Garnet, your bus driving days will soon be a 
thing of the past, and Lenny, you might just find 
that smile wiped off your face. 

On a separate note, as I have mentioned 
before, I hold weekly meetings for all the elect- 
ed representatives to air and discuss any prob- 
lems in their areas. In the last few weeks, our 
discussions have mostly been about the 
extreme manpower shortages in every area. 
This is creating hardship for a lot of people, 
but management has committed to try to get 
some relief for this as soon as possible. Your 
zone committeeperson can update you on the 
issues covered weekly. 

I would like to thank the many people who 
have called or sent letters regarding my recent 
Oshaworker articles. 1 would even like to 
thank Dr. Dykeman, who had the great 
courage to send a letter “anonymously,” criti- 
cizing my article and all General Motors prod- 
ucts, policies and dealerships. A couple of 
comments for Dr. Dykeman — you might want 
to brush up on your reading skills, as my arti- 
cle did not dictate to GM employees what they 
could or could not drive. My objection is to 
people driving non-GM products parked in the 
preferred parking areas around the South 
Main Office. My second comment is that no 
vehicle manufacturer, not even your beloved 
BMW, pays for all repairs on a vehicle from 
“incubation to death” as you suggest that GM 
should. I am sure the people signing your GM 
paycheques will appreciate seeing a copy of 
the letter in which you advise that you tell your 
car-buying friends and relatives to steer clear 
of General Motors. Looks like the comments in 
my last article were not too far from the mark. 

As this is the last article of 2003, I would 
like to take this opportunity to wish all of you 
a safe and relaxing holiday, and all the best for 
a prosperous and healthy New Year. As always, 
I appreciate the support I have received from 
you, the membership, this year, and I look for- 
ward to continuing to represent you in our 
ongoing challenges in 2004.% 
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Season’s Greetings 


— Joe Sarnovsky, 
Oshaworker Editor 
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Bringing The 
Real Issues 
Into Our Homes 


To the Editor 

I am the daughter of an auto worker, and receive the 
Oshaworker in our home every month. I had never really been interested in 
reading the articles within, aside from the occasional classified ad. Then last 
month I picked up the newsletter and noticed they were holding a dinner to raise 
funds to assist those affected by the drought in Ethiopia. I thought “oh that is 
nice, but perhaps they are missing the bigger picture, anyway I am sure they will 
have a nice dinner and that will be the end of it.” 

I was wrong. When I read the article entitled “Ethiopia Dinner Great 
Success” 1 was surprised that the writer focused on the real issues affecting 
Africa today. Challenging perceptions of ‘them’ and ‘us’ and bringing the real 
issues into our homes. The endorsement from Mike Shields for access to treat- 
ment and right to treatment campaigns is applauded. I hope the readers and 
union members do realize and act on the opportunity Canada has in improv- 
ing the lives of so many people suffering from the effects of HIV/AIDS. 

Jessica Swain 

Little Britain 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


Appreciation From 
Chassis 


The 6th annual Chassis Christmas Bash was a great success thanks to many peo- 
ple: to all our friends, old and new, who attended, without whom there would be 
no dance; Doug Sanders, for the donation of a very nice jacket from the Union; 
Dave Renaud, for the environmental T-shirts; Andre Bos, for a jar of his own 
honey which we were able to build a nice prize around; and to Darcy Ste Marie, 
who donated five tool kits from G.M. With those generous donations and sever- 
al other items, many people were able to enjoy receiving a door or spot dance 
prize. The dance committee is pleased to join me in thanking you all for making 
this the best dance yet and we look forword to seeing you all again next year. 
Karen Henderson 


WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant Serial No. 


Name 


Street No. 


Apt. No. 


City 


Postal Code 


©) Active Member 


O) Retired Member 


©) Surviving Spouse 
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he paranoia related to TPTs coming in 

and further reducing our fulltime 

membership seems to have subsided 

for the most part. Our membership is 

starting to get comfortable with the 
concept due to the increase of approved leaves 
of absence (LOA) on the identified working 
days that the Company can utilize TPTs. Both 
senior and junior members are able to attain 
LOAs which historically were turned down as a 
result of lack of manpower. As for the TPTs 
themselves, there are three members who 
were laid off in early September who are now 
active TPTs who are able to attain a respectable 
amount of hours each weekend. Obviously not 
as much as being full time but they still have 
the opportunity to earn a respectable pay- 
cheque. Hopefully the future will show a need 
to increase our workforce, which in turn will 
bring all previous full-time members back into 
our bargaining unit on a full time basis. It must 
also be noted that the spouses of our dearly 
departed brothers Dave Ward and Barry 
Livingston now have the opportunity to provide 
for their families through the TPT program. We 
all realize this is no consolation for their fami- 
lies’ grief or loss but it is this membership’s 
way of saying, “We're looking after you broth- 
ers.” On behalf of your membership, God rest 
your souls and best wishes to your spouses and 
families. 


LEAR UNIT CHAIRPERSON’S REPORT 


LOAs/TPT Utilization At Lear 


As far as the administration of the program 
itself, it has been running fairly smoothly. 
Being new, there have been some minor issues 
and your committee has risen to the task of 
resolving them. As we all know, TPTs are to 
cover approved LOAs and can be utilized to fill 
casual absences. But the company can only fill 
the casual absences a/ter the call-in proce- 
dure has been exhausted. There has been a 
larger number of TPTs than vacancies result- 
ing from approved LOAs in the facility. This 
has happened and will happen until there are 
enough TPTs cross trained to enable full-time 
members to attain approved LOAs. 

Having said this, the Company is violating 
our agreement if they choose to utilize a TPT 
who is in the facility for training purposes, to 
fill in on a casual absence without exhausting 
the call-in process. The company is also vio- 
lating our agreement if they choose to utilize 
a TPT on a job that is recognized and filled by 
an AR in order to transfer the AR somewhere 
else in the facility. This scenario has arisen: 
your committee has addressed it with the 
company and a grievance has been filed. The 
company has also agreed to provide a list to 
the Union of TPTs who are in the facility for 
training purposes. They have also agreed to 
inform the Stewards what jobs the TPTs will 
be training on (prior to them reporting to the 
job). This process should stop anything like 


this from happening in 
the future. If you 
should experience or 
see anything that does- 
n't seem right please 
request to see your 
Steward . If the compa- 
ny has followed the 
procedure that they have committed to, your 
Steward will have an answer for you. If he 
doesn’t have an answer then the company 
isn’t following procedure and your Steward 
can do an investigation. This TPT program 
has the potential to have benefits for both 
sides as long as the company lives up to its 
commitments to our Membership in regards 
to the administration of the TPT program. 

Congratulations to Scott Bateman and 
Brad Lyons on their completion of their CAW 
Time Study course. Having completed this 
course they have provided the Membership 
with another tool to utilize when your com- 
mittee is involved in discrepancies in regards 
to MOST studies and the Engineering Dept. 

Congratulations to Warren Grey on his 
newly elected position of Steward on the 
Midnight shift, Chevy Rears. Warren has 
demonstrated total commitment to his new 
position and I’m sure will prove himself to be 
a great addition to your committee. 

In Solidarity. 


ERNIE 
McKEAN 
LEAR UNIT 
CHAIRPERSON 


Grievance Load Is Excessive 


Zone One Report 

By Fred Taylor 
he Zone has been plugging along in 
the usual manner. We have more over- 
time than needed for most of the 
members and grievances enough for 
the others who aren’t getting enough 

(overtime that is). 

The grievance load this year is excessive 
and hasn’t gotten any better as the year has 
progressed. The present count is over 240 of 
them that we have handled. The majority are 
missed overtime opportunities. The remain- 
der are mainly discipline. There is a set of 
nine of these that I have filed over the use of 
what we know as the red book. The red book 
is a listing of all hourly rated employees with 
their principal classifications and all other 
classifications that they hold. The contract 
clearly states that if an employee has been out 
of the classification for a period of two years 
without working the classification for more 
than 60 days, the member no longer holds 
that qualification. One brother has gone past 
this time period and worked in the classifica- 
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tion after having the two years expire. The 
company has taken advantage of this to 
bypass several other members and give the 
overtime to the member without the qualifica- 
tion. They justify this by saying that the broth- 
er is still in the red book and as such is qual- 
ified. The red book is simply bookkeeping 
that the company can’t be bothered keeping 
up to date. Their laziness has resulted in over 
$4,000 worth of grievances that have been 
filed to make right this obvious contract vio- 
lation. 

There is also a push on to improve quality 
at the plant and this has resulted in jobs we 
never asked for and discipline that is given 
for poor job performance. I have a junior 
supervisor position in my zone that could 
help everyone keep their jobs if it is done cor- 
rectly, but that means that the individuals 
can’t have attitude when dealing with their 
brothers and sisters on the lines. We haven’t 
agreed to this job as a committee but the 
company has implemented it anyway. 

This is our last column before the 
Christmas vacation and as such I'd like to 
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take the opportunity to wish everyone a happy 
holiday season. May you enjoy it with your 
family and friends, if you remember what they 
look like! 


Skilled Trades Report Zone 4 
By Josh Haunsberger 


There has been lots of overtime for all the 
trades seven days a week and some 12 hour 
shifts as well. 

We have had some use of outside contrac- 
tors on weekends in the electrical department 
over the last while and it’s about time the 
company got off its ass and hired some elec- 
tricians rather than going outside. But I guess 
that should be part of my Christmas list. 

Concerning the work stoppage back in 
December, the company has been after me to 
get together with them and the electricians to 
discuss forming a procedure for the changing 
of calvin rods in 7 furnace bender bay. This 
was brought on by the Ministry to put an end 
to the discrepancy and problems associated 
with doing this job. In the end an agreement 

see GRIEVANCE - page 9 
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JCI Whitby Congratulates 


JCI Windsor On First Contract 


want to start off with congratulations to 

the CAW Local 444 Lakeshore JCI com- 

mittee on successfully bargaining their 

first collective agreement at the Windsor 

facility. The new contract was ratified by 
83 percent of the membership and estab- 
lished the principles of COLA, Paid Education 
Leave, a Social Justice Fund, along with 
enhancing seniority rights, and improving 
wages and pensions. 

We had an opportunity to meet the 
Lakeshore Committee at the CAW Parts 
Suppliers meeting in November. Both Plant 
Committees have agreed to meet in the New 
Year to discuss common interests. At the 
Parts Conference we heard a presentation by 
the National’s Bill Murnighan on What’s Up In 
The Global Auto Industry? And What’s the 
Impact In Parts? In Canada we have seen 
some changes for the good such as new 
investment here in Oshawa and in Brampton, 
CAMI, Oakville, Ford Engine and Navistar; but 
on the down side we have seen three Ontario 


assembly plants either closed or scheduled to 
close. Assembly employment is down by 
12,000 along with trouble in the parts indus- 
try (ACSYS, A.G. Simpson, Budd off and on, 
and several others) and our trade surplus is 
eroding rapidly. What is the CAW doing? We 
are fighting for new investment from both 
governments and companies. As assembly is 
the anchor for the parts industry, we will con- 
tinue our fight against more “free” trade. Sym 
Gill of CAW Canada gave an overview of the 
recent UAW/Big Three Collective Agreements 
along with a comparison to the CAW Big 
Three agreement. Local 444 President Ken 
Lewenza addressed the conference and talked 
about the need to insure that all parts coming 
into the assembly plants need to come from 
unionized plants. 

Mediation with the company was sched- 
uled for Dec. 1, 2003 and we are hoping to 
reach a settlement to all our current issues. 
We also have four grievances slated for 4th 
stage at this time but I do not have a definite 
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— continued from page 8 


was made to the procedure and all parties 
where satisfied. Now let’s see if it works. 

At the time of writing this article I know 
little of the work that will be done over the 
shutdown period. The jobs have not been dis- 
cussed. So you know where this is leading. I 
am sure that I will get a call the last week 
before the shut down to inform me what is 
happening. Some things never change. 

During our last council in Kingston, the 


Hawkesbury committee filled us in on the 
ongoing layoffs at their facility. Loss of busi- 
ness and no incoming business has been the 
root of their problems, the layoffs are deep 
and hopefully there will be some light at the 
end of the tunnel. 

At this time I would like to wish all of you 
the very best, to you and your families over 
the holiday season. And a Happy New Year. 


date for a meeting. On 
Nov. 17, 2003 we held a 
special unit meeting to 
accommodate both 
shifts so we could pres- 
ent our new Unit By- 
Laws: the membership 
in attendance voted to adopt the new by-laws 
as presented. We will have copies in the near 
future for anyone who may be interested in 
reviewing them. I want to thank the by-law 
committee (Erik Morke, Chris Weessies, Patty 
Jo Bannon, Susan Morke and Greg Langley) 
for the work they put forth in setting up and 
creating our new Unit By-Laws. 

The company and the Union are asking the 
membership to participate in our United Way 
campaign. The United Way is a very worth- 
while community-based organization that 
helps out many people in our community, 
supporting a wide range of different agencies. 
We will be starting a payroll deduction plan 
for the 2004 year. Please give as much as you 
can. 

On behalf of the Plant Committee we want 
to wish all our members and their families a 
very safe and happy holiday. Enjoy the 
Christmas season with family and friends and 
please be generous to those who are not as 
fortunate as we may be at this time of year. We 
want to remind everyone to please drink 
responsibly, use a designated driver or take a 
cab. Please remember if you have any issues 
or concerns please feel free to contact me at 
the Union Office or by phone 905-665-4269, 
after hours or the weekend on my cell phone 
905-260-2631. 

In Solidarity. 


LARRY 
WILLIAMS 
JOHNSON CONTROLS INC. 
UNIT CHAIRPERSON 


COACH CANADA - WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Union Will Fight Drug Testing 


Of Transit Workers 


e’ve come to the end of another 
year, I hope everyone has a 
Merry Christmas and the New 
Year brings many joys and pros- 
perity to each and all. 

The company is bound and determined to 
introduce mandatory drug and alcohol testing 
in the Whitby Transit Unit. We are in total dis- 
agreement of this action by the company. We 
understand in the Coach division that to cross 
the border, drug and alcohol testing is law, 
but this doesn’t pertain to municipal transit 


workers. I feel as chairperson it’s just anoth- 
er Big Brother action into our personal lives. 
I’m determined to fight the company every 
step of the way at arbitration and further. The 
company has already spent $125,000 at the 
Canadian Human Rights Commission, and 
we're told a new policy on accommodation 
for dependency had to be rewritten. I believe 
we are exempt from the company’s witch hunt 
and will set out to prove my convictions. I will 
keep you informed on the progress we make 
on this controversial issue. 
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In closing, we must TIM 
defend our basic | THOMPSON 
human rights to keep COACH CANADA - 
our private lives private | yw cHMReERSON 
from meddling corpo- 
rations who feel they have the right to own us 
on and off the job sites. We must stand togeth- 
er in solidarity and tell them enough is 
enough, back off, and stop their continuous 
harassing procedures. We must never, broth- 
ers and sisters, stop fighting back! 
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Working Hard To Settle Disputes 


With A.G. Management 


t has been another eventful month in the 

Wonderful World of A.G. Simpson. Man- 

agement continues to play head games 

with the employees. They really are a nui- 

sance. One day I hope to write a column 
in which I can say that management did 
something positive that benefits their hard 
working employees who just want to come to 
work and be left alone to do a good job. 
Nobody wins with all the turmoil. 

In late October the company installed a 
conveyor to store and feed rejects to the pol- 
ishers, which in turn frees up racks for our 
good parts. This was actually a good idea sug- 
gested, of course, many times in the past by 
different shop floor workers. The problem 
lies in how management manned this task. 
Traditionally, it was a plate/polish job to re- 
move rejects from the pack line. Now the 
company has decided that the pack depart- 
ment could do it with the plate driver doing 
the lifts. Also, because they only manned it 
with one person they thought it would be a 
good idea for the packers to help this person 
when they’re on their breaks. This escalated 
to work refusals in the pack and plate depart- 
ments over relief breaks and health and safe- 
ty issues resulting in several hundred lost 
loads, costing thousands of dollars and mak- 
ing many workers very angry. On top of all 
that, they have added work to the press 
department driver, but only on the midnight 
shift. They want him to drive for the service 
wrap crew, (pack dept.) in his spare time. 
These two episodes clearly cross historic 
lines of job demarcation 


It really seems that a few in management 
have no desire to get along with the employ- 
ees at all and this is a game to them. It 
appears to me as though they sit upstairs try- 
ing to come up with new and creative ways to 
cause havoc on the shop floor. Then they let 
the supervisors take the heat when they have 
to implement management’s dumb ideas. 
Your Union reps then have to spend countless 
hours trying to sort out the mess even though 
we do not start the battles. 

In early November I had a blowout with 
one of the supervisors in the assembly depart- 
ment. This fellow thought it would be a good 
idea to use light duty, low seniority assem- 
blers on core jobs (inspection) at an increase 
of $7 per hour; obviously causing friction 
among the high seniority workers. We cur- 
rently have a Disability Management Com- 
mittee made up of reps from the Union and 
management whose function it is to accom- 
modate our Union Brothers and Sisters who 
are on light duty or are permanently disabled. 
But the company keeps forgetting to inform 
us when they place one of these people on a 
job. It becomes a real problem when they 
place a low seniority employee on a job for 
$7 more per hour. If management keeps 
denying the Union a say in the placement of 
these workers the entire assembly depart- 
ment soon will be on light duty, becoming 
inspectors at that kind of an increase in pay. I 
wonder what the new owners would think of 
100 new inspectors at $24.14 per hour. 

We have requested a meeting with AG 
Corporate and our National Union Rep to set- 


A.G. SIMPSON SOCIAL REPORT 


tle some of our dis- 
agreements with this 
Oshawa mismanage- 
ment team. Until then 
be sure to voice your 
displeasure with these 
individuals any time 
you feel it is necessary. 

On Nov. 10, I attended my second meeting 
at the Hall with the Chairs of all units that 
make up Local 222. It was a good meeting 
and I learned that even though we manufac- 
ture different parts or work in different envi- 
ronments our problems with management 
are all very similar. I look forward to more of 
these meetings. It is good to keep in touch 
with others in the Local. 

Smoking in the plant out of the designated 
areas is really becoming a problem. I urge all 
of you to respect your co-workers’ legal right 
to work in a safe and smoke-free environ- 
ment. 

We are currently at 436 employees which 
is under the numbers by 14 for our second 
Production Committeeperson, who has 
returned to the shop floor. We will continue 
to use Dave as an alternate when either Wayne 
or myself is away. Please try to utilize your 
Stewards for OT issues or any other minor 
problems. If they can’t help you I can be 
reached at 905-571-2121 ext. 6402, Wayne at 
6401 and Glen at 6403. I hope you all have a 
safe relaxing Christmas Holiday and a pros- 
perous New Year. 

In Solidarity. 


ED 
OCHEJ 
A.G. SIMPSON PLANT 
CHAIRPERSON 


Accomplishments Noted 


nce again a long tiring year is coming to the end. Things 
that were accomplished in the year with the support of the 
employees did not go unnoticed. 
The South Oshawa community pride day went off with- 
out any hiccups thanks to the generosity of all depart- 
ments. Then came the terrible news about Keith Serioux, and once 
again the employees came through with flying colours. This was fol- 
lowed with your generous support in providing 240 children with 
new backpacks and school supplies to start the school year. 

The next item to come to us was Steve Howard needing a lift 
chair and as usual you proved we were capable of helping by rais- 
ing enough for Steve to have this chair, Merry Christmas Steve and 
enjoy your gift. We then received news of Guy Lewicki and his fam- 
ily being in a terrible accident while on vacation. In three weeks we 
showed the Lewicki family we really are employees who care and 
raised $3,605 to help offset any costs. Guy and Nina have expressed 
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their appreciation and stated the money is 

really needed until the insurances come 
through and wish to thank all employees and 

donors for the draws. 

On behalf of Steve Howard, the Lewickis and the Serioux family, 
thank you and have a Merry Christmas and Great New Year. 

A reminder, on Dec. 7 our annual children’s Christmas party will 
be held at the CAW Union Hall. Hope to see you all there. A special 
thank you to Peter, Laurie, Dianne, Monique and Brenda who real- 
ly are the backbone of this event. On Dec. 20 the adult dinner and 
dance will be held at Odessa Hall. Tickets are $25. a person. Hope 
you all can attend and have a great night of fun. 

On behalf of the Social Committee, Merry Christmas and Happy 
New Year. Remember; if you drink over the holidays, please don’t 
drive. 


Infinite Love 


by Leo Vachon 
CAW Local 222 Retiree 


You inspire me to write poetically 
For ordinary words do not express 
sufficiently 
The deep and true feelings I have for 
ou 
That began long before you even said 
aT, do ny 


When they speak of marriages made 
in Heaven 

I firmly believe that ours was one of 
them 

After so many years of love and 
devotion 

I would do it again without 
hesitation 


Although we have had some ups and 
downs 

My love for you is—and shall 
remain—profound 

The few disappointments we had 
along the way 

Helped our love to reach its full 
maturity 


You have given me here on Earth a bit 
of Heaven 

For you are more than a wife—you 
are also a friend 

I know you have always felt the same 

By the special way you call my name 


When my time here on Earth is finally 
near 

With you at my side I shall have no 
fear 

And when I finally reach the great 
beyond 

I shall wait patiently until you come 
along. 


CAW LOCAL 222 


ood news; I was at brother Art 
Field’s induction into the Lindsay 
Sports Hall of Fame builders sec- 
tion. Congratulations Art from the 
retiree and local membership. 

Elected to the CURC Convention Nov. 21- 
22, 2003 in Toronto area are the following; 
sister Norma Glober, brothers Bud Ellegett, 
John Smith, Bill Clark, Paul Kawzenuk, John 
Redko, Bart MacNeil, Art Field. 

From Gander, Newfoundland, good news. 
CHC Composites, CAW Local 595 on strike for 
seven weeks, in Contact Nov. 9, 2003 Local 
President brother Bill King thanks us for our 
support, strike settled. Sister Norma Glober 
was elected to the USCO Executive Board at 
their annual convention, cheers, well de- 
served. 

An incident occurred to one of our well- 
known retirees (Brother Bill Harding) 
whereby he was medicated to apparently calm 
him down, without his family being aware. It 
was settled to everyone’s satisfaction. So a 
reminder, family of parents in seniors’ 
homes, be more aware of a change in behav- 
iour. 


Retirees Korner 


RETIREES’ REPORT 


One other item we 
have been asked to 
mention: The advertise- 
ments you see on TV 
about reverse mort- 
gages for our elderly 
home owners. You 
need to read the fine 
print carefully. Don’t 
believe everything you 
hear and don’t be afraid to ask questions. 

Ron Gay would like to thank the following 
businesses for donating the door and spot 
dance prizes for the last retirees dance; 
Amadeus Steak and Seafood Simcoe Street 
North, Swiss Chalet Simcoe Street South, 
Walmart Taunton Road, The Winchester Arms 
King Street, Denny’s (near AMC Theatre, 
Whitby), East Side Mario’s Oshawa Centre 
and Montana’s Cookhouse Taunton Road. 

May we on behalf of the executive wish all 
CAW Local 222 members, retirees and fami- 
lies a safe and healthy holiday at Christmas 
and the following years. 


JOHN 
REDKO 
RETIREES’ CHAPTER 
PRESIDENT 


NOTICE OF MOTION 


CAW Local 222 


Retired Wo 


rkers Chapter 


Proposed Retirees By-law Changes 
To Be Discussed and Debated 


At the Retirees Gener 
Monday, Ja 


al Membership Meeting 
nuary 5, 2004 


1 p.m. 


WeE SHALL REMEMBER 


Gurpal S. Bhinder 
Ronald Boardman 
Edwin F Brown 
Floyd C. Coltman 
Ferdinand R. Flieler 
Harold Godfrey 
Ivan J. Hales 

John S. Johnson 
Gordon J. Johnston 
Peter J. Kearns 
Horst H. Kopitzki 
Elmer L. Koss 


Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 


October 27, 2003 
October 27, 2003 
October 2, 2003 
September 23, 2003 
November 8, 2003 
November 5, 2003 
October 30, 2003 
August 30, 2003 
November 18, 2003 
September 19, 2003 
November 15, 2003 
October 16, 2003 


GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 


Roman J. Krawetz 
Shirley M. Lane 
Shirley M. Le Blanc 
William G. Linton 
Grant S. Miller 
Stephen Minacs 
Robert Muise 
Anton Schuliga 
Edwin K. Smith 
Wayne J. Walsh 
Andrew Yaworoski 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


November 10, 2003 
October 31, 2003 
October 31, 2003 
October 16, 2003 
September 3, 2003 
October 28, 2003 
October 23, 2003 
October 10, 2003 
October 26, 2003 
November 2, 2003 
September 4, 2003 


eaenaeaecenaca 
SSSSSSS52525= 


Retired 
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Get In A “Flap” On Behalf Of Birds 


almon fishing, or stocking, I 
received a list. To my surprise, there 
has been a lot of stocking of 
salmon, but it only records once in 
the Oshawa area at the Harbour, of 
chinook fry of about five months. These were 
from the hatchery at Ringwood and weighed 
about 4.5 grams; about 5,000 were stocked 
in the year 2001. 

The eggs have many local names, from the 
river or creek the spawn was taken. It also 
mentions salmon stocking in Whitby Harbour, 
most stocking west of Oshawa but Wellington 
and Consecon are mentioned. This salmon 
stocking is a large program, but only records 
pickerel stocking once but not in the Trent 
waters. It also says Atlantic salmon were 
placed at the McLaughlin road bridge. I hope 
it means the Toad Hollow Creek. These 
Atlantic salmon had a tag called a floy tag, I 
do not know what it looks like. It also says 
only 42 fish were stocked but all were mature 
fish. 

If I am reading this report correct it does 
not mention any Atlantic salmon placed in the 
Wilmot Creek at Newcastle where Bill Wilmot 
did so much at the turn of the century in his 
hatchery. Atlantic salmon were placed in 
other lakes but did not take, I only know of 
one small deep lake, Lavolee Lake east of Hwy 
28 and west of Coe Hill on the Faraday Road. 
The river from this lake, Deer River, flows 
south through Keene into Rice Lake. A very 
important river years ago as timber was float- 
ed down the river into Rice Lake and down 
river to Napanee, a very large timber mill. 

I have fished Lavolee Lake many years ago 
but mostly for bass, brook trout in the small 
lakes in the same area. Great memories. As 
you get a little older you have many memories 
of fishing trips that are now a few hours’ drive 
on a paved road but not great fishing. 

“Flap,” may be a new name to you as a 
bird brain, but you know of the many dangers 
birds go through every day, poisons to kill 
insects but can kill all life, pesticides have 
their place but are used on all plants like 
weeds and too much too strong. I hope you 
noticed a lawn that was sprayed for weeds 
and bugs had no birds, especially robins, the 
monarch butterflies were also missing. If a 
child falls on the sprayed grass, very quickly 
a fierce red spot. 

“Flap” is the word I wanted to use that is 
when the bird life fly into hydro lines. These 
birds are maybe killed but can also be 
injured to die later. The reason we do not see 
these birds on the ground in the city, cats pick 
them up. In the country fox, coyotes, wolves 
are always looking for food. The number of 
ducks that fly into these hydro wires when 
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they are near ponds or small lakes, maybe 
because they fly very early in the morning and 
return at dusk. 

Osprey nest on the cross arms of hydro 
poles near water and roads. Hydro crews will 
put up extra cross arms above the cross arms 
that are alive so the osprey have a safe nest 
site. These osprey choose the hydro poles for 
safety from animals that might climb the pole 
to rob the nest, like raccoons. The nest along 
a road is safe from humans who might rob 
the nest for feathers, or be bird egg collec- 
tors. These nest sites on hydro poles may 
have an advantage. The osprey can see the 
water below, for easy picking of small fish. 
You have seen osprey dive and hit the water 
with a splash and come up with a fish. These 
osprey, like hawks, love a clear view of the 
ground to pick up mice and grasshoppers. 

Bird people have changed over the years, 
or is it the rest of the people know what a 
great job it is all year helping birds to live on. 
Arranging nest sites, trying to control preda- 
tors all the year from those egg robbing 
squirrels to man who loves to clean up the 
bushes and shrubs to make things look so 
clean. I let my backyard go wild and where I 
grew flowers the birds live and use this area 
as a place to rest and look for food. I do not 
have to plant or spray, most days some small 
birds visit me. 

I try to control the cats as they are the 
worst predators that kill birds. The book says 
cats kill more birds than any other predator. 

“Flap,” the real name is Fatal Light 
Awareness Program. I sometimes wonder 
where the miles of overhead wires are going. 
You have seen many towers with wires going 
up, do you ever see any taken down? Then the 
lights went out! 

It is cold and wet, not real winter, and I 
am reading about moss; there are many, all 
growing on the ground or in the water. Some 
on trees, rock, bogs, I do not know the names 
but I have picked sphagnum moss to place in 
my dew worm box. They all have water either 
directly or from the damp moist earth. They 
are food for birds when other food is scarce. 
Fish use moss that grows in the water and 
does not lie tight, for cover and food. Deer in 
the very cold winter can paw the light snow 
off the rocks for food. 

If you are building a shack in the woods 
and material like insulation is scarce, moss 
shoved into the crack will fill in every little 
hole and mice will not make their nest in it, 
why? 

Moss was used when boats were built in 
the back country and good straight wood 
could not be found. The moss when packed 
into spaces between the boards swelled up 
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when wet and kept your 
boat dry. Moss is used 
by the bagfuls by gar- 
deners to loosen up the 
hard clay soil. Moss 
will also keep the sandy 
soil moist longer. 
Tomato plants loved the 
feel of moss on their 
roots and stems. Moss can be used in your 
house as insulation mixed with light small 
stone between the ceiling joists. The walls 
with a little patience and mixed with gravel, 
handled carefully, is very good insulation. 

You want to be an executive member of 
the largest conservation club in the district, 
the URGC, you would be more than welcome, 
and we need you, as a conservation club since 
1938 some of the members are getting a little 
old. 

Learn to be a trap shooter, an indoor pis- 
tol shooter, casting, helping to sell your $2 
membership card, helping at the property to 
plant new select trees, new wildflowers to find 
flowering bushes, wild fruit bushes to protect 
from the overzealous road crews who seem to 
think grass is more important than wild fruit 
bushes that feed the birds all winter. 

The wild grapes that freeze dry is bird feed 
in the winter. The purple elderberries dry in 
bunches and stay all winter; the nightshade 
that red red fruit never seems to freeze, won- 
derful winter feed; the thimble berries, with 
those little sharp spikes growing along the 
branch have a hard dry fruit in the winter. The 
fruit of the raspberries mostly drop off. The 
wild apples in winter that freeze are not only 
bird feed but the deer feed on them, the rab- 
bits pick up the grounders. The standing 
weeds, some in pods can be food for small 
birds that cling to the stems. The pheasants 
and wild turkeys will scratch for food, and 
they like any of the beans that have dropped 
to the ground. 

I don’t know how the moose or deer 
hunters made out. Jim Barnard drove almost 
to James Bay to find a moose. A worker at the 
plant that I had not seen for many years said 
he shot an old buck deer that had false teeth 
with his bow. All deer hunters said the same, 
more deer near home, just in country than 
away up north where wolves and coyotes are 
more than plentiful. 

Visit the Second Marsh and Thickson 
Woods this winter. Lots to see and keep your 
bird feeder full, a little apple added in your 
bird feed mix. See you indoors target shoot- 
ing, it might be too cold to trap shoot. Your 
$2 membership card is on sale. 

Hope your 2004 wish comes true. 


Christmas Party Dec. 16 


n October 20th sister Fran Bradlyn 
passed away peacefully at Hillsdale 
Manor, where she had resided for a 
few years. Fran joined Auxiliary #27 
in 1948; She was a very active mem- 
ber in the earlier years, she served for a short 
time on the executive. She will definitely be 
missed. Our condolences go out to Karen, 
Gary and Marilyn and their families. 

On a brighter note we welcome two new 
members into our group, sisters Marg 
Sheridan and Tristane Hoar (daughter of Jean 
Hoar). These two sisters have already got 
their feet wet, they have been recruited to 
kitchen duty. Glad to have you both. 

With the Christmas season soon approaching 
we have handled our annual donations: $400 to 
each of the following; Denise House, St. Vincent's 
Kitchen, Destiny Manor, Bethesda House, 
Bowmanville Cornerstone, Sick Children’s 
Hospital, Mental Health Durham, Simcoe Hall 
Settlement House, plus 10 $30 food vouchers. 

$400 each to Fairview Lodge and Hillsdale 
Manor. Money will be used to buy gifts for 10 
residents each home, residents who have no 
one to buy a Christmas gift for them. Imagine 
waking up at Christmas with no gift to open. 
Well by Auxiliary 27 allotting this amount of 
money, two dedicated, long serving members 
have volunteered once again to shop for these 
gifts. They are sisters Marg Fitchett and Shirley 
Hill respectively, thanks for all your help. 

Sharon’s Kids $450; Durham Filipino 
Canadian Society 20th Anniversary $100 to be 
used as door prizes, sisters Lynn Rak and 
Amanda Grant volunteered to shop for these 
gifts, nice choices sisters. $500 strike donation 
to CAW Local 597, CHC Composites (manu- 
facture replacement parts for helicopters, base 
Newfoundland), glad to report strike is over; 
Community Gift Giving Program $200. 

Congratulations to sister Dorothy Brown 
who recently celebrated her 75th birthday, 
and sister Eileen Simmons who recently cele- 
brated her 80th birthday. 

A special thanks go out to the following 
sisters; Viola Pilkey, Betty Rutherford, Anne 
Black, Hazel Luke, Marg Gray, who personal- 
ly made and collected the following items for 
the YWCA. Afghans, sweaters, tams, set of hats 
and mitts, socks, slippers, soap, wash cloths, 
toothpaste and brushes, shampoo, body 
lotion, cereals, soups, etc. 

Sister Viola Pilkey has been very lucky, she 
won the last two 50/50 draws. I want you to 
know Vi used the winnings to buy groceries 
for the Y. Thank you Vi for your generosity. 
Last meeting sister Shirley Hill won the 50/50. 

Sister Alice Boneham reported on the vol- 
unteers of tuck shop, Hillsdale Manor. The sis- 
ters each received a plaque to honour them for 
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their hours of commitment. Recent tuck shop 
volunteers were sisters Marian Ross, Phyllis 
Munroe, Dorothy McEachern and Peggy Cobb, 
thank you for your continued help. 

On December 6th every year, Canadians 
remember the 14 young women who were 
violently murdered at Ecole Polytechnique 
in Montreal in 1989. Every year we pledge to 
continue our work to eliminate violence 
against women whenever it occurs. This 
year’s vigil will be held at our hall with a sit 
down dinner. Consider buying a ticket or two 
and hope you can attend, Auxiliary #27 has 
purchased a table of 10 for $400. 

At the meeting of Dec. 2 we held elections 
for three regular and three alternate delegates 
for Durham Region Labour Council. Congratu- 
lations to brother Ken Thibeau, who was hon- 
oured the night of the Health and Safety Awards 
dinner, Ken is a true trade unionist. I have had 
the pleasure of working with Ken at our local 
hall. President of Durham Region Labour 


CAW Surfing Seniors 


Computer Training For GM Retirees 


January 2004 Registration Form 


DROP OFF OR MAIL TO: CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
TRAINING LOCATION: DTS Oshawa: Suite 155, Office Galleria — Oshawa Centre (by Sears) 


Council for many years, 
he has helped so many 
fellow sisters and broth- 
ers in various situations: 
a true gentlemen, a per- 
son I am proud to refer 
to as my brother. Ken it 
was certainly a great pleasure to see you again. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY #27 
PRESIDENT 


Upcoming Events 

Tuesday Dec. 16, 2003 our annual mem- 
bers’ Christmas party, pot luck dinner, Santa 
and gifts. Dinner to start at 6:30 p.m., enter- 
tainment to start at 8 p.m., the Troubadours 
have agreed to do the job. Please mark this 
event on your calendar. You can bring your 
spouse or a friend. Take this into considera- 
tion when you are planning the dish you will 
be bringing for the dinner. 

I will take this opportunity to wish every- 
one a very Merry Christmas and a Happy New 
Year, God Bless. 


Introduction To Computers 


I [| Monday & Wednesday 8:30 a.m. - 11:30 a.m. 
I January 12, 14, 19, 21 

I [| Tuesday & Thursday 8:30 a.m. — 11:30 a.m. 
I January 13, 15, 20, 22 


I [| Monday & Wednesday 12:00 noon — 3:00 p.m. 

, January 12, 14, 19, 21 
[| Tuesday & Thursday 

I January 13, 15, 20, 22 


12:00 noon — 3:00 p.m. 


I [| Tuesday & Thursday 6:00 p.m. — 9:00 p.m. 
January 13, 15, 20, 22 


I Available to GM Retirees of CAW Local 222 & Chrysler Retirees of CAW Local 1090. 
I For more information please call 

I Dean Lindsay (CAW National Coordinator, Retired Workers Department) 

I 1-800-268-5763, ext. 791 

I or Darlene Woodward (Coordinator, Durham Training Solutions) 

t 905-440-4505 
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First Last 
Name Name: 
Local #: [_] 222 or [ ] 1090 (please check one) 
Retiree Home 
Number Phone: 
Address 
Postal 
City: Prov: Code: 


Courses And Dates Available 
PLEASE CHECK YOUR CHOICE(S) 


MORNING MORNING 


I AFTERNOON AFTERNOON 


Introduction To The Internet 


[ ] Monday & Wednesday 8:30 a.m. — 11:30 a.m. 
January 26, 28, February 2, 4 


[ ] Tuesday & Thursday 8:30 a.m.—- 11:30 a.m. 
January 27, 29, February 3, 5 


[| Monday & Wednesday 12:00 noon — 3:00 p.m. 
January 26, 28, February 2, 4 


[ ] Tuesday & Thursday 12:00 noon — 3:00 p.m. 
January 27, 29, February 3, 5 


C] Tuesday & Thursday 6:00 p.m. — 9:00 p.m 
January 27, 29, February 3, 5 
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<i 


Handicap 
International’s 
Aderito Ismael 

displays various 
types of landmines 
(top); both humans (™ 
and canines go into |~ 
the field to detect 
the mines; (bottom) ¥ 

part of the CAW 
delegation in full 
gear. |s 
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ombating Landmines 


n 1992 a Peace Accord was signed in Mozambique that ended 25 years 
of war. Mozambique acquired independence from Portugal in 1975 
after a lengthy battle. The country then endured another 16 years of 
civil war. On top of these two wars there were various battles with 
neighbouring countries. The people of Mozambique were left with a 
country that was littered with millions of landmines. For the past number 
of years the painstaking task of de-mining the country has been ongoing. 

We travelled 350 kilometers northeast of Maputo to visit a couple of 
projects near the town of Inhambane. Handicap International (HI) began 
de-mining operations in Mozambique in 1998 and focused their attention 
on the most mined province, also named Inhambane. The CAW Social 
Justice Fund has been supporting HI’s de-mining projects since the begin- 
ning. The project coordinator for HI in Inhambane is Aderito Ismael. He 
was a guest speaker at the sixth CAW Constitutional Convention in Quebec 
City in 2001. We met with Aderito at HI’s office. He educated us about the 
various types of landmines and spoke of the great progress HI has made 
in the region. So far the project has worked on over 150 landmine sites in 
Inhambane, destroyed over 15,000 items and has cleared over one million 
square metres of land. 

We visited a de-mining site two hours outside of Inhambane. After 
being read the site’s safety rules, we donned our safety gear and entered 
the minefield. We saw a de-miner with the tedious task of clearing an area 
of brush. This was the first time that a delegation got to see a “live” 
demonstration. We had to stand 15 meters away. He first tested the ground 
with a metal detector, cut small pieces of branches off, and then cleared 
the trimmings into a larger pile in a safe area. He then went back and test- 
ed with the metal detector again. He repeated this a number of times, until 
he detected something metal. He carefully whisked 
away the sand and dirt and after a few tense 
moments (for us) eventually found it to be a metal 
spike and not a landmine. Good! This whole 
process took 30 minutes and only cleared about a 
| square meter of land. That is why if the next phase 
| 
of funding is approved, HI is purchasing a remote 
control machine called the Tempest that can clear 
the brush at a rate many times faster (and safer) 
| than using de-miners. A seven-person team can 
4 clear 1,000m? in a week, but this machine can 
clear 1000m’ in one hour. Another aid in de-mining is using dogs to help 
sniff out landmines. We were fortunate to see a demonstration. The dogs 
are trained to identify the scent of gunpowder. Areas are roped off and 
then the two-dog team, one at a time, roams the area searching for the 


; a 5] scent. If both dogs do not pick up the smell of the powder, 
‘ 


then that area is deemed clear of mines. If they pick up the 
scent, they are trained to sit (or lie down) in front of the 
|) area. The site is then marked and later investigated by a de- 
miner. When this minefield is eventually cleared and 
| declared safe, a health post is going to be constructed for 
this village. 

The second project that we support in the Inhambane 
area is the Centre for Continuing Education in Health in 
Massinga; more commonly called the Massinga Centre. The 
centre, which formally opened in 2002, is a pilot for devel- 
oping and promoting health education. It was located out- 
side of Maputo because it is in the small villages where this 
kind of support is needed most. Hospitals and even clinics 
are so rare in the rural areas that having individuals trained 
to at least be able to identify the first stages of malaria or to 
give first line aid to the people in their communities is very 


And Malaria 


Social Justice In Mozambique: Part Two of Three 


receive training, and then take 

the information back to their vil- 

lages. These training sessions 
also provide an opportunity to 
pick up medical supplies. The 
CAW has helped to expand the 
| centre by funding the construc- 
tion of living quarters for the 12 
trainers, a full-service kitchen, 
cement block making equip- 
ment (for future expansion) and 
two storage units. The CAW also 
funded a generator for the centre because of 
the frequent power outages in the area. Their 
current power supply is from 7 a.m. to 11 


important. Chosen by the members of their 
community, the community health workers 
from outlying areas travel to Massinga, 


A demonstration on the proper use of Pe » 
anti-malarial family-sized mosquito net 
(top); instructors’ quarters, which the 
CAW’s SJF helped to finance (dedication 
plaque inset); a class in session at the \¥ 
Massinga Centre. Below (from left) the \™ 
Massinga Centre director displays plans 
for the new student dorm; with cement | 
block-making equipment and generator, 
also funded by the SJF. 

a eae 
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a.m. and then from 5 p.m. to 9 p.m. Other 
than that the power is cut off. 

For the future, with the funding that was 
just approved by the CAW, they showed us 
architectural drawings for the student dorm, 
the expanded dining facilities, the resource 
library/community meeting room and the 
administration office. Included in the project 
is the purchase of a small generator to be 
used by the hospital across the road during 
the blackout periods for the maternity and 
emergency wards. 

We visited a pilot program with the 
Massinga Centre in a village called Tevele, 
about an hour away. The local community 
group identified malaria as their number one 
health problem so they designed an educa- 
tion campaign after receiving training and 
resources from the Massinga Centre. We wit- 
nessed a demonstration of the theatre they 
use for malaria awareness training. It 
stressed the need for villagers to keep their 
homes free from sources of open water, keep 
the grass cut around their homes, and the 
need to sleep in mosquito nets. The commu- 
nity had been waiting for a shipment of nets 
for quite some time and it just so happened 
while we were there, 1,000 family sized nets 
arrived. They were very happy. It’s interesting 
to note that before this training many of the 
citizens did not associate malaria with mos- 
quitoes. After malaria, this community group 
has chosen HIV/AIDS as the next health prob- 
lem to address. 

Next month, in the final installment, I will 
describe the projects that we visited in the 
Nampula area, in northern Mozambique, 
which includes HIV/AIDS training, water well 
maintenance and a women’s credit union. 
Part one of this series appeared in last 
month’s issue of the Oshaworker (Novem- 
ber 2003). For those who may have missed it, 
you can log on to the CAW National’s web site 
and view it at: (http:/Avww.caw.ca/whatwe- 
do/socialjusticefund/index.asp) . 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


Resist Push For Lean Manufacturing 


he last several months, Car Plant man- 

agement have been whining about 

mutilation on their assembled vehi- 

cles. They have introduced new meth- 

ods to try to curb assembly operators 
on the reduction of paint mutilation. What 
puzzles me is if the Company was so paranoid 
about paint mutilation why would they be 
eliminating the transeal (plastic film coating) 
on the deck lids (trunks) on all the Monte 
Carlos? This wouldn’t be that the Company 
can eliminate one job per shift (three in 
total) in Plant #1, is it? 

This is typical Generous Motors’ attitude, 
give operators crap for possibly accidentally 
scratching a car but reduce operators who put 
on a large section of protective transeal to pre- 
vent mutilation. It’s the same old scenario of 
sucking and blowing at the same time — it just 
doesn’t work, one would think GM management 
would understand this. Silly me, sometimes I 
just expect too much out of the Company. 

Regarding another case of “mutilation,” this 
one belonging to Plant #2 hardware. Part of the 
floor supervisors’ job is to make sure operators 
are trained properly on their jobs, especially if 
they are on the jobs for the first time; this is 
called best method training. One of the hard- 
ware supervisors put two new operators on the 
doors off job (first time jobs) knowing full well 
they were not trained in best method. This 
resulted in several scratched doors, which 
needed paint repair in final finish. 


CAMI Outsourcing 

I noticed when reading an automobile mag- 
azine, the new CAMI SUV vehicles being built in 
Ingersoll, Ontario have all their V6 engines 
being fully assembled in China. I know a lot of 
members don’t care what happens in other 
plants, but it should concern us here in Oshawa. 
Outsourcing has reduced many in-plant jobs (in 
all locations), many of them good off-line jobs. 
We all know we have to be competitive but you 
have to draw the line somewhere. It makes you 
wonder if or when GM will come to the local 
table about having our engines all being “fully” 
assembled in places like China. Big companies 
need to be reminded that our quality here in 
Canada is second to none in the world, plus our 
members (for the most part) support the prod- 
ucts that we assemble which in turn helps keep 
our economy going strong. 


Welcome Back 

I would like to welcome all the previous 
GM (ACSYS — North Plant) members who are 
returning to the south plants. I know the work 
environment has changed since your previous 
employment here, if there are any questions 
we as your District #4 reps can answer, please 
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put in a call. Also members who have returned 
will probably have noticed your CPP and 
Employment Insurance Premiums have start- 
ed up again in your deductions. This money 
will be credited back to you when you file your 
2003 income tax return. 


Global Manufacturing 
System 


Most members should be aware of the GMS 
(Global Manufacturing System) workshop pro- 
grams throughout the plants; this is a new 
make-you-work-harder program. It’s neatly 
discussed as improved Team Concept, although 
the Company says it isn’t. The Company pre- 
tends they are using this system for the mem- 
bership’s benefit. Let’s get it straight, Generous 
Motors wouldn’t spend a single dollar on any 
new program unless it gets five dollars back. 
This is simple brain washing, job elimination, a 
go-faster-for-less system. It starts off with having 
the group/team leaders doing more than their 
original job descriptions. Soon mostly all group 
leaders will be repairing on the line jobs in 
greater quantities. This will eliminate some 
repair jobs at the end of the line, another man- 
power savings. It will also put more emphasis 
on all production operators, material handlers, 
etc. You will be made more accountable to per- 
form your job with more perfection. You will be 
encouraged to fink on your fellow workers if or 
when they make mistakes. You will be tricked 


into more group acting 
meetings (having the 
Company buy you pizza 
at lunch, etc.) during 
which the Company will 
try to buy you over to 
their ways of thinking. RON 

We the Union are asking CARLYLE 

you to be wary, after all DISTRICT #4 
there is always a hidden pil eed 
message into all of GM’s so-called programs 
and or systems. 

One only has to look at the GM suggestion 
program; the Company may give you a coffee 
mug, an umbrella or enter you in a draw, to 
put in suggestions. But the Company gets the 
money they spend on these token gifts back 
10-fold. After all, up to 40 percent of the sug- 
gestions our members put in are related to 
some sort of job elimination. Such as using 
one less patch, screw or washer (for exam- 
ple) not just gives the Company cost savings 
on parts, but produces less labour costs in 
the form of fewer jobs as well. 

In closing, congratulations to Mike Magill 
the newly elected alternate committeeperson for 
Zone 62 in Plant #2 hardware via acclamation. 

Also since this is the last article of the cal- 
endar year, I would like to wish you and your 
families a very nice, relaxing Christmas holi- 
day season and all the best in the New Year. 

Until later have a good day. 


__ DISTRICT #13 COMMITTEEPERSON’S REPORT 
Continuing To Monitor 


Truck Plant Changes 


he Company has been regularly sched- 

uling the half-hour shift extensions, 

(eight hour shifts) throughout the 

entire Truck Plant. In the past we have 

primarily seen the scheduling of the 
half-hour shift extensions as a way for the 
Company to make up for lost product. More 
recently, the Company has admitted that they 
are now scheduling this overtime as a way to 
pick up additional product. 

When the entire Truck Plant is not sched- 
uled to work, the Company then schedules 
individual areas or departments. This has 
generated a number of problems for all our 
members, especially those members who ride 
on vans. The Paint Shop has been no excep- 
tion. This overtime scheduling has impacted 
all three shifts in the Paint Shop, finesse area, 
with the main concerns being generated from 
Shift #1 due to the large number of our mem- 
bers who ride on vans. We have had numer- 
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ous meetings with Paint 
Shop management in 
an attempt to resolve 
the ongoing scheduling 
of compulsory eight- 
hour shifts. The Com- 
pany has agreed to set JIM 

up supplementation BEAUDRY 
lists on all three shifts Gian 
to accommodate our 

members who request to be excused from 
working this overtime. This will not com- 
pletely resolve all of our issues, but it should 
help to give us some relief. 

Also, related to alleviating the scheduling 
of shift extensions, the Company has 
announced that they are implementing a new 
“Decoupling System” between the Paint Shop 
and Body Shop areas, to be completed 
around the August 2004 time frame. The cost 

see CONTINUING - page 17 


DISTRICT #6 COMMITTEEPERSON’S REPORT 


GM Continues To 


Mismanage The Business 


he last month has been a very busy 
time for everybody in District #6 and 
with Christmas fast approaching, we 
all become very busy not only at work 
but at home. 

There has been a lot of work by the Union 
Leadership to fix the problems that manage- 
ment has created on the floor by mismanag- 
ing the business. As we win more and more 
awards for General Motors, the management 
team seems to expect more and more. 

The discipline is as common as rain as 
management mismanages the business and the 
membership seems to be attacked with direct 


orders, supervision that lies and job standards 
that are humanly impossible to complete. 

The Leadership of the membership has 
been very involved with everything that is 
going on. The membership even came to the 
Union Hall to voice their concerns; this is very 
good to see because the Company was very 
concerned something was going to happen. 
The Union Hall meeting went very well and 
the elected representatives worked on all 
issues that were raised. 

Many of the issues had already been resolved 
prior to, but the membership got to voice any- 
thing they wanted as Mike Shields allowed them 


Continuing To Monitor Truck 
Plant Changes - continued from page 16 


of this project is estimated at approximately 
$6.5-million. This is a two-part initiative. First 
of all, this new buffer system or conveyor 
spur will allow up to 40 additional empty car- 
riers to be stored. Today, if the Paint Shop 
experiences a breakdown and are unable to 
return the 76 empty carriers per hour 
required to keep the Body Shop running, they 
also will shut down. With the new buffer sys- 
tem the Body Shop will be able to draw addi- 
tional carriers from the spur preventing down 
time. Under the second part of the initiative, 
the Paint Shop conveyor 207 will be expand- 
ed from a three-carrier bank to a 13-carrier 
bank. Conveyor 207 runs from the south seal- 
er deck to the primer area on the mezzanine 
level. Currently Conveyor 207 is not capable 
of running at 76 jobs per hour; the added 
buffer will make it capable. The expansion of 
this conveyor is designed to help prevent bot- 


Memorandum of Understanding on Aug. 14, 
2003. So far there have been a number of 
interpretation disputes that we will endeavour 
to work through. The training process has 
begun for those members that are in the “new” 
Super U/R classification. The training for these 
new jobs will be over a protracted period of 
time, as our members are expected to be able 
to work in all job classifications within reject, 
which include light repair, paint repair, ding 
repair and driving assignments. Once trained 
our members will be assigned to work based 
on the specific volume of repair. 

In closing, I would like to wish everyone a 
safe Christmas Holiday season with your fam- 
ily and friends, and may you all enjoy a pros- 
perous New Year. Merry Christmas. 


DOUG 


to speak. The issues that sila 
were resolved has COMaTTHEeERCOn 


allowed the leadership to 
raise many concerns to many members of upper 
management at face-to-face meetings. 

The membership just want to be left alone, 
to come to work and go home, not to be given 
direct orders and placed on notice for every 
little thing. 

We all know that supervision has the right 
to manage and mismanage the business, we 
see it every day. 

An issue that was raised on the cradle line 
by an employee was how cheap the company 
is with gifts for finding cradles missing welds. 
The person actually prevented a recall and 
possibly a major accident for the cradle 
would have come apart. 

The sixth annual Chassis Christmas Bash 
was a great time, and a lot of thanks to the 
organizers of this event who do it on their 
own time. Their energy is greatly appreciated. 

This being the last issue before Christmas I 
would like to wish everybody a Merry 
Christmas from my family to yours. I would 
also like to thank all those people who, over 
the past year, have supported and helped me. 
First to the membership for allowing me to 
continue to service you; second the staff at the 
Union Hall (CAW Local 1136) for all their help 
over the last year, along with the Union Hall 
elected reps; and most of all, my family for 
having the patience for all the calls I receive 
daily and nightly at home, for allowing me the 
time to represent the membership at all times. 

Until next year, I’m only a phone call away, 
in-plant 905-644-4694 pager *97-4694.% 


Support Your Dental Centre! 


Open to the Public @ Extended Hours 
Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


9:00 a.m. - 5:00 p.m. 
9:00 a.m. - 5:00 p.m. 
7:00 p.m. 
Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


ae © 8 Dentists © 1 Oral Surgeon © 
CAW TCA se 1 Periodontist @ 1 Endodontist 


LOCAL 018) CAW Dental Centre 1425 Phillip Murray Ave., Oshawa 


tlenecks within the paint system. Management 
claims that preventing the loss of downtime 
during regular production will help prevent 
the scheduling of the half hour's extension to 
the shifts. I guess time will tell. In the mean- 
time, we will continue to meet and look for 
solutions to this issue. 

During negotiations it was agreed that a 
new women’s washroom would be built at col- 
umn C17, which is located over the care line. 
Presently, there is a men’s washroom at this 
location. Over the Christmas holidays the 
men’s washroom will be modified to incorpo- 
rate this new washroom. This will help accom- 
modate our female members on the care lines 
and main line who work in this vicinity. 

There certainly has been no shortage of 
issues since the signing of the Reject 


Open: Monday 


Tuesday 
Wednesday 11:00 a.m. 
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Housekeeping Tours Continue, 


Show Results 


he Christmas Holiday period for 2003 

shall consist of the period from 

Wednesday, Dec. 24, 2003 up to and 

including Sunday, Jan. 4, 2004 (with 

third shift starting on the Sunday 
night). 


Basic Christmas 


Holiday Pay Provisions 

An employee must work the employee’s 
last scheduled work day before the Christmas 
Holiday Period (Tuesday, Dec. 23, 2003) and 
the next scheduled work day after the 
Christmas Holiday Period (Monday, Jan. 5, 
2004) to qualify for the entire eight days (64 
hours) of Holiday Pay entitlement. Those who 
miss either the last scheduled work day prior 
to the holiday period or the first scheduled 
work day after the holiday period, will be dis- 
qualified for two days (or 16 hours) of Holi- 
day Pay. Therefore, you must ensure you are 
on an authorized day off in order to qualify 
for the full entitlement. 

Those who miss both the first and last day 
surrounding the Holiday Period without 
authorization shall be disqualified for pay- 
ment of the entire Holiday Period. 

The next scheduled work day after the 
Christmas Holiday Period is Monday, Jan. 5, 
2004, and for those on the third shift, it is the 
commencement of your shift on Sunday, Jan. 
4, 2004. 

New Hires and Preferential Hires shall 
receive these monies as well, provided they 
meet the above conditions and have 90 days 
of seniority. 


Bereavement, Jury Duty, 
Paid Absence, Leave O 
Absence For Vacation 

An otherwise eligible employee who does 
not work during the week in which the Dec. 
24, 2003 holiday falls, but who qualifies for 
pay pursuant to the Bereavement, Jury Duty, 
or Paid Absence Allowance provisions of the 
Master Agreement for the working days 
(Dec. 22 and 23, 2003), or an employee 
approved for Leave of Absence for Vacation 
purposes, will be considered as having satis- 
fied the requirement of working for the pur- 
pose of determining eligibility for holiday 


pay. 


$1,500 Special 
Christmas Bonus 

Your $1.500 Special Christmas Bonus pay- 
ment shall be issued for the week ending Dec. 
7, 2003 and therefore shall be received in your 
bank accounts the following week. 

Eligibility for this Special Payment is out- 
lined under the provisions of Appendix “S,” 
page 155 of the Master Agreement. 

If you have failed to work the minimum 
1,000 hours in the eligibility period July 1, 
2002 to June 30, 2003), you shall still be enti- 
tled to a Christmas Bonus Payment. 

However, this Christmas Bonus payment 
shall be reduced by five percent for each 50 
hours (or fraction thereof) by which you have 
not reached the 1000-hour minimum. 

If you had no vacation pay or received only 
four percent in June 2003, you will receive no 
Christmas Bonus payment. 


Sick And 
Accident 
Benefits 

The Medical Centre 
must clear you by 
Tuesday, Dec. 23, 2003 
in order to receive your 
Christmas Holiday Pay which will commence 
Wednesday, Dec. 24, 2003; otherwise, you 
shall collect S&A benefits throughout the 
Christmas Holiday Period only. 

If you are cleared to return to work dur- 
ing the Holiday period, you shall receive 


KEVIN 


DISTRICT #2 
COMMITTEEPERSON 


Holiday Pay as follows: 

Cleared To Days Of Hours Of 
Return On Entitlement — Entitlement 
Wed. Dec. 24 8 64 
Thurs. Dec. 25 7 56 
Fri. Dec. 26 6 48 
Mon. Dec. 29 5 40 
Tues. Dec. 30 4 32 
Wed. Dec. 31 3 24 
Thurs. Jan. 1 2 16 
Fri. Jan. 2 1 8 
Layoff 


An eligible employee who works on or 
after Monday, Nov. 3, 2003 and is subsequent- 
ly laid off in a reduction in force which con- 
tinues through the holiday period shall be eli- 
gible for holiday pay for Dec. 24, 25, 26, and 
29, 2003, for a total of 32 hours, provided the 
employee works the last scheduled work day 
prior to the layoff. Notwithstanding the previ- 
ous sentence an eligible employee who works 

see HOUSEKEEPING - page 19 


DISTRICT #11 COMMITTEEPERSON’S REPORT 


Remember The Less Fortunate 


an you believe that we are already in the last month of 

2003? There is a lot of truth to the saying: “The years go 

fast but the days go long.” It is nice to know that we have 

a negotiated break at Christmas. We finish work on 

Tuesday, Dec. 23, 2003 and return on Jan. 5, 2004. It 
would be nice to have the 22nd and 23rd of December off so we 
could have a full two weeks, but at the time of writing this report, 
this is not the case. You will receive your Christmas bonus on the 
pay ending Dec. 7, which would put it in your bank account on the 
11th. This money is helpful to everyone as we go about shopping for 
gifts for our family and friends. 

It is important for all of us to scrutinize our spending at this time 
of year as debt overload in January just adds more stress to our 
lives. We should all look at people who are less fortunate than we 
are at this time of year. Food Banks and the Salvation Army Hamper 
Drive are two agencies that are in desperate need of donations. 


Please consider donating to these two worth- 
while causes during this festive season. 

The New Year will be bringing us the new 
crew cab, which will ultimately result in 56 
percent of our build schedule. If it turns out 
to be the big seller that the marketing people 
predict it will be, it won’t be long before we 
will be building 100 percent of this model. In 
the meantime we anticipate lots of overtime in 
the foreseeable future. Take advantage of the 
time off and forget about this place for a couple of weeks. You 
deserve it. 

Let’s all hope and pray that 2004 brings with it health and pros- 
perity to you and your families. I would like to take this opportuni- 
ty to wish all of you a Merry Christmas and a Happy New Year. Until 
next time... 


9 
KEITH 
OSBORNE 
DISTRICT #11 
COMMITTEEPERSON 


18 e THE OSHAWORKER DECEMBER 2003 


DISTRICT #1 COMMITTEEPERSON’S REPORT 


Plenty Of Transfer Activity In Truck 


y the time you receive this issue of the Oshaworker, all 

members who chose to transfer to the body shop and trim in 

District #1 should be in place as of Dec. 8. The Company plans 

on running one crew cab per hour. I would like to welcome 

you to District #1 and if you have any questions or concerns 
please don’t hesitate to call your new committeeperson, and if need be 
I am always available. 

I anticipate there will continue to be a high number of transfers to 
District #1 as a result of approximately eight new jobs per shift in the 
body shop for the first quarter of 2004 as the crew cab ramps up. 
There will also be a substantial amount of transfers into material 
(Department 50) as a result of about 33 members deciding on retire- 
ment in the department in accordance with the enhanced Document 
#12 opportunities. 

Any members thinking of putting a transfer into these departments 
should do so ASAP to insure that they have a transfer on file. Remember 
that in accordance with the Local Agreement paragraph 20(b) mem- 
bers exercising their transfer rights to a material department do not 
have the ability to decline this transfer. Also members declining a trans- 
fer to a production department such as body shop shall not again 


become eligible to transfer until a period of six 
months has elapsed. 

On the issue of 4x4 versus eight hour dou- 
bles: I have had several meetings pertaining to 
going back to 4x4 instead of having to work a full 
eight hour double shift. The Company is not pre- 
pared to go back to 4x4s as this is an Oshawa- 
wide issue which is in place throughout the 
entire Oshawa complex and was agreed to by the 
entire Shop Committee which encompasses all 
production departments. 

Your November Oshaworker had your new union card on the 
front page. If for some reason it was not correct please let your Union 
rep know and we will get you a new one from the Union Hall. 

In closing, as this is the last issue of the Oshaworker for 2003 I 
would like to wish all the membership a safe and enjoyable holiday 
season and a Happy New Year. 

I can be reached in-plant at 905-644-2480 pager *97 2480 and 
from outside the plant at 1-800-361-6793 PIN 2480. 

In solidarity. 


GREG 
MOFFATT 
DISTRICT #4 
COMMITTEEPERSON 


DISTRICT #8 COMMITTEEPERSON’S REPORT q 


Fab Chairperson’s Report 


would like to start by wishing everyone a 
safe and happy holiday. With all the over- 
time worked in some of our plants over the 
past few months it will be nice to finally 
take time to relax with family and friends. 


Battery 

With Carl Lidstone as our new plant man- 
ager, the last month has seen some positive 
changes with the morale in this plant. There 
are still some supervisors who need to realize 
that management by intimidation just does 


not work. If you want the membership to 
work with you give them the respect they 
deserve. Our previous plant manager, Fred 
Haitt, has gone back to the U.S. — the only 
problem is, he forgot his Dick here in 
Canada. Hopefully Wilkins will be joining him 
sooner than later. I guess their idea that the 
financial department can run a plant didn’t 
work. I think we tried to tell them that. 


South Stamping 


We are continuing to look at all the 


Housekeeping Tours Continue, 
Show Results -— continued trom page 18 


on or after Monday, Nov. 24, 2003 and is sub- 
sequently laid off in a reduction in force 
which continues through the holiday period 
shall be eligible for holiday pay for each of 
the eight holidays in the Christmas Holiday 
Period provided the employee works the last 
scheduled work day prior to the layoff. 


Plant Upkeep 

As we continue our housekeeping tours 
and safety walks through the body shop every 
Thursday morning, we continue to get posi- 
tive feedback from you the membership. We 
are also seeing some positive results but there 
is always room for improvement. If you have 
any concerns let us know when we are on our 
walks, it sure helps us. In the meantime, 
bring your concerns up with your supervisor; 


they can get in touch with Robinson manage- 
ment at phone numbers 5641 or 7641. If 
nothing is resolved, contact your committeep- 
erson who can relay your concerns to myself 
and your health and safety reps for resolu- 
tion, as we keep the fight going for you to 
work in a world class facility. 


On a Personal Note 

I would like to wish each and every one of 
you and your families a safe and enjoyable 
holiday. Merry Christmas and Happy New Year 
from my family to yours. 


In Closing 

Until next time, have a great day. I can be 
reached at in-plant pager *97-1831, office 
905-644-3172, home 905-433-4040. 
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ergonomic issues as 
they come up. Wayne 
Combs has been spend- 
ing a lot of time in 
Stamping working on 
our issues with great 
results. I would like to 
thank him for all his 
help. We’re working on 
a new overtime agree- 
ment for this plant that will include an 8-hour 
double shift agreement. It should be in place 
by the time you read this article. The future of 
this plant, as always, looks bright. 


Trilink 

The news for this plant is not so positive. 
The meeting on new business for the Trilink 
area was to say the least a complete waste of 
time. Delphi management will give us new 
work if we can agree to a contract work force 
and tiered wages starting at the $13 an hour 
range. Unfortunately the UAW gave the Delphi 
concessions in the last contract including the 
ability to shut down five plants and a reduced 
wage structure. Time will tell but I don’t see 
any significant new business coming our way 
in this department. As our current contracts 
expire I expect we will see a continuing 
decline in our plant population. This is a suc- 
cessful plant for Delphi that makes huge prof- 
its, even with our current cost structure, and 
there’s no reason that Delphi shouldn’t invest 
in this location. We have a dedicated work 
force and deserve new product in this plant. 

Till next time. 


LARRY 
CONBOY 
DISTRICT #8 

COMMITTEEPERSON 
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OSHAWORKER Its 
sraine0 Taaves nna CHAIRPERSONS REPORT 


We Are All Under Stress; 
Some Just Handle It Better! 


anagement is under enormous 
pressure to continue to downsize 
the workforce even though 
Oshawa is the best in both pro- 
ductivity and quality in North and 
South America. It is time Management looked 
somewhere else for their cost savings rather 
than attacking the Skilled Trades. 


“Shortage of Skilled Trades:” 


The Crisis Is Now! 

Management, by their own admission, do not 
have enough Skilled Trades manpower to pro- 
vide the Skilled Trades employees time off for 
SPA and vacation. These employees are contrac- 
tually entitled to this time off the job under our 
Master Agreement negotiated with the Company. 
If Management cannot manage their manpower 
to meet their contractual obligations, then the 
answer is, they must start hiring more Skilled 
Trades workers and at the same time commit to 
an ongoing Apprenticeship Program, which is 
based on attrition, and forecasted needs. In 
General Motors there appears to be nobody in 
Management concerned about this crisis, “The 
Shortage of Skilled Trades Workers.” 

We, as your Union reps, have expressed our 
concerns on this issue with every Plant 
Manager, up to and including Rick Wagoner, 
CEO and President of General Motors. The 
Crown Jewel is beginning to slip! 

The Union has warned the Company that 
continual attacks on the Skilled Trades work- 
force in the Car Plant will cause Oshawa to lose 
its status as the Crown Jewel of General 
Motors. So far, the Union’s efforts to prevent 
the reduction in the Car Plant have fallen on 
deaf ears. Management in the Hardware are 
not factoring in cost, quality, productivity, safe- 
ty, and employee enthusiasm in making their 
decisions and are not taking the balanced 
scorecard approach. 


Tool And Die Reduction 

What will Management save by cutting three 
resident Tool and Die Makers out of 
Hardware? Well, if Management were to factor 
in the other areas such as quality, productivity, 
safety, and employee enthusiasm, they would 
find they haven’t saved anything. In fact, 
Management's decision will ultimately cost lost 
units, due to the longer response times to 
breakdowns, reduced productivity, reduced 
quality, low employee enthusiasm, and 
increased safety concerns. If Management 
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ED TRADES 


were to take a look at the work which Tooling 
has to do in this Department, and the direct 
link the Tool and Die tradespeople had with 
the Production Operators to assist them in 
making their jobs function properly, with less 
struggle, there is no doubt productivity and 
quality will be impacted. 

The Union has pointed this out to 
Management on every occasion we have had 
the opportunity to speak, and also that 
response times to breakdowns will increase 
due to these tradespeople now being relocated 
in another plant. These same Tool and Die 
tradespeople are also responsible for break- 
downs and PMs of equipment in the Body 
Shop. We pointed out that the proper parts in 
Hardware would not be available for break- 
downs. It is important that other trades be 
patient on breakdowns, and allow tooling peo- 
ple time to get to the breakdowns. 

Management told the Union that the 
response time to breakdowns in the Hardware 
today is five minutes. We asked Management 
how could you improve the response times; by 
moving the residents out of the plant and giv- 
ing them other areas to cover? It will naturally 
only increase the response time, which in 
return will increase the number of lost units on 
a breakdown. This is not rocket science, so 
what is so hard to understand about that? The 
Company continues to believe the response 
times will be the same. 


Time Will Tell! 

The first major breakdown, watch the fin- 
ger pointing, when all the Supervisors and 
Superintendents are waiting for the proper 
trade to respond to a breakdown. The Tool and 
Die tradespeople will be tied up in the Body 
shop on a breakdown, and the scrambling will 
begin. The Company says they will call another 
Tool and Die tradesperson from the Body 
Shop. What do you think the chances are he is 
going to be familiar with the equipment and 
process? What do you think the chances are 
the tool and die person will know where to get 
the required parts for the breakdown since 
they are unfamiliar with this area? There is no 
doubt, shit is going to hit the fan and already, 
Management is trying to blame the Union, 
because we pointed out the obvious before it 
happened. Management’s answer to our con- 
cerns is, the Company reserves the right to run 
the business anyway they see fit...which 
includes the right to make mistakes. 
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BLACKWOOD 
SKILLED TRADES 
AREA CHAIRPERSON 


Management is stres- 
sed out, and it is a result 
of decisions they have 
made. It may put bonus money temporarily in 
their pockets for the headcount cuts, but when 
the cost, quality, productivity, safety, and 
employee enthusiasm starts to fail, the 
Company’s short-term gains will be gone, and it 
is not an easy road back to the top! 


Look In The Mirror 

The fact is we are all under stress; some just 
handle it better than others! We have to remain 
cool, do the job we were hired to do, and not 
allow Management to pressure us into working 
unsafely, or perform other trades’ work. When 
Management starts pointing the finger at the area 
tradesperson, or the Union, they are pointing it at 
the wrong people. They should look in the mirror, 
as they have created the manpower shortage, and 
are creating the stressful work environment. We, 
as tradespeople, can only be expected to be in one 
place at time, and even though we do it regularly, 
cannot be expected to continually perform mira- 
cles. We will continue to encourage Management 
to hire more manpower, through new hires, and 
an ongoing Apprenticeship Program. Has anyone 
in the Corporation ever wondered why third shift 
runs so well? The answer is simple; there is less 
Management on third shift. 


On The Brighter Side 

On the brighter side, the Paint Shop 
Management has put in 22 requisitions for the 
New Paint Shop Phase 1. These are: Electricians 
8, IMM/Millwright 9, and Pipe fitter 5. 

We will have 24 line maintenance trades- 
people over in the New Paint Shop between 
January and April 19, 2004, when the keys get 
handed over to General Motors. The system 
will get filled on May 8, 2004 and production 
in Phase 1 will begin May 10, 2004. 

In November 2004 management will be 
putting in another 11 requisitions for 
Electricians, four IMM’s and one Pipefitter. 


Layoff Date Extended 

Car Plant Management’s reduction of nine 
Tool and Die Makers was to cause a layoff of 
nine Tool and Die to the street as of Dec. 15, 
2003 just prior to Christmas. 

Gene Weber and myself met with Larry 
Paine from the South Stamping Plant (Oshawa 
Metal Centre) on Noy. 13, 2003 and were suc- 

see WE - page 21 
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DISTRICT #10 COMMITTEEPERSON’S REPORT 


ings Will Continue 
Until Morale Improves? 


The Flogg 


ar Plant Maintenance: Work has 

remained very steady with the contin- 

ued implementation of the new Buick 

tools and a little production O/T. One 

problem we face regularly is morale 
on the floor and management’s approach to 
motivating our Trades. Discipline has become 
too prevalent as a method to send a message to 
our membership. Even the Union realizes there 
are situations that warrant discipline but it must 
be a last resort. The number of disciplines in 
the Car Plant has provoked some areas of the 
plant into starting a collection to supplement 
lost wages for workers who are put out of the 
plant on discipline. I strongly discourage any of 
our members from taking any actions that will 
result in discipline from GM. However this 
show of solidarity by our members will send a 
message that the union’s strength is alive and 
well on the floor and I am proud to represent 
these Trades. Increased discipline is a sign of 
weak management skills and supervisors must 
earn the respect of our members, not flog it out 
of them. The actions of the membership should 
send a sign to management that more disci- 
plines will only create more unrest and we 
need more discussion, not discipline! 

Paint Requisitions: Hourly employment are 
currently (this was written Nov. 16) in the 
process of calling out Trades for the Car Paint 
Shop. There are eight Electrician, nine IMM, 
and five Pipefitter positions to fill. No 
Electrician or IMM numbers will be reduced 
out of construction but three pipefitters may be 
removed from 49C. There will be preferential 
hires for Pipefitters and ACSYS (GM Seniority) 
will supply us some of the other Trades. Sooner 


D TRADES 


or later GM will be forced hire Trades! 

Construction: Work has shifted out of the 
Truck Plant and is spread through Car and the 
New Paint Shop. The New Paint shop will be using 
more of our 49C Trades as the spring start dead- 
line for elpo draws closer. The outside Trades are 
finding better work at other jobs and leaving New 
Paint for the bigger hours and money. Looks like 
they need our construction more every day and 
those who predicted Construction’s demise might 
be a little premature. 

Your Union Reps have worked to keep the 
Company honest when using outside contrac- 
tors and this has resulted in a number of our 
Trades being paid at home. The problem we 
face is the sheer size of this complex and the 
relatively low numbers of Union Reps. We need 
your help to monitor the contractor work in the 
complex and keep GM clean. When you see 
contractors working in the complex on holi- 
days and weekends please approach them and 
ask what they are working on, what Trade they 
are and who is the contractor. If they don’t want 
to provide that information, call your commit- 
teeperson or myself. We all have a part to play 
in protecting our jobs. 

Tooling Reductions: We have distributed a 
flyer with a clear Union position on tooling 
reductions in Trim and some suggestions on 
how to handle the problems that may occur. We 
are strongly opposed to any reduction of Tooling 
in Trim and we have told management that plac- 
ing the Tool Makers in the body shop will slow 
their response to breakdowns. Count and quali- 
ty will suffer for this poor decision because the 
Tool Makers they get from Body may not know 
the machines or where to get parts immediately. 


We Are All Under Stress 


— continued from page 20 


cessful in having Larry agree to keep eight Tool 
and Die Tradespeople who would have other- 
wise been laid off to the street just prior to 
Christmas. There is some work coming into the 
Plant that allows the layoff date to be extended 
to Jan. 19, 2004. As part of this agreement, we 
were also successful in having WFG, through 
Jim Stockdale, maintain one Tool and Die 
Maker in Dept. 39 for the same period of time. 


Happy Holidays 
I would like to wish all the Tradespeople, 
Apprentices and their families, “All the Best 


of the Season, and a Prosperous New Year!” 
We have many challenges ahead and with 
continued solidarity we will be successful in 
our future endeavours. 


In Closing 

Remember, if you have a problem first see 
your supervisor, then call your Committeeperson, 
if you still need assistance call your District. Ifyou 
still need help call the Skilled Trades Chairperson 
Pat Blackwood at Pager *97-3780, or 644-3780 
with voice mail, or on my new mike radio 3780, 
or cell 905-744-3780. 
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RON 
In the end the Trim man- SVAJLENKO 
agers are responsible for ee) ses 
this poor idea and they | coymirtEEPERSON 


will pay the price. 
SPA Selection: We are going through the 
problems of getting our members the time off 
the job they deserve. The problem gets worse 
every year as our members get more vacation 
and management reduces more people 
through attrition. It is time for the company to 
step up and increase our Skilled Trades num- 
bers to a level that will give us our contractual 
time off when it’s needed. Trades have NO 
Summer Vacation Replacement, and NO 
Temporary Part Time numbers because of the 
skill set required doing our work. We will con- 
tinue to fight with GM to get our members our 
contractual time off now but we need you to 
remember and support this fight in 2005! 
Pampers Management: Many of our mem- 
bers have had the pleasure of working with the 
new managers that GM has chosen to supervise 
our Trades. Some have adjusted to their respon- 
sibilities while for others it has been difficult. 
They arrive as a 20-something and the only 
directions they are given are from upper man- 
agement. Many have never managed more than 
a McDonald’s. Often their newfound power 
combined with their lack of experience puts 
them in direct conflict with our union members. 
Our aging workforce has learned the pitfalls of 
moving to management and they now must look 
outside the bargaining unit for supervisors. 
Many of our members have children older than 
their new supervisor. My advice to these man- 
agers is simple and effective. First, dump your 
foreign car and start to support the company 
and the membership that is supporting you by 
building the best quality vehicles in NAO. Next 
you must earn the respect of your coworkers by 
supporting their work and maintaining a good 
relationship with the Union. Your Trades will 
make or break you. If you think you can disci- 
pline and flog respect out of our members and 
change the world for GM, you are in for a 
shock! PS. Keep the number for McDonald’s. 
In Closing: I will continue to send the same 
message to our membership. Please start to 
prepare financially for the fight in 2005 
because you are the union and you must be 
ready to support us in the struggles ahead. If 
you need to contact me please call me at 905- 
644-3865 or page me at “97-3865 in plant or 
1-800-361-6793 #3865 out of plant. I finally 
have a mike radio number # 3865. Thanks. 
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TRADES 


Trades Overtime 
Agreement Updates 


raft copies of the Dept. 42 Oshawa 
Metal Centre Maintenance Overtime 
Agreement and the Dept. 38 Truck 
Plant Tool & Die Overtime Agree- 
ment have been provided to the 
appropriate Committeepeople for their input. 
Both Agreements are still works in progress 
and once these have reached a point where 
they are viable, discussions will then continue 
with the Company. 


Notice To All Maintenance 
Trades Using JLG Zoom 
Booms And Scissor Lifts 

On Nov. 14, 2003 Paul Goggan and John 
Goulding forwarded a message of a fatality at a 
Ford Plant involving a JLG Zoom Boom. During 
the investigation into this fatality it was discov- 
ered that the Control Selector Switch used to 
designate where the unit is operated from, that 
is controlled from the platform or controlled 
from the base of the unit in case of an emer- 
gency, had a worn Control Selector from which 
the key could be removed from any position. 
(Normally the key can only be removed from 
the neutral position.) In the case of this fatality 
the worker was trapped in the basket and there 
was no key in the Control Selector to switch the 
control back to base to expedite the rescue of 
the worker. It is crucial that all operators of this 
equipment be aware of the problem and that 
they make sure the key is in the Control 
Selector when they operate this equipment at 
all times, as the key is required if something 
should happen and the rescue of someone in 
the basket is required. Most of the units used in 
the Plant are rentals from Hertz; apparently 
they have acted quickly to fix the problem. The 
WFG Safety Alert issued on this recommends 
that you do not operate the Boom or Lift with- 
out an operational key in place. 


Car Plant Trim 
And Hardware 

Recent events in the Car Plant Trim and 
Hardware area make one wonder how far 
backward this Company is prepared to step in 
jeopardizing their status in the Auto Industry 
especially after having obtained the prestigious 
J.D. Power Gold Plant Quality Award. On Nov. 6, 
2003 Management of the Trim and Hardware 
area informed the Union they would be reas- 
signing four Tool & Die makers from Shifts 
#1and #2 from Plant #1 and Plant #2 with three 
of those going to the Car Plant Body Shop and 


22 e THE OSHAWORKER 


one being reassigned to 3rd shift Trim and 
Hardware to assist with the additional PM work 
being picked up by 3rd shift in the area. 

The reason for their decision was based on 
their perception that their needs would be bet- 
ter met by sharing the Toolmakers on a 50/50 
split basis to service both areas of the Plant. 
Management tried to justify that there wasn’t 
enough work to keep these people busy on a 
full-time basis in the area. Based on an investi- 
gation I conducted I found things to be quite 
the contrary regarding daily breakdown calls, 
daily PM’s, daily carry-in jobs to the Tool Cribs 
in each area and production employee 
requests. These are indeed full-time positions 
which help the Company to attain their goal of 
building 1,560 vehicles per day as quoted in a 
recent edition of GM’s “Motion” Magazine in 
an article entitled “Under The Hood.” 

Management, when questioned further 
about their decision in view of the facts pre- 
sented by the Union, tried to justify the issue 
with regards to budget by once again using the 
excuse that they felt there was not enough work 
there to justify a full-time position and lastly 
they dragged personalities into the picture. 

Whether personalities are involved or not is 
beside the point. The bottom line is that 
according to the recent “Motion” magazine 
article it stated that 1,560 vehicles leave the 
Trim and Hardware area by 6 a.m. the next 
morning. This figure of 1,560 vehicles per day 
as reported by General Motors is arrived at 
with those people (personalities or not) in the 
area servicing it on a full-time basis. If those 
people were no longer in the area what would 
you as a reasonable person expect to happen? 
I believe the answer is simple. 


A Lesson In 
Lean Manufacturing? 

If by chance this is an attempt by 
Management of Trim and Hardware to imple- 
ment ‘lean manufacturing’ tactics it is obvious 
that Management in Trim and Hardware does 
not understand how lean manufacturing 
works. 

Lean manufacturing by definition is the 
production of a durable goods product with a 
minimum consumption of capital investment, 
floor space, labour, material, time, and dis- 
tance. These last two items, time and distance, 
are what the Union has identified as a cost that 
Management will have to endure in their 
endeavour to service the area from the Body 
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Shop if they move for- 


ward on this idea. It 
only stands to reason 
that if you have cover- 
age 50 percent of the Time and that service 
comes from another area of the plant thereby 
increasing the Distance, it will eventually cost 
you in response time; this is a given fact. As of 
the deadline of this article the moves were to 
take place for Dec. 1, 2003, however this 
remains to be seen. 

As of the deadline of this article’s submis- 
sion we were to be faced with the reductions of 
nine Tool & Die personnel to the street as a 
result of a declared surplus of manpower in 
the Car Plant Body Shop just prior to 
Christmas. Pat Blackwood and myself met with 
Larry Paine of the Oshawa Metal Centre and on 
Nov. 17, 2003 he informed us that he was pre- 
pared to accept eight of the Tooling personnel 
and keep them until Jan. 19, 2004 thereby 
averting a layoff at what is a crucial time. 
Likewise Jim Stockdale of WFG committed to 
hold one additional Tool & Die employee in 39 
Dept. as well for the same period of time. I'd 
like to thank both of these people for their 
efforts in helping to avert this layoff just before 
Christmas. 

With regard to the ACSYS transitions, on 
Nov.17, 2003 ACSYS was to have finalized their 
Transition Language. On Nov. 20, 2003 there 
was another meeting to discuss the Skilled 
Trades issues regarding the Transition. As we 
receive information we will pass it on to keep 
you informed as best as we can. The Company 
has already started investigating the require- 
ments to implement retraining opportunities 
and again as we receive information regarding 
the program we will pass this on. 

As we approach the Christmas holiday shut- 
down, it looks as though there will be fair 
amount of work throughout the Complex, so 
hopefully those who were contemplating work- 
ing will either be asked in their own areas or, 
if you signed up for Construction, working for 
Construction. 

By the time you receive this issue of the 
Oshaworker the Annual Transfer Process will 
be underway during December and the 
process of determining the moves will be sort- 
ed out to be acted on in the New Year. 

I'd like to take this time to wish everyone a 
Merry Christmas and a Happy New Year, wish- 
ing you and your families all the best for this 
Holiday Season. 


SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 
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ZONE 40 COMMITTEEPERSON’S REPORT j 


Contract Language 


Being Tested 


t looks as if our Appendix “R” language 
will be tested once again. Over the past 
year I have had a few meetings with man- 
agement concerning some pipefitting and 
electrical work that they would like to see 
go to building services. The work in question 
is high bay lighting, washrooms and pent- 
house which mostly belongs to the pipe fit- 
ters. I firmly believe this work belongs to line 
repair and should stay this way. Appendix “R” 
clearly states if any work that was “customar- 
ily performed” prior to 1996 negotiations 
then that party owns the work. We have long 
performed the work in question and we will 
fight vigorously to keep it. Another problem 
that is also created with this issue is that we 
could stand to lose jobs as a result of it. 
There are some rumours circulating on the 
floor that we are going to see major changes 
to the number of people who will be allowed 


had with management I have stressed the need 
to have early dialogue to address both sides’ 
issues. They have indicated a willingness to 
meet early in the new year. 


SPA Weeks 

We seem to have gotten through the SPA 
selection process without too much conflict 
on Shift 2. This is certainly an area we need to 
address at the next round of bargaining 
because it is evident that this situation is 
clearly worsening as the workforce ages and 
gets more vacation time. The problems seem 
to be worse for the line repair trades. 


Agreements 

We are still trying to get an overtime 
agreement for Dept. 38 in the Truck Plant. I 
have had many discussions with management 
and they keep insisting that they don’t need 


this plant. The good 
news is he has worked 
there before and knows 
what needs to be done 
to turn this plant 
around. Hopefully this will result in better 
relations between all the parties. 


TERRY 
McDONALD 
SKILLED TRADES 

COMMITTEEPERSON, 


Transfers 

As this is the month of the annual transfer 
I would like to wish those who will be depart- 
ing Zone 40 the best of luck and it has been a 
pleasure representing you over the years. 

To those who are coming into the zone I 
look forward to meeting you and being able 
to represent you. 


Seasons Greetings 
In closing I would like to wish you and 
your families a joyous and safe holiday sea- 


to get summer vacation during our peak peri- one. 
ods. I have talked to management about this 
problem and it has also been addressed at our 
bi-weekly meetings. In the discussions I have 


Battery Plant 


We have yet another new Plant Manager in 


son. Until next time, see you on the shop 
floor. Remember if you need to contact me, 
in-plant phone 2636 or pager *97-2636.% 


Getting Resolves To 


Some SPA Week Problems 


s usual things are busy. As long as the supervisors email your 
calls I will answer them as quickly as I can. If it is an emer- 
gency page me at *97-0019 or leave a message on my phone 
at 7301. 

SPA weeks have been a problem for a few but we are get- 
ting some resolves. One thing we must remember is that we are pick- 
ing our SPA weeks. Sometimes we are not getting our first or second 
choice but it is still better than it was when the Company picked them 
for us. Holidays will be another issue that will crop up come April. 
Make sure you place a couple of choices by March 31. As long as 
Generous Motors continues with their lean and mean operation this 
problem will not go away. Most areas are running with the bare mini- 
mum of trades to cover production, making it almost impossible to get 
holidays or PA days when we most desire. This issue has been dis- 
cussed with both Districts and the Chairperson but until the next set of 
negotiations I don’t see a quick resolve. 

Overtime continues to be problem in all areas, some not getting 
enough while other areas complain they do not get enough people to 
get the work done. My constant argument is to move more of the week- 
end work to midnights. This keeps us on our shift and helps to keep 
the plant in good operating condition. There are areas now that are 
placing engineering support on third to try to accomplish this. If we 
keep repeating ourselves maybe eventually we will be heard. 


Tool and Die reductions appear to be stalled 
until Jan. 19, 2004. The Skilled Trades 
Chairperson and both Districts have worked 
hard to delay the layoffs. I know they are con- 
stantly working to prevent this from even hap- 
pening. Many sound business cases have been 
presented to management; hopefully they are not 
falling on deaf ears. 

Transfer time is fast approaching which will 
create a few moves in January. If you are in an 
area and wish to get off third make sure you have 
your AVO in to go to swing shift. The new paint 
shop will be issuing requisitions in the near future for Electricians, 
IMMs and Pipefitters; if you wish to go there make sure you have a 
transfer on file and keep your copy. Transferring to the paint shop does 
not necessarily mean you will end up across the road, as both areas 
will be continuing to operate. 

I will continue to try to keep you updated on issues within the plant. 
Unfortunately there is not a lot of time to socialize so if there is some- 
thing specific you would like information on place a call through your 
supervisor. 

In closing I would wish you all a safe and happy holiday season. 

In Solidarity. 


RORY 
THOMPSON 
SKILLED TRADES 
COMMITTEEPERSON, 
ZONE 14 
THIRD SHIFT 
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Truck’s “As Concern” Process 


Bright Stars, Falling Snow and Warm Hearts, 


May the Simple Joys of the Holiday Season Be Yours. 


Lock Out Procedure 
he lock-out procedure for main chain 
conveyers in Car Body and Trim Plant 
has been updated to ensure compli- 
ance with the safe work practice with 
our trades who work on breakdowns. 
The procedure focuses on both the control 
room and out in the field. Communication, 
control of conveyors movement, stopping and 
starting of conveyors before and after mainte- 
nance work is to be done. A rollout of this 
lockout procedure has been passed on to 
those trades involved in the conveyor break- 
down process. If you have any concerns with 
this procedure, see your supervisor about 
your concerns. If you are not satisfied with 
the response — call us! 

Ongoing training for our trades on line 
repair continues, in IMT (gas course), CPR 
and Welder CWB (Canadian welding bureau) 
upgrade. 


Cleaning Our Plant 

We have received many, many calls 
regarding the cleanliness of the washrooms, 
lunch areas, change areas, but it’s the clean- 
ing of robotic cells that impact our trades 
who have to respond to robot breakdowns. 
When the weld slag, oil and water are on the 
cell floor, the cells become very unsafe to 
walk in. Extensive meetings with the 
Robinson cleaning group to maintain these 
robotic cells seems to have failed in some 
parts of the plants. When you are required to 
enter a cell to perform your maintenance 
duties and the cell floor has large amounts of 
weld slag, dust, oil and water, call your super- 
visor and advise him of your safety concern 
regarding the state of the work cell. Have it 
cleaned before you enter the cell to perform 
your job duties. If you are not satisfied with 
the resolve of your safety concern put a call in 
for your Health and Safety Rep. 


“As Concern Process” 

Since February of this year, the Truck Plant 
has put their safety concern process online so 
that each issue can be tracked by computer 
and updates can be realized immediately. 

This “As Concern” process has been in 
place for some time but rolling it out online 
has made the updates of concerns available to 
people on the floor without the “paper trail”. 
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The process works like this: A safety concern 
is brought to your supervisor's attention and 
hopefully is dealt with in a timely manner. If 
you do not see the timely part occurring on 
your request, an “As Concern” can be filed 
stating all the pertinent information of the 
issue. Management has 30 days to deal with 
that concern to your satisfaction or it ends up 
on the Plant Manager's plate and he'll then 
start asking the pertinent questions. The 
Truck Plant manager wants concerns to be 
identified because he knows there are issues. 
The safety reps want the issues dealt with for 
the well-being of everyone. 

There are some geographical areas of the 
plant where concerns were curiously not 
being identified or dealt with, but that situa- 
tion should be behind us now. If you have fur- 
ther questions about how this process works 
in your area — talk to your supervisor. They 
are responsible for ensuring you know the 
rules. All we ask is to be included in the 
game. 


Emergency Response 
Review 

Due to the tragic and untimely events that 
have occurred in our plants over the last 
month, your Health and Safety Reps have 
indicated a full review of the Emergency 
Response system plant-wide. We will be 
looking at the telephone and radio commu- 
nications used when medical emergencies 
occur. The allocation of a dedicated secure 
line to security to start the Emergency 
Response in motion is of utmost important. 
We'll write more on this subject as meetings 
with upper management and security take 
place. 


Humpty Dumpty 

We primarily write about in-plant issues 
affecting us, but we need to be aware that 
what we do at home can change all our 
future plans as well. 

Last year, about this time, a close friend 
was cleaning out his neighbour’s eaves of 
leaves when the ladder slipped and down he 
went onto the concrete porch below, break- 
ing his femur in five places. Darn good thing 
he was in good physical condition before the 
fall, or his recovery would be nowhere as 
good as it has been so far, because between 
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plates and screws, he was a mess for awhile. 
“Awhile” — Hello—his whole last year has 
been completely changed from what he 
planned by five seconds of oooops!! 

I could write another piece on the fact 
that it was 60 hours before doctors put my 
pal together again, but shortage of surgeons 
and operating rooms’ scheduling priorities is 
an item that we all need to be constantly 
vocal about, especially to our newly elected 
politicians. Surgery was delayed twice— 
once by a priority because a fellow put his 
hand in a brush chopper and once by some- 
one who had broken bones poking through 
the skin after a fall while putting up 
Christmas lights — oops, did I say Christmas 
lights? 

Yes, it’s that time of year so be careful 
with every task you take on wherever it is, so 
your plans for 2004 don’t include recovery 
from injury! 


They Will Be Missed But 
Not Forgotten 


We extend our deepest sympathies to the 
families and friend of Bruce Terry, WFG 
Electrician; Jan Kruczek, WEG Welder; Mark 
Ethier, WFG Robinson C/A; and Terry Barrett, 
Car Plant Engineer, who were taken far too 
early from us. 

A Safe and Joyous Holiday to You All, 

Till Next issue, Play it Safe. 


i, 


Nz 


Support 
The United Way 


PENSION REPRESENTATIVE’S REPORT 


Enhanced Document 12s 


s of January 2004 we will have our 
first run of retirees under the new 
enhanced retirements because of 
the closure of ACSYS. When you are 
notified of your retirement date, 60- 
90 days in advance, you must decide at that 
time which way you are going: either 
$78,000, or $65,000 with vehicle purchase 
(totalling $85,000). From the sound of it, 
ACSYS could be pretty well wound up in 2004 
so people might be brought ahead to retire in 
April, May, June. We anticipate a lot of cancel- 
lations, so anyone with 1973 seniority who 
didn’t receive a letter, be prepared. If you get 
a letter offering you the enhanced incentive, 
you might have to be prepared to retire with- 
in a month or two. Unfortunately the monies 
would be delayed due to the shortened time 
frame, but would be paid retroactive to the 
first day of retirement. Normally the pension 
is paid the first banking day of the month you 
retire in. The Document 12 money is always 
paid a month after you receive your pension 
money. 


When your retirement date is set, be pre- 
pared to have copies of your birth certificate, 
your spouse's birth certificate and Social 
Insurance Number; also a copy of your mar- 
riage licence or a notarized statement indicat- 
ing how long you have been co-habitating with 
a spouse if not married. You can phone our 
Legal Services at 905-433-4242 to do this. 

If you currently do not have a spouse liv- 
ing with you (i.e. you are living separate and 
apart) you need to also sign another form 
confirming no one will be entitled to your 
pension if you pass away. 

If you ever, in the future, do co-habitate or 
marry, the new spouse can be added to your 
pension only if General Motors is notified 
within one year of the marriage or date you 
start to live together. 

You can still have dependents on benefits 
even though you are living separate and apart, 
but no divorced spouse can be on benefits. 

In January 2004, anyone collecting 
Canada Pension benefits or Old Age Security 
will receive a cost of living increase, which 


comes at the end of the 
month. 

My family and 
myself would like to 
extend to everyone a 
happy and joyous holi- J 
day. CHARLIE 


PEEL 
PENSION 
REPRESENTATIVE 


I am at the Union 
Hall on Monday after- 
noons; and Bill is at the 
Union Hall on Thursday afternoons, both on a 
first-come basis. 

If you need me, put a call for your Pension 
Rep through your GM supervisor. Make sure 
your supervisor uses fax #4608. I can be 
reached in-plant at 905-644-3642 or pager is 
1-800-361-6793, enter PIN 1277 then enter 
the phone number you can be reached at. 
Please note that even thought the Internet is 
an easy way to communicate, we don’t trust 
the confidentiality of the e-mail system. We 
prefer to reply to questions by phone or in 
person, so if you do e-mail us, make sure you 
include a telephone number. 


ALTERNATE PENSION REPRESENTATIVE’S REPORT 


Try Not To Judge 
Fellow Workers’ Decisions 


t seems a lot of members think that anyone turning down the 

opportunity to retire under the enhanced Document 12s, must 

be crazy. Most will say, “give me $78,000 and I'll retire!” I 

hope when your chance comes you truly can retire. However 

for most, it’s not an easy decision to make. For whatever rea- 
son, some members are not ready to retire yet. Why? Well some still 
have kids in college or university, some have recently divorced and 
as such can’t afford to retire, some still have a mortgage to pay, 
some still have debts, some have not saved enough money yet to 
retire, some are just plain not ready to retire! 

Whatever their reason, they do not deserve to be ridiculed nor 
laughed at. Some members have made a set date to retire, and this 
new incentive isn’t coming along at the time they made plans to retire. 
I myself have planned to retire March 1, 2013. If I’m given an oppor- 
tunity to go before that, I will have to turn it down, as I won't be ready 
to go before my planned date. Try to understand that this incentive of 
$78,000 doesn’t make your decision to go easy. Ask yourself, if you 
won $78,000 on a lottery ticket, is that enough to make you retire? 

This decision not to go is putting a lot of stress on those who 
cannot accept it. Retirement is a personal decision, and to those 
armchair retirees (those with less than 30 years) you should think 
of that because those who turn it down do not deserve to be laughed 
at. Their decision to stay or go should be respected. 

Anyone who has said “yes” to retire and have since had a change 
of heart, should get in touch with Charlie or myself and cancel. The 
reason is two-fold. First, if you cancel after given a retirement date, 
you will not be eligible, if more packages are offered before the 


end of this Agreement (Sept. 2005). Second, BILL 
many members have not yet gotten the oppor- MUTIMER 
tunity, and will get an opportunity to move up ALTERNATE 
He PENSION 
the list if members turn this down. REPRESENTATIVE 

We all hope that we can retire once we 
reach 30 years, and some will. However if you're not ready to retire, 
both mentally and financially, no amount of money should sway your 
mind. Let’s not forget, once retired, you’re on a fixed income. No 
overtime in retirement. Currently, most are retiring with a yearly 
income of around $36,000. Many getting the opportunity to go now 
are 48, 49, 50 years of age. A little early to be retiring. Some, 
believe it or not, like their job, and enjoy doing it. So lighten up on 
that brother or sister who chose not to go yet. Just because we nego- 
tiate 30 and out, doesn’t mean all will retire once they reach 30 
years, it means they have the option to retire. 

If you are still waiting to receive a letter, you will have to wait 
until we get through all those who have said yes, and see if they 
change their minds. It’s a slow process, but one we must go 
through until we can move on and send out more letters. For those 
waiting, keep in mind if you accept an offer, you will probably retire 
soon after given that opportunity. 

For those who have accepted, keep in mind you will retire when 
told to retire by the Company. No choice in the matter. 

As this is the last Oshaworker before the New Year, I’d like to wish 
you and your family a very Merry Christmas, and all the best in 2004. 

If you need to reach me my office & pager number is 6342. 
Until next issue... 
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SUB REPRESENTATIVES’ REPORT 


Returning To Work After 
An Illness Or Injury 


fyou’re returning to work after being sick 

or injured, either collecting S&A benefits 

or not, or collecting Workers 

Compensation for one or more weeks, it 

is extremely important to put a call in for 
us right away due to the brief time limits 
allowed by the EI office to make application 
for a waiting period. Call us through your 
supervisor and we will come to see you and 
make application for an EI waiting period on 
your behalf. 

Make sure your supervisor faxes the call 
to the correct fax number of 4608. If you 
haven’t seen us within a couple of days after 
you have put in the call, ask your commit- 
teeperson to page us for you. We have had a 


lot of supervisors faxing the 
calls to the wrong fax number 
or requesting the wrong bene- 
fit rep. 

Your SUB representatives 
would like to wish you and 
your families a very Merry 
Christmas and a happy New 
Year. 


In Plant 
Phone Numbers 
Dave’s office number is 905-644-1541, 
inside plant pager *97-8525, out of plant 1- 
800-361-6793, pin 8525. 
Dale’s office number is 905-644-7839, 


MURPHY 
SUB 
REPRESENTATIVE 


WILSON 
ALTERNATE 
SUB REPRESENTATIVE 


SUB 
REPRESENTATIVE 


inside plant pager *97-8099, out of the plant 
1-800-361-6793, pin 8099. 

Terry's pager is *97-8555, out of plant pin 
8555. 

Until next time, take care. 


SERVICE REPRESENTATIVE’S REPORT 


1999 Bonus Appeal Update 


ust recently all the remaining claims that required SUB top- 
up were paid with the exception of a few. The few remaining 
claims need more clarification from the Employment 
Insurance office and/or General Motors payroll in Arizona 
U.S.A. If anyone has any questions or inquiries please feel 
free to give me a call at the Union Hall or put a call in to see your 


in-plant SUB and EI rep in the plant. 


Don’t Save Up Your Bills: 
Reimbursement Reminder 


have a question on coverage for something 
you will have to pay for give us a call to see if 
it’s covered before you purchase it. It’s best to 
know if what you’re paying for is a covered 
benefit and if you will get your money back or 
not before your purchase. 

I would like to take a minute here to wish 
everyone and their families a safe and happy 
holiday season. 

Also I would like to thank all the people I 


MIKE 
McPHEE 
SERVICE 
REPRESENTATIVE & 
EXECUTIVE BOARD 


You have one year to get your receipts for benefits that are cov- 
ered in to Green Shield (1-888-711-1119) and/or Sun Life (1-800- 
268-2893). Here are some examples: Green Shield = massage ther- 
apy, chiropractor, child care etc; Sun Life = dental, hearing, vision. 
Any bills sent in that are past one year will be considered late for 
reimbursement. Make sure you send them within the year. If you 


deal with on a daily basis for their assistance. MEMBER 
It makes the job I do for our members a lot 
easier. 

And finally thanks to my family for their support, understanding 
and acceptance, allowing me to represent our members in the man- 


ner I choose. 


LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Retirement 
Date 

Dec. 2003 
Dec. 2003 
Nov. 2003 
Dec. 2003 


Years of 
Service 
10.1 
25.4 

19.1 

13.2 


Unit And 
Department 
GM 2 

GM 49C 

GM 81 

GM 4B 


Name 

John K. Atkins 
Wayne D. Kutasienski 
Vincent Neil 

John S. O'Neill 
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BILL 
MUTIMER 
ALTERNATE 
PENSION 
REPRESENTATIVE 


REPRESENTATIVE 


Retirement 
Date 

Nov. 2003 
Dec. 2003 
Dec. 2003 


Unit And Years of 
Department Service 
AG. Simpson 20 

GM 36 21.0 

GM 49B 35.4 


Name 

Robert Turriff 
Robert H. Weaver 
Ross G. Wells 


ALTERNATE SERVICE REPRESENTATIVE’S REPORT 


Reminder When Travelling 


ith the holidays season soon upon us, many of our GM 
members and their families travel at this time of year. This 
is a reminder to make sure you have your Green Shield 
card; if you have the new Green Shield card, it will also 
have your out-of province coverage phone number for 
World Access. 

Inside Canada and the United States it is toll-free 1-800-936-6226 
and our group number is 9623. 

If the number isn’t on your Green Shield card, you can write it down 
or drop by the Union Hall and pick up a World Access Card. 


Workers Safety And 
Insurance Board 

For the numerous members who have WSIB 
appeals in, please call every six weeks so I can 
check to make sure your claim is going through 
the process. When it gets to the appeal stage, 
Garry Murphy does as excellent job by winning a 
great number of your appeals. 

I would also like to wish all of our members and their families a 
Merry Christmas, and have a safe holiday. 


ALTERNATE 
SERVICE 
REPRESENTATIVE 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Out Of Province Coverage 


his is the time of year when some of our 
GM membership and retirees decide to 
head for warmer climates for a vacation. 
Our travel insurance is as good as you can 
purchase. The only coverage we don’t have is 
if death should occur outside Canada; it would then 


you only need a doctor's prescription once, and 
that would be for the first time you access this serv- 
ice. You must visit an approved, registered Massage 
Therapist. Before starting treatment, make sure the 
therapist is one approved by Green Shield. 

In closing, we would like to take this opportu- 


pouG 
CROUGH 


DON 
THOMPSON 


be the family’s responsibility to bring the body home. 

If you have to be hospitalized, make sure you call 
our insurance within 48 hours (World Access 
Canada, toll free 1-800-936-6226 inside Canada 
and the US; or call collect outside Canada and 
the US to 0-519-742-3556) to set up direct pay- 
ment at the medical facility. 

Make sure you also have your Green Shield 
number and Ontario Health Card with you. 

If you have to go to a walk-in clinic for an ill- 
ness such as the flu or a sprained ankle, chances 
are you will have to pay cash. You will be reim- 
bursed, but make sure you bring all your item- 
ized bills home, plus the paid receipts, and we 
will get your money back from Green Shield. Just 
bring them to the Union Hall in a timely manner. 


Massage Therapy 

Because OHIP-covered physiotherapy cen- 
tres are quickly disappearing, a lot of our GM 
members are going the massage therapy route. 
We have coverage for $45 per visit up to $200 
annually. Your year starts on your first visit and 


nity to wish all of our members a very Merry 
Christmas and a prosperous New Year. 


hen it comes to sick and accident benefits, it is imperative 
that if you are on sick and accident benefits before the 
Christmas holiday period that you come in and clear your 
respective medical department before the holidays begin (if 
you are ready to return). The medical centre must clear you 
by Tuesday, Dec. 23 in order for you to receive your Christmas holiday pay, 
which will commence Wednesday, Dec. 24, 2003; otherwise you shall col- 
lect S&A benefits throughout the Christmas period only. 


Christmas Bonus 

If you have one year’s seniority as of June 30, 2003 and have worked 
1,000 hours, you will receive a $1,500 bonus in your pay cheque Dec. 11, 2003. 

In closing I wish everyone a Merry Christmas and have a Happy New Year. Also to all of you 
who voted for me in Ward 2, as Arnold says “Ah’ll be back.” 


GM INSURANCE 
REPRESENTATIVE 


SERVICE 
REPRESENTATIVE 


INSURANCE REPRESENTATIVE’S REPORT 


Reminder To Clear 
Medical Before Holida $ 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Speech Therapy And Psychologist Benefits 


peech Therapy: The current benefit for speech therapy is 
$1,000 and includes the initial test. 

Psychologist Services: Services for this benefit must be pro- 
vided by a Registered Clinical Psychologist or counselling by 
a Master of Social Work. The annual maximum for these serv- 
ices is $600. 

Paramedical Services: Benefits payable under this plan will be avail- 
able following the exhaustion of any government programs. These ben- 
efits include: 

—Naturopaths ($25 per visit to an annual maximum of $300). 

—Registered massage therapists ($45 per visit to an annual maxi- 
mum of $200) on referral from a physician. 


—Podiatrists or chiropodists ($11.45 per 
visit with a combined annual maximum of $300) 
on referral from a physician. 


Visco-Supplementation 

Visco-supplementation therapy is a benefit 
with coverage up to $300 per treatment cycle, to 
a maximum of $1,200 every three years. 

I would like to take this time to wish you and 
your family a Merry Christmas and a Happy and 
prosperous New Year. I look forward to repre- 
senting you in the new year. Until next issue I remain in solidarity... 


BARRY 
GRILLS 
ALTERNATE 

GM INSURANCE 

REPRESENTATIVE 
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New Emergency Numbers In Autoplex 


ffective Nov. 17, 2003 the new 

Emergency Numbers in the Oshawa 

Autoplex are in-plant telephone num- 

bers 7091 or 911. On your mike 

radio use private ID 7091 or talk 
group #220. 

Most people today believe the emergency 
number has always been 7091. The truth is 
the emergency number up until Nov. 17, 2003 
was 7095. 

The problem was that everyone was using 
7091 for everything, so that when an emer- 
gency did arise the telephone line might be tied 
up with someone looking for a welding permit. 
Up until Nov. 17, 2003 the 7091 phone number 
was a maintenance number. The new mainte- 
nance number is now 7095 or talk group #207. 

Today, the 7091 or Talk Group #220 will 
be used for only emergency calls. If you call 
it and your call is not an emergency you will 
be told to use the proper number. 

What this means to the workers on the 
shop floor is that when you call 7091 with an 
emergency it will be answered immediately. If 
you are using your mike radio and several 
people are trying to call talk group #220 at 
the same time, when the first person gets 
through, then security will answer that person 
and everyone else who has been trying to get 
through will be able to hear security's answer 
on talk group #220 and will know that secu- 
rity knows of the emergency. 

New telephone number stickers should 
now have been installed on all telephones in 
the Autoplex. You should have also received a 
Safety Talk and we have requested that sever- 
al new emergency signs be put up in the 
plant. The Joint Health & Safety Committee 
has also requested from management that any 
employee who wants an emergency sticker 
can have one for their workbench or toolbox. 


New Paint Shop 

When everyone comes back from Christmas 
the new trestle (the tunnel that connects the old 
paint shop and the new paint shop together) 
will be open. We will be running cars from Plant 
#2 on drag chains for 16 bays and returning 
them. No work will be done on these cars while 
in the trestle. Only specially-trained skilled 
trades employees should be in the trestle area. 
The only reason I am stating this is because it is 
a dangerous place for anyone who is not 
trained. The problem is understanding how to 
walk around the area. There is a lot of new 
equipment in the trestle that we have never 
worked with and unless you are trained you will 
not understand the motion of the new carriers. 


Helicopter Lifts 
On Nov. 8, 2003 a number of helicopter 
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lifts were done to install the different parts of 
the ventilation units on the roof of the new 
Car Assembly Plant Paint Shop. I requested to 
be on the roof the day of the lifts and it was 
very interesting to see how the tradespeople 
work as the parts are being moved about by 
the helicopter. It is very dangerous work 
because if there is a problem with the heli- 
copter at any time, the helicopter pilot tells 
you that he will drop the load being carried 
and save the helicopter first. It doesn’t matter 
if the workers are working on it or not. All 
lifts on this day were done successfully. 


One Million Hours 

The new Paint Shop has successfully com- 
pleted the first one million hours worked 
without a loss time accident. This is very 
rarely heard of in the construction business. 
Congratulations go out to all the workers on 
the site and to Drew Allman, the GM 
Construction Safety Coordinator. 


Merry Christmas 

I would like to take this opportunity to wish 
every member of CAW Local 222 a Merry 
Christmas and Happy New Year. Also, I would 
like to send out Seasons Greetings to all the 
ladies who work at the Union Hall for the great 
job you do supporting all the reps and our 
membership all year long. Furthermore, I 
would like to wish all my fellow Union Repre- 
sentatives from the National and Local a Merry 
Christmas and Happy New Year. 


s the industrial engineers and associ- 
ated wannabes work to tighten up 
our labour belt, it is imperative we 
continue to challenge the com- 
pounding of work on our member- 
ship as well as the elimination of jobs through 
technological change and job rearrangement. 
At your disposal to assist you are various 
avenues that may need to be looked at by your 
committeepersons, time study reps, ergonom- 
ics reps, and your health and safety reps. 

Being in regular contact with these folks, I 
am well aware of how busy we all are but that 
does nor preclude your right to have your job 
assignments assessed by the appropriate 
experts. Always be sure that your ALBS is cur- 
rent and reflects all aspects of your work 
assignment as well as any changes that are 
made. 
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Challenge Any 
Job Tightening 


Always 
Remember 
“There is no job so 


PAUL 


important or so urgent GOGGAN 
that it cannot be per- CERTIFIED H&S REP, 
5 __ | CAR BODY, HARDWARE & 
formed safely”. Re SOUTH STAMPING, 
member work should- PRODUCTION & 
n't hurt. SKILLED TRADES 
AND CAW LOCAL 222 
EXECUTIVE BOARD 


Best Advice 

Ask lots of questions 
and stay safe on your job. That’s the best 
advice anyone can give a worker about safety. 
If you don’t understand something, ask your 
Supervisor. Your Supervisor is required by 
law to answer your questions or get someone 
competent who can answer your questions. It 
is not good enough to tell workers that the 
safety department has approved your job, 
therefore it’s safe. If you are not happy with 
your Supervisor’s answers then tell him/her 
you want to see your CAW Health & Safety 
Rep. 


MEMBER (TRUSTEE) 


Telephone 

Until next issue, remember fighting back 
does make a difference. You can reach me at 
home 905-435-0900 or work 905-644-1044. 
My pager number is 1-800-361-6793 pager 
1044. My radio number is also 1044. My e- 
mail address is paul.goggan@gm.com. Please 
remember that the union cannot help you 
unless we know what your concerns are. 


RICK 


Lock Out COWLE 

Policy Must CAW CERTIFIED H&S REP, 
BODY IN WHITE/TRIM 

Be Enforced SOUTH STAMPIN 


As your health and 
safety, it disturbs me to think there are still 
individuals (hourly and salary) who think 
they can short cut or circumvent their legal 
obligation to lockout and test equipment 
during regular service or breakdowns. As 
these individuals are identified they will be 
subject to harsh disciplinary action. There is 
not an elected rep in this facility who wants 
to attend a fatality investigation because 
someone thought it would be quicker to 
ignore the required lockout and test poli- 
cies. Remember, locking out may slow you 
down but not locking out could stop you... 
dead. 

see CHALLENGE - page 29 


Follow Safe Operating Procedures 
When Working In Confined Spaces 


inety-five percent of confined space fatalities are the 
result of atmospheric hazards such as oxygen defi- 
ciency, flammable gas or toxic gas atmospheres. 
Without oxygen, brain cells begin to die in as few as 
four to six minutes. A worker who is overcome in a 
confined space due to atmospheric hazards has a greater 
chance of survival if he/she can be rescued within the first 
three or four minutes. This type of timely response is possible 
only when employers have determined the area to be entered is 
a confined space and a rescue plan and team is on the scene before the 
worker enters the confined space. 

Confined spaces are among the most difficult and dangerous places 
to be within an industrial workplace. Statistics show that a worker is 
140 times more likely to be killed or injured while working in a con- 
fined space than any other industrial workplace applications. Of all 
workers who are overcome in a confined space as a result of atmos- 
pheric hazards, only 50 percent of those rescued within the first four to 
five minutes will survive. 

Rescues that take more than eight minutes usually result in a body 
recovery. This is why it is very important that employers have all con- 
fined spaces defined and a safe operating procedure in place to pro- 
tect their workers in case of an emergency. 

In the Oshawa complex there are many locations where workers are 
assigned to work in defined confined space areas. There are many safety 
procedures that have to take place prior to a worker entering a confined 
space that are covered in the Occupational Health and Safety Act under 
Regulation 851, sec 67, 68, 69, 70 and 71. In the Truck Plant all confined 
spaces have been identified with confined space signage. Workers also have 
to be properly trained before management asks you to work in these areas. 


The Employer’s Legal Responsibility For 
Confined Space Rescue 

When dealing with confined space entry type work, the law requires 
that employers verify that rescue services are available. Employers are 
legally responsible for ensuring the following are in place before start- 
ing any confined space entry operation: 

1. An operable rescue plan for each type of confined space within the 
employer's facility. 

2. If a confined space rescue team is required, the employer shall 
insure that the team is properly trained and equipped to conduct safe 
and effective rescues. 

3. The rescue team is capable of a timely rescue in the event of an 
emergency. 

Most of the confined space work that is performed in the Oshawa 
assembly plants is done during down time on weekends and holidays by our 
skilled trades and unskilled maintenance who receive documented training 
before they are to perform this type of work. If you have not received the 
confined space training or are not comfortable with the category to which 
the confined space has been accessed. Do not hesitate to question manage- 
ment. If after their explanation you still have some concerns, call your CAW 
Health and Safety Representative on your respective shift. 

Remember always work safely. Your family depends on you to arrive 
home in the same condition that you left for work that day. 


AGV Monitor Training 

During the past six months we have been working with numerous peo- 
ple to revise and improve the training material that is given to the AGV mon- 
itors in the plant. The retraining of the existing monitors will be started prior 
to you receiving this article. The training will consist of manual, class and 


LARRY BOB 
HEFFERNAN CONAHAN THOMPSON 


H&S REPRESENTATIVE, 
SHIFT #1 


RICK 
BORG 
ALTERNATE 
H&S REPRESENTATIVE, 
ALL THREE SHIFTS 


H&S REPRESENTATIVE, 
SHIFT #2 


H&S REPRESENTATIVE, 
SHIFT #3 


hands-on training. This training package will be a great training tool when 
SVRs are needed for the summer as well as the new monitors who transfer 
to the department. This training manual will spell out to the monitors what 
the error codes are and when they have to call for maintenance support 
before moving the AGV. In order to ensure the monitors know the codes and 
what to do with each error code they will carry a booklet in their pocket that 
has every code and procedure in it to deal with the specific problem. The 
new training package will allow a better tracking system as the maintenance 
people who repair the AGV’s will be involved on the floor much more often 
before the AGV is moved. When the training is taking place we have received 
a commitment from management there will be a tradesperson on hand at 
each training secession to answer any technical questions that may arise. If 
there are no tradespeople available then someone who has the equivalent 
knowledge of the AGV system will attend. 

In order to ensure this training package had all the bases covered we 
had to call on a lot of the existing monitors and tradespeople for their input, 
as their experience and knowledge is second to none in the plant. We espe- 
cially would like to thank all the tradespeople especially Dave Cordick and 
Scott Rea for all the time they spent proofreading and adding to all the dif- 
ferent drafts of the training material for us. For those who do not know who 
they are, these are the skilled tradespeople we used as our experts to ensure 
the training material (especially the error codes) were being handled prop- 
erly so that unsafe AGV’s were not put back into the system. 

We would like to take this opportunity to wish everyone a Safe and 
Merry Christmas and a Happy New Year. 

Until next time work safely. 


Challenge Job Tightening 


— continued from page 28 
Safety and Housekeeping 


Since my last Oshaworker article, attempts have been made to 
improve the cleanliness of our plant and although we are seeing some 
results there is still room for improvement. No one should have to work 
in a pig sty. If you have housekeeping concerns have your supervisor 
contact the Robinson Group at 5641 or 7641 to have it addressed. If it 
does not get addressed call myself or your zone committeeperson. In 
the body shop District Committeeperson Kevin Gray, area manager Mike 
Thomas and myself regularly tour various sections of the body shop with 
Robinson Group representatives to highlight deficiencies and we will 
continue to do so until the necessary improvements are prevalent. 


Best Wishes 

I'd like to take this time to wish everyone a very Merry Christmas 
and a healthy and safe New Year. I look forward to seeing you all return 
safely from the holiday season, so remember to use designated drivers 
or taxis when out celebrating. All the best. As always, if you have any 
concerns I can be reached at 905-644-7429 (outside plant) or *97- 
7429 (in plant). 
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ainada Works 81 Oshawa 


he end of the First World War saw the 

return of the 25-year-old Lt. Colonel W. 

Eric Phillips. The colonel had been 

working with his father in Kingston, but 

he decided to break out on his own and 
came to Oshawa and formed the W.E. Phillips 
glass company. The company sold a variety of 
glass products that went from windows to photo 
frames. The company received an order to sup- 
ply glass to GM from the colonel’s father-in-law, 
R. S. McLaughlin, and by 1924 a relationship 
was established that exists to this day. 

Phillips Glass evolved over the years with the 
introduction of laminated safety glass in 1928 
and tempered safety glass in 1933. The laminat- 
ed technology came to us from Pilkington’s and 
the tempered came in an added partnership 
with PPG. There was a subsidiary company 
established to produce these automotive glass 
products that became known as the Duplate 
Safety Glass Company of Canada. This side of 
the business became so successful that eventu- 
ally Duplate became the sole part of the compa- 
ny to survive. 

The 1930s saw the introduction of the 
industrial trade unions. It was a new idea that 
everybody that worked for one employer 
should belong to the same union instead of sev- 
eral dozen unions representing each job classi- 
fication in the plant. The group that brought 
this idea to the workplace in Oshawa was the 
United Auto Workers and their local 222. 
Phillips Glass was an original unit with this new 
local. The first contract was a long time coming 
but by the early ’40s Duplate had a collective 
agreement covering the whole bargaining unit. 
Chris Mason, from Duplate, became the only 
president of the local, in 1951, not to come to 
us from the GM unit. Major strikes occurred in 
1946, 1972, and 1987. The union, as a result of 
these, has progressed and given us the 
standard we now enjoy. 

The collection of family holdings, 
Pilkington holdings and PPG holdings 
was amalgamated into one ownership 
package in 1983 when PPG became the 
sole owner of the operation here and at 
our sister plant in Hawkesbury. The 
organization has Oshawa making the 
tempered glass windows and 
Hawkesbury making the laminated safe- 
ty glass. The Oshawa plant has gone 
from a high of 800 employees making 
900,000 windows a year to 340 workers 
making 7 to 8 million windows each 
year. 

The main customers for our side 
and back lite business today are 
DaimlerChrysler, Ford, GM, Toyota, 
Honda and Lexus. We supply produc- 
tion lines in St. Louis Missouri, Toledo 


Ohio, Alliston, Cambridge, St. Thomas, 
Oakville, Brampton, and Oshawa. PPG has also 
supplied parts for Volvo, Volkswagen, 
Mercedes-Benz, and Mazda. We have shipped 
parts to Tokyo, Halifax, and Munich. We have 
supplied our customers with a quality part at a 
reasonable price. 

The auto industry is a vital part of the 
Canadian economy that has fallen on tough 
times. International corporations have tended 
to send as much of their business as possible to 
low cost off shore subcontractors that give 
wages that would take several lifetimes in order 
to purchase one of the products we make. We 
here have bucked this trend and are keeping 
our unit members employed on a 40 hour week 
with optional weekend overtime still available. 
The company has laid off half of the work force 
at our sister plant, but still employs us here at 
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Story by Fred Taylor, Zone One 
committeeperson 


full staffing. This shows us the confidence we 
must encourage in order to have the company 
depend on us for their quality products. 
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ZONE 55 REPORT — 


Qualifying Guidelines 
For Christmas Pay 


mployees must work the last sched- 

uled work day (Dec. 23) before the 

Christmas holiday period and the next 

scheduled day after the scheduled 

Christmas Holiday period (Jan. 5) to 
qualify for the entire holiday period. Failure to 
work the day prior to or preceding the 
Christmas holiday period will disqualify pay for 
two holidays (Dec. 24 and Dec. 25) or which 
precede or follow the days not worked (Jan. 1 
and Jan. 2). Failure to work the last scheduled 
day and the first scheduled day back will dis- 
qualify the employee from all holiday pay. If you 
have a PAA, vacation, or jury duty or bereave- 
ment during this period you will get full holiday 
pay for the entire Christmas period. 

In the case of layoff, if the employee works 
on or after Nov. 3, and is laid off the employee 
would be paid for Dec. 24, 25, 26 and 29 for 32 
hours pay; if works on or after Nov. 24 and laid 
off in a reduction in force which continues 
through the holiday period, the employee would 
receive each of the eight holidays during the 
holiday period provided the employee works 
the last scheduled work day prior to layoff. 

Preferential hires from other locations 


with seniority at any other location in the 
2002 Master Agreement will be eligible for 
the full holiday entitlement provided they 
meet all the above-mentioned requirements. 
Also any employee hired on or after Sept. 26, 
2003 who receives credit for every calendar 
day toward acquiring seniority will be eligible 
for all the holidays during the Christmas peri- 
od, providing they meet the requirements 
mentioned above. 

Sick leave qualification for holiday pay for 
Dec. 24 is Dec. 12 (i.e. sick leave beginning 
Dec. 15 or later). 

Other issues in the zone of importance are 
the Fit Gate Repair job which will probably go 
to a third step under Appendix “G” because of 
management’s continued unwillingness to fix 
the overcycle conditions which still are occur- 
ring. This particular area has been a problem 
as the supervisor continues to berate the 
employees and perform hourly work in con- 
travention of Paragraph 165. These issues have 
been addressed through myself, the union rep 
for the electricians as well as the rep for the 
RTW fitters. Hopefully we will see changes, 
which will promote a better working environ- 


STEVE 
BULLOCK 


ZONE 55 
COMMITTEEPERSON 


ment for all concerned. 
Manpower contin- 
ues to be a major prob- 
lem for Chassis as we 
probably are running with three percent dou- 
ble shifters on any given day to keep the line 
running. Detroit and their unwillingness to 
hire any new employees has exacerbated the 
problem as we wait for former GM employees 
to flow south to alleviate the manpower 
crunch. This is a daily occurrence in the Car 
Plants as people who want contractual time 
off are having to wait until the last possible 
minute for an answer from management. We 
will continue to police the Double Shift letter 
to make sure management is administering 
the language. Please ask management first, if 
you can’t get an answer on the issue put a call 
in for your respective committeeperson. 
Remember trust the Union and not them. 
Rumours will always be there: Ask your union 
reps the score. I want to wish everyone a 
Merry Christmas and Happy New Year. I can 
be reached in plant 905-644-3175, pager 
*97-8240, out-of-plant 1-800-361-6793 PIN 
8240, e-mail Steve.Bullock@sympatico.ca. 


Sitaram’s Report 


t’s that time of year when we start to get 
the holiday fever, time off, celebrating the 
festive season with family and friends. 
Christmas can also be totally the opposite 
for those who are less fortunate. 

This being the fifth year, we will once again 
be asking you to support our Christmas food, 
financial, toys, and clothing drive. Over the 
past four years you have donated generously to 
this drive. With your help many less fortunate 
families had a happy Christmas. This year we 
will give your donations to the different rep- 
utable charities in the Durham Region, such as 
Denise House, The Gate, St. Vincent De Paul, 
The Refuge and others. We will try to coordi- 
nate our collections with their needs. Once 
again we will supply a tax receipt to those who 
make financial donations of $10 or more. 

I will be putting barrels in the usual loca- 
tions: In Stamping at the bottom of the esca- 
lator, Battery outside the cafeteria, one in Tri- 
Link, and one in Control Arms. Anyone who 
wishes to donate who are in other locations 
of the plant please contact me on pager 4501. 


Battery 


In my previous article I said management 
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needs to put in people with proven experience 
to manage. After a number of meetings with 
Fred Weatherall, Brother Larry Conboy and 
myself, the Company announced a number of 
changes at the top. Fred Hyatt was replaced by 
Carl Lidstone. We have worked with Carl for a 
number of years and found he is a people per- 
son. I certainly hope he will provide some sta- 
bility in this plant and make it once again the 
world-class facility it once was. 


Tri Link, Control Arms: 

Management is indicating the third shift in 
the back end might be off early in the new year. 
This is caused by no additional business in the 
back end, factor the addition of robots in the 
front end—our head count has dropped signifi- 
cantly. This plant is one of the most profitable 
plants in the Delphi chain, however management 
continues to look at ways of increasing produc- 
tion on our aging workforce. I suggest manage- 
ment spend their time on trying to secure new 
business instead of adding extra costs by hiring 
more white shirts, “Non Value Added.” 


Stamping 53D 44D 
It is the opposite situation in this plant; full 
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three shifts, new trans- 
fers, additional material 
handlers. This plant is a 


success story. Our DAVE 
brothers and sisters as SITARAM 
in the past have proven ZONE 35 


COMMITTEEPERSON 
TRI-LINK - BATTERY - 
SOUTH STAMPING - 


we have one of the best 
workforces anywhere. 
It is disappointing with 
all the success in this 
plant management on a daily basis is trying to 
add work to operators at the end of the bays. 
We will continue to challenge the ergonomic 
limits when our membership feels there is a 
need. My special thanks to Wayne Combs who 
has helped us tremendously in this area. 

I would like to welcome the new brothers 
and sisters to Department 44D, 53D and 
Department 30 also Departments 6 and 6A. As 
always if you have a problem, give me a call. 

This being the last article of the year, to 
you and your family, have a happy holiday and 
great new year 


Credit Union 


Our credit union as always is poised to 
see SITARAM’S - page 33 


CONTROL ARMS 


To Members Of Zone 33 


would like to start by wishing everyone a safe and happy holiday. 
In the Battery Plant there have been a lot of changes in the past 
two months. The Company is trying all it can to produce more bat- 
teries and prove to the head office in the States that we can make 
money and survive as a high quality plant. The problem is they do 
not know what changes should be done. We are all feeling the brunt of 
these changes. The Company needs to get out on the floor and ask the 
knowledgeable employees what changes need to be done. 
In OSSP we called the Company on the form of ergo studies on bay 
2 and bay 12. The study forced the Company to lower the press speeds 
on bay 2 and forced the Company to add an employee to bay 12. If you 
feel your job is becoming too hard because of increase in line speed or 


ZONE 33 REPORT 


your job. 


a change in the way you now have to perform the 
job, do not hesitate and ask for an ergo study on 


In Tri-link and Control Arms the Company is 
still after more jobs. We are having standards 
studies done on UW 6-7 as well as the Pontiac 
line on the cable job. Whether we win these 
fights or not we just can’t lie down. 

We have all lost friends or family as well as coworkers in the last 
year. We must not forget the family they have left behind. A simple thing 
as a card will do a lot to lift someone’s spirits. 

Happy holidays. 


CHUCK 
GREEN 
ZONE 33 
COMMITTEEPERSON 
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Re: Scheduled Half Hours In Truck 


ver the past few years, management 
have deemed it necessary to sched- 
ule the half hour between shifts to 
balance their system in several areas 
of the plant including paint and 
body, but not for the purpose of gaining prod- 
uct. Well now that all seems to have changed. 
They are now scheduling the entire plant sev- 
eral shifts per week, striving to build more 
trucks than the plant is capable of producing 
during the negotiated hours of work. This in 
itself has created a variety of issues for our 
members in the paint and body shop areas. 

Now in order to keep product going to the 
mainline, management have deemed it neces- 
sary to schedule eight hours per day on a reg- 
ular basis. Our workforce is starting to wear 
down in the same manner as their aging 
machinery and systems are, but manage- 
ment’s never-ending quest for the almighty 
dollar seems to be their only concern. As 
ironic as this may sound, to save some of 
those greenbacks for the stockholders, man- 
agement eliminated a few hours of overtime 
by completely changing the cleaning sched- 
ules within the cleanroom. Since this change 
was implemented, the repair rate has sky- 
rocketed due to the amount of dirt in the 
paint, which in turn has been the primary 
reason for the shortfall of trucks being 
shipped to the main line. 

Jim Beaudry and myself have been meet- 
ing on a daily basis with paint shop manage- 


ment in order to stop this abuse of our mem- 
bers. Shift #1 management were not too 
receptive to fixing this problem at first, claim- 
ing they have done everything possible to 
accommodate those who do not wish to work 
the overtime. Management has finally agreed 
to request a list of members from the other 
two shifts who wish to come in early to 
replace our members who wish to leave. 
Although we saw the memo that was sent by 
Brady Ibbotson making the request for the 
list, there was no response from either of the 
other two shifts. Meetings were then held with 
Paul McLaughlin. He committed several 
things to address our concerns, including 
having these lists compiled; changing the 
cleaning schedule back for a two week trial to 
see if this is the problem with the dirt in the 
paint; and also to work the half hour on a vol- 
untary basis if and when possible. He also 
informed us there will be some changes com- 
ing in the near future to the conveyor system 
in elpo that they claim will help to alleviate 
some of this overtime. 


Absentee Program 
Approximately one year ago management 
implemented an absentee program that was 
deemed by our Union to be a violation of our 
collective rights. At that time management 
claimed that the plant average of absenteeism 
was 4.6 percent and that anyone over that 
percentage would be required to supply med- 
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offer the best product for the upcoming 
RRSP season. The five-year step-up term 


deposit is as good as it gets, with rates that 
go up each year, and all the way to 5.50 
percent in year 5. 

I would like to thank the Board, 
Management, Staff, and you, the members 


of Auto Workers Community Credit Union, 
and the Oshawa Community Credit Union 
for the donation towards rebuilding cred- 
it unions in Sri Lanka. These Credit Unions 
were destroyed during the monsoon peri- 
od. 
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ical evidence in the form of a doctor's note. 
To add insult to injury, management used all 
absences, except contractual, to come up 
with their 4.6 percent. What this meant was if 
you asked for a day off and were coded as 
“excused” it was added towards your per- 
centage of absents and used against you. By 
the membership becoming more aware of 
management’s coding system, and by using 
contractual coding, the plant average has now 
dropped to 2.9 percent. Because of this, 
more and more of our members are now 
being affected, so it is imperative that the pol- 
icy grievance, which was filed on March 10, 
2003, be arbitrated by our union as soon as 
possible in order to stop this vicious attack. 
Although this program initially affected only a 
few members from within our zone, we told 
our members that we felt that the Company 
would expand their list as rapidly as possible. 
Well, a year plus has passed, and manage- 
ment has informed us that the plant average is 
now down to 2.9 percent, which equates to 
roughly six days per year of absents, which 
has more than doubled the number of mem- 
bers affected throughout the Truck Plant. 


In Closing 

We would like to take this opportunity to 
wish all of the members of our zone and their 
families a Merry Christmas, Happy New Year 
and we look forward to representing your 
needs again next year. 
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ZONE 6 REPORT 


Corporate Follies Continue In Car 


nother month goes by and I find 
myself and other Union reps still 
doing the Company’s work. Last 
month I wrote that it seems like 
there is a full out assault on our 
jobs. I know now that it is a reality. New elec- 
tric guns have been installed on the door 
install jobs. These guns spin at about two to 
three times the rate of the old air guns, thus 
saving precious seconds on the jobs they are 
used on. Unfortunately at $30,000 apiece, 
this time saved is not for our benefit. 
Management wants a return for their invest- 
ment, and this will come in the form of added 
work to replace those seconds saved. 


Standards 

I had a discussion with the IE general 
supervisor regarding how large and bulky the 
new guns were and the overkill applied by the 
Company in going after jobs so aggressively. 
He told me the guns had been on the job for 
three weeks and there was absolutely no 
problem. It wasn’t until work was added that 
there were ergonomic and standards, and 
safety concerns. I tried to draw a parallel for 
him in the form of a hypothetical job where 
he is to carry a 50 Ib. box across the office 
four times a day. After a while the boss buys 
him a hoist. Will he love it? Damn right he 
will. Then after three weeks the boss tells him 
to carry 500 boxes across the office. Will he 
have a problem? Damn right he will! Did he 
see the parallel? Not that he would admit. 


New Technology 

We, as your Union Reps, unfortunately can- 
not block, or delete new technology from 
entering our environment, but we definitely 
have the right to use the tools available to us to 
ensure that our Health and Safety is not at risk, 
and we must use it. Management has been 
moving work around and to say that standards 


have been a problem would be an understate- 
ment. On one job for example the job descrip- 
tion states that the worker carry four parts and 
two tools in their apron. This is IE’s way of 
saving time walking to the bench to get the 
tool. There is only one problem that IE forgot 
to look at. The worker’s apron only has three 
compartments. This is just one example of how 
management has taken to the practice of put- 
ting on work to see if it can be done without 
verifying whether the work can actually be 
added. When work is added to us we must 
make the Company accountable for the stan- 
dards, ergonomics and above all, our health 
and safety. If the Company would consult us, 
we would not need to challenge them at every 
turn. But this practice would make sense and 
save time and money, because it would be 
done right the first time. 


Ergonomics 

Paragraph 166 states that the Company will 
recognize ergonomic factors when applying 
standards. This is not being done. When these 
electric guns were installed the Company had 
tunnel vision with the time saved and it didn’t 
even cross their minds there might be a prob- 
lem. Management is in a “let's add it and see 
if it works” mode. If they had simply done 
their ergonomic check list, these problems 
would have been flagged and addressed 
before our workers were put at risk. 


Experience Counts 

An example of management's follies was 
brought to me by a door installer who com- 
plained that the new electric guns were get- 
ting too hot. He notified his supervisor of his 
safety concern, and the supervisor notified 
the (and I use this term loosely) engineer. 
The engineer showed up and the worker 
explained his concern. The engineer went to 
feel the affected part of the gun, and was 


g Volunteer opportunities 


» . 


available... 


° Driving senior and disabled adults to doctors, etc. * 


* Delivering Meals on Wheels 
*Shift workers accommodated; nominal fee paid to cover gas 


Oshawa Community Care 


905-434-1691 


A United Way Agency 
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warned by the worker 
not to touch it because 
he’d get burned. Okay, 
said the engineer, and 
then promptly felt the 
gun to see how hot it was! The engineer's 
“hands on” experience paid off for the work- 
ers. The affected part of the gun was replaced 
with a cooler running unit within two days. 
Maybe if they had more “hands on” experi- 
ence we wouldn’t have so many problems. 


BOB 
AMBROSE 


ZONE 6 
ALTERNATE 
COMMITTEEPERSON 


In Dispute? 

We still have several jobs in dispute at this 
time. Unfortunately we only have one Standards 
Rep for Plant 1 production to umpteen number 
of Company reps. There are several important 
issues that I must stress to you. 

1. Do your job as it is written in your ALBS. 

2. Work at a steady normal pace. 

3. Keep your Union rep informed of any 
changes. 

4. If your job is in dispute, it will stay in dis- 
pute until the CAW Standards Rep resolves it. 

Remember. Your supervisor doesn’t 
resolve issues. He generally creates them. 


Health And Safety 

The Occupational Health And Safety Act 
states that when Management appoints a 
supervisor, they must appoint a competent 
person. This doesn’t happen at GM where 
safety is the overriding priority. Two members 
of management were issued hefty suspensions 
for ignoring lockout procedure. This is just 
an example of where your supervisor's atten- 
tion is focused. Your supervisor’s main con- 
cern is throughput. If you have a safety con- 
cern ask for your H&S rep or your commit- 
teeperson. Don’t let a supervisor tell you that 
your concern is trivial. Our Health and Safety 
Reps’ training is excellent, and their concern 
is your safety, not throughput. 


Vacation Hours 

In the new year you will be issued new 
vacation hours. These are hours that have 
been contractually negotiated for you. Any 
hours you have remaining on Dec. 31 will be 
deleted. It is a “use ‘em or lose ‘em’ item. As 
of now, if you apply for a vacation advance for 
these hours, you will receive a 60 percent 
advance in money for income tax purposes 
and this will be adjusted on your Holiday Pay 
in June. Check Paragraph 114 to see what 
your vacation pay entitlement is. 

Until next time, enjoy your well-deserved 
vacation. It'll be a long haul until the Easter 
long weekend in April. I can be reached at 
*97-8672 in the plant or 1-800-361-6793, 
PIN # 8672 out of the plant. 


RECREATION COMMITTEE REPORT 


Plenty Of Recreational 
Activities Coming Up 


Events (Local 222 members on this commit- 
tee are Tom Bickle, Gregg Barton and Steve 
Hunter) 


ur two fall events are over. Thanks 
to everyone who came out to sup- 
port our Fall Scramble Golf Tour- 
nament and our first NASCAR end- 
of-season race. Our NASCAR after- 
noon raised approximately $500 that will go 
to the local Rape Crisis Centre. 

I would like to commend Gregg Barton, the 
Recreation Committee and “Bill” for your hard 
work on making the NASCAR event a success. 


Upcoming Local 222 
Recreation Events 

Jan. 16, 17, 18, 2004 Local 222 Hockey 
Tournament, Civic Auditorium, Tournament 
directors Chuck Thomas, Steve Hunter 

Feb. 1, 2004 Super Bowl Party (details in 
future Oshaworkers) 

Feb. 15, 2004 NASCAR Opening Season 
Race, Gregg Barton Co-ordinator 

May 21, 2004 spring Scramble Golf Tour- 
nament, shotgun start, Tournament Organi- 
zers Dean Howse, Al Boos 

South Eastern Ontario Recreation Council 


iti 


Presentation of a $500 cheque by Gregg 
Barton of the Local 222 Recreation 
Committee to Linda Jackson Executive 
Director of the Durham Rape Crisis 
Centre. Proceeds were from the NASCAR 
party held Nov. 16 at the Union Hall. 


TINA 
MOORE 
RECREATION COMMITTEE 
CHAIRPERSON 


Feb. 14, 2004 
Regional 10-pin Bow- 
ling Qualifier Leisure 
Lanes 

Feb. 28, 2004 National 5-pin Bowling 
Tournament Roseland Bowl, Burlington 

All applications for tournaments are avail- 
able at the Union Hall or through Rec Com- 
mittee members, Lloyd Masters, Chuck 
Thomas, Dean Howse, Chris Scott, Ron 
Bilcox, Al Boos, Frances Berney, Steve Hunter, 
Dennis Gibbs, Gregg Barton, Tom Bickle and 
Tina Moore. 

The Rec Committee is trying to organize a 
bus trip for a NASCAR race for next season. If 
you are interested in going to a race, please 
leave your name, phone number, shift and 
what race you are interested in, at the Union 
Hall. The approximate cost is $800, depend- 
ing on which race we choose. 

On behalf of the Recreation Committee, 
we wish everyone a very Merry Christmas and 
happy, healthy and safe holidays. 


Another Election Year Is History 


ell, the municipal elections are 
over and I was re-elected. The 
process was long and the out- 
come contained some surprises. 
Some politicians only serve one 
term of public office; yet others like Mayor 
Gerri-Lynn O’Connor of Uxbridge, will spend 
their career going from one winning election 
to the next. Regardless of the result, the one 
thing that is important is having a choice and 
a chance to vote. It will be a sad day when no 
one is willing to put his or her name forward 
to run for public office. 

The municipal level government is where 
decisions are made that affect the communi- 
ties we live in the most directly. Yet, the voter 
turnout seems to be getting lower at every 
election. Have we got to the point that we 
don’t care who makes decisions about the 
libraries, fire prevention services, the parks 
and recreation programs in our communi- 
ties? Have we reached a point in our society 
that we can live totally independent of each 
other and don’t care about the services for 
our youth or elderly? Some parts of the world 
have mandatory participation in elections: 
maybe we have to look at that alternative. 

The municipal election period starts Jan. 2 
of an election year and goes until Election 


Day, which is the second Monday of Novem- 
ber. I think the election period is far too long 
and the province should move the election 
date up to the first Monday of October. That 
would mean a candidate could canvass in 
warmer weather and would be able to enjoy 
Thanksgiving after the election is over. 
Candidates wouldn’t lose that hour of daylight 
and our election signs could come down 
before Halloween. Another consideration to 
take into account, a new councillor would 
have a little longer to understand his or her 
new job before trying to set a budget for a siz- 
able corporation (your municipality) in a 
month or so. 

Election night seems to be a night that 
never ends. We had a Vote by Mail election 
this year and people in my area started voting 
in the middle of October. Still we didn’t get 
our complete local election results until 
12:45 a.m.; yet somehow in Toronto the 
Mayor was elected 15 minutes after the polls 
closed. When all the votes were in we had a 
new Mayor and two new councillors in 
Brock. Many people in Ontario have chosen 
new Mayors and Councillors to represent 
them. Now the challenge is to keep the line of 
communications open. Just because we voted 
for them doesn’t mean they don’t need to 
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hear from you until the 
next election year and 
yes, communications is 
a two-way street. 

As a_ re-elected 
councillor, I know that 
it would be impossible 
to fulfill all the wishes 
that people presented 
at their doorstep. Ex- 
pectations are extreme- 
ly high, but we must keep the bar set high if 
we are to reach a standard of living that make 
Canadians the envy of the world. We need to 
try to meet the needs of all people living in 
our towns and cities. We need to create 
opportunities for full participation and allow 
no single individual to fail because we never 
recognized their needs. 

There are times that I feel like a dreamer 
looking for Utopia in the part of Canada that I 
call home. Maybe it is the lack of sleep and 
being so involved in the municipal election 
the last couple of months. I know one thing 
for sure, government can’t do it alone and as 
we approach the Holiday Season many 
Canadians still go without. It takes the entire 
village to raise the child and they all should 
want to call it home. 


LARRY 
0’cO 
POLITICAL EDUCATION 
COMMITTEE 
MEMBER 
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EDUCATION COMMITTEE REPORT 


Workshops End For Now, 


McMaster Continues 


ongratulations to all of the partici- 
pants attending our Local Union 
seminars on Oct. 29 and Nov. 12. 
The courses and _ participants 
included: 

Steward Training, instructed by Paul 
Goggan, Car Plant Health & Safety Co-coordi- 
nator and National Discussion Leader: 
Heather Humphries, Don McNeil, Jacques 
Guay, Jason Russell, Kevin Dearborn, 
Stephanie Hamer, Jim Reilly, Roger O’Brien, 
Ramesh Kanapathipillar, Callum McCormish, 
Lance Livingstone, Anita Doner, Randy 
McGregor, Paul Drumm, Tim Jenkins, Kevin 
Brown, Terry Codyre, Karl Brausewetter, Dan 
Brown, Chris Ford, Eryn Martin, Tom Read, 
Mark Topping, Tony Traynor, Enzo Vizza, 
Warren Gray, Terri Racine, Murray Ruddy, 
Roland Deschamps, Dwayne Hurlburt. 

Health & Safety, instructed by Barry 
Arseneau, Shift #1 Car Plant Health & Safety 
rep and Bob Ambrose, Alternate Committee- 
person Car Plant: Bob Russell, Greg Delorme, 
Dan Brown, Paul Anagrostopoulos, Pat 
Hargrove, Norman Lean, Doug Sanders, Ian 
Hamer, Norman D. Thompson, Christine 
Thompson, Brett Huxter, Kathie Fowlie, 
Graham Rainford, Frank Simmons, John 
Stacey, Bob Holden, Heather Humphries, 
Wayne Andrus. 

Human Rights, instructed by Richard 
Cleveland National Discussion Leader (Car 
Plant) and Cash Prasad, National Discussion 
Leader (Car Plant): Karl Kawzenuk, Craig 
Dost, Joanne Frey, Mark Topping, Joyce 
Bonneau, Deanna Hockaday, Laura Beaudry, 
Ron Van De Walker. 

Family Law was co-coordinated by Gregg 
Valentine (Car Plant Committeeperson), Pat 
McWade (Family Support Committee) and 
Ron Davey (Family Support Committee). In 


attendance for legal advice was Ken 
McPherson (CAW lawyer). Thanks again for 
helping us out. 

Students attending were Tony Peleshok, 
Tina Kelloway, Sean Clavette, Diane Knapp, 
Robert Mayhew, Laurie Smith, Chris Wagner 
and Randy McGregor. 

CPR was instructed by Peter Robertson 
Safety Co-coordinator (Car Plant) and Peter 
Porter with the Heart and Stroke Foundation: 
Tim Pearce, Bob St. Jules, Mark Parish, Mike 
Jones, Glen Coffin, Wayne Andrus, Patricia 
Bannon, Wendy Boule, Robert Boule, John 
Keaveney, Gail Lever-Howson, Walter 
Shirchenko. 

Special thanks to all of the instructors who 
come out on a continuing basis, most who are 
volunteering their time to give an educated 
and experienced education format for our 
membership. If it wasn’t for these individuals 
our education seminars could not be held. 

The Boat Licensing course was instructed 
by Dianne Golding. The names of the partici- 
pants are Ron Williams, Edward Wesolowski, 
Carol Pacement, James Harrison, Thomas 
Fisher, Doug Cleland, Kevin Shanks, Steve 
Griengrass, Nigel Turner, Randy Jennings, 
Gaetan Piette, Shayne Yateman, George 
Ladouceur, Pierre Ladouceur, Paul Frayne, 
William Teskey, Carl Fallis, Gary Miller, 
Lawrence Fallis, Graeme Hume, Jennifer Hart, 
Mark Parcer, Kelly Gallagher, Bruce Brazier, 
Dave Bourne, John Burke, John Johnson, Jim 
Sanders, John Turchin, David Whittaker, 
Ralph Oliver, Andrew Button, John Marmara, 
Don McGraw, Bill Muir. 

Special thanks to the Family Auxiliary who 
continually supply us with delicious dinners, 
and thanks to Cec Mackesey of the Workers 
Health & Safety Centre for being our guest 
speaker for an evening. 
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Course Date 
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I 1st Choice Name & No. of Course 2nd Choice I! 
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McMaster University LYNN 


courses will begin ARGUE: 
again. In the winter HOGARTH 
session, the McMaster | EDUCATION COMMITTEE 


CAW Labour Studies ast Sed, 


Program consists of six or 12 hours of class- 
room time. We are learning through video 
conferencing, computer conferencing, the 
Internet and CD, as well as face-to-face 
instruction. The specialist instructors include 
university professors, graduates, CAW special- 
ists, economists, etc. If you take nine courses 
and complete the certificate you are eligible 
to receive up to a half-year for McMaster or 
Athabasca University. 

The courses being offered in the winter 
session include: 

Labour and the Internet 

This is a hands-on course taught in a com- 
puter lab. Learn to surf and do union 
research as well as use e-mail. Where: At a 
local community college Sun. Feb. 29 from 9 
a.m. to 4 p.m. 

Challenges to the Labour Movement 

This course looks at the major issues fac- 
ing the Labour movement today. It uses the 
Internet and classroom discussions to deal 
with issues such as changing job market, 
globalization and changes in Labour law and 
working time. Shifts #2 and 3 Tues. Feb. 10, 
17, March 9 and 16 

Labour in Film 

It features the history of Hollywood movies 
with a focus on working people and the 
Labour movement. Shifts #1 and 3 Tues. Feb. 
24, March 2, 23 and 30. 

Globalization and Democracy 

This course deals with what globalization 
is and who benefits, what free trade, the GATT 
and the WTO are about and the implications 
for democracy. Shifts #2 and 3 Tues. Apr. 6, 
13, May 4 and 11. 

World Politics in the Age of Terrorism 

Since the fall of the Soviet Union, the 
world has undergone major changes. The 
United States has emerged as the only “super- 
power,” with profound economic and politi- 
cal consequences. The course will explore 
how this shift is affecting major regions of the 
world. Four specialists in world politics will 
each host a session delivered through video 
conferencing. Students will have the opportu- 
nity to debate issues raised during class both 
with local discussion leaders, through video 
conferencing and through on-line discus- 
sions. Shifts #1 and 3 Mon. Mar. 29, Apr. 19, 
26 and May 17. (Location to be announced) 

see WORKSHOPS - page 38 


Bienvenue a 
Les Cours Anglais 


Salle # 2 


New Member Orientation 


Proceeding 


y now many of our new GM mem- 

bers have been to the orientation 

class being held at the Local 222 

Union Hall. This eight-hour course 

is providing our members some 
insight into the many aspects of not only our 
Local but the CAW as a whole. The National 
did a wonderful job writing the course. 

The classes run on days and midnights 
with those on afternoons coming in on the 
day shift. The three trainers doing this course 
(Bill Knight, Lisa Hamlyn, Doug Wiley) touch 
on GM bargaining gains, your negotiated ben- 
efits, your Local Union, as well as showing 
videos on our gains. There is also a history 
section dealing with the struggle during the 
1937 strike, and we provide new members 


At Hall 


with a copy of the very first GM Collective 
Agreement. 

A short tour of the hall is also done and 
the retirees have been great on sharing their 
past with our newest members. Much appre- 
ciation goes to Brothers Mike Shields, Tom 
Hoar, and Jim Hoy for their determination in 
getting this unique course up and running. 

Also up and running again is our BEST 
program as well as ESL (English as a second 


MURS) FARRAR SARK 


WELCOME 
TO THE 
LOCAL 222 
NEW MEMBER 
ORIENTATION 
= " 


CAW Local 222 President Mike Shields addressing new member orientation training. 


The English As A Second Language classes are receiving favourable reviews and great 
attendance, running three separate sessions each day at the Union Hall. 


language), this too is 
being held at our union 
hall. The trainers for 
this course are Sister 
Lynn Ross and Brother 
Claudio Rotundi. 

Last but not least, the training for all our 
other members is still ongoing up in the Car 
Plant (chassis training room). We are finish- 
ing up the human rights/stress modules and 
the third shift has begun the third module 
(ergonomics/substance abuse awareness). If 
you haven’t been to class yet, please let your 
supervisor know. 

As this is the last issue before Christmas, 
all the best to you and your families and have 
a safe and happy New Year. 


WAYNE 
BRADAMORE 
LOCAL TRAINING 
CO-ORDINATOR 
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ENVIRONMENT COUNCIL/COMMITTEE REPORT 


Energy 


n various locations within the GM Auto- 

plex, the Energy Awareness Information 

Booth was set up for all three shifts the 

week of Nov. 4, 2003. It was extremely 

well received and very successful in edu- 
cating a good many of the membership on 
ways to save energy, save money and help 
protect the environment. 

The most popular information requested 
was on the Home Energy Efficiency Retrofit 
Grants available to homeowners who have had 
the EnerGuide for Houses evaluation and fol- 
lowed up on the recommendations. Maximum 
available grant is $3,348. If you’re planning 
on renovating, it’s better to get something 
back than nothing. Go to this website to down- 
load the publications to help you renovate: 
http://oee.nrcan.gc.ca/publications/ 
infosource/splash/index.cfm 

GE had an excellent display with an elec- 
tricity meter similar to what monitors your 
home. It had two sockets and a two-way tog- 
gle switch. In one socket was an incandescent 
bulb and in the other was a compact fluores- 
cent light (CFL). When you switched on the 
regular light bulb the metering wheel spun 
pretty fast; when you switched to the CFL it 
reduced the turning of the meter wheel by 
more than half. CFLs typically consume about 
67 to 75 percent less energy than incandes- 
cent bulbs, last up to 10 times longer and also 
have a longer warranty. 

We are presently working out the details 
for you to purchase high quality CFLs right 
from the supplier at a reduced price, hopeful- 
ly right on the GM site. Always remember that 
these bulbs have minute trace amounts of 
mercury and should always be discarded at 
your Regional Hazardous Material Waste 
Depot. 

The Region of Durham, Water Efficiency, 
gave us a very useful resource called the 


“Household Guide to Water Efficiency.” 
Reading this document has turned me into a 
water cop in my own home; just ask those 
who live with me. Free rain gauges were 
handed out, 1,800 in total. Now we can meas- 
ure the amount of water our lawn receives 
from watering and rainfall. This will in turn 
reduce the amount used to water lawns. We 
broke the record; this was the most rain 
gauges ever handed out in five days. 

Enbridge also had a booth which distrib- 
uted rebate coupons for programmable ther- 
mostats, high efficiency furnaces, pool 
pumps, etc. One brother had just recently 
purchased some of the new equipment and 
was pleasantly surprised when the rep said 
that he could use these rebates on his pur- 
chases, total savings $450. More money in 
your pocket is always good. 


Alternative Energy Potential 
The Local 222 Executive has given the 
Environment Standing Committee the green 
light to investigate the potential usage of 
renewable energy generation on the Local 
222 property; ie. wind energy and solar 
energy. Thanks need to be given to the 
retirees who are also pushing this agenda. 


CAW DREC Meetings 

The CAW Durham Regional Environment 
Council meets usually on the fourth Sunday of 
every month except for July and August at the 
CAW Local 222 Hall at 7 p.m. We welcome 
anyone to attend who is interested in environ- 
mental activism. 

We have an elected Executive of 12 per- 
sons who voluntarily offer their time and 
experience to help better our environment 
for the good of everyone of us. I feel proud of 
the work they do and I believe they need to be 
recognized. 


Awareness Information 


Cecil | Mackesey, 
CAW DREC Vice Pres., 
CAW Earth Day Co- 
ordinator is now work- 
ing for the Workers 
Health and Safety Cen- 
tre. DAVE 

Stan Nieradka, CAW RENAUD 
DREG Secretary Tes | mR 
surer, who works on 
Shift 1 and is also the 
Truck Plant Environ- 
ment Rep. 

Eric Wiggans, CAW DREC Trustee, works 
on the third shift in Plant 1 Body and is the 
Chairperson of the CAW Local 222 Environ- 
ment Committee. 

Doug Hart, CAW DREC Trustee is on Shift 2 
in the Truck Plant and is also an Alternate 
Committeeperson and a CAW Local 222 En- 
vironment Committee member. 

Rick Button, CAW DREC Sergeant of Arms, 
is a Plant 2 Chassis, Shift 1 employee and is 
CAW Alternate Environment Rep and CAW 
Local 222 Education Committee member. 

James Van Kemp is a Shift 2, Truck Plant 
Final Assembly employee and a Trustee on the 
CAW DREC. 

Joyce Bonneau, CAW DREC Sergeant of 
Arms, works the third shift in the Truck Plant 
and is also the Women’s Advocate and a CAW 
Local 222 Women’s Committee member. 

Richard Nowak, CAW DREC Trustee, is a 
Skilled Tradesperson working in the ACSYS 
plant. 

Penny Ishii, CAW DREC Trustee, works for 
Bombardier/DeHavilland, Local 112. 

Lorraine Coulas is from Local 1090 and is 
our CAW DREC Recording Secretary. 

Every one of us would like to wish you and 
your families & friends the best of times a hol- 
iday season can offer. Cheers! 


CAW CAR ASSEMBLY 
ENVIRONMENTAL REP 


Workshops End For Now, McMaster Continues 


— continued from page 36 


All McMaster courses take place at the 
Local Union Hall unless otherwise stated. 
To sign up for a McMaster CAW course, stu- 
dents must contact the GM Canada Benefits 
Centre at 1-877-442-4625. Give them your 
Social Insurance Number and your four 
digit PIN, which was mailed to you when 
GM outsourced its benefits administration. 

If you don’t have or can’t find your four 
digit PIN you must call the Benefit Centre to 
request a new one. 

When you call the 1-877-442-4625 
number you ask for a tuition assistance 
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form. This form must be filled out with the 
course code, course fees and dates, the 
course start and end dates. The student 
must complete and sign the form on the 
back and their supervisor must sign as 
well. 

Please contact me by leaving a message 
at the Union Hall. I will call you, sign you 
up for the course and give you details. 
Please get the paperwork from the Benefits 
Centre early; because of our new direct 
payment to McMaster University it takes 
time to process. 


DECEMBER 2003 


I would like to thank the Education 
Committee members whose dedication in 
their work, lots of it, home time, is appre- 
ciated by our membership and myself. 

Merry Christmas and a safe and happy 
holiday from the Education Committee: 
[ynn Argue-Hogarth, Chair (Truck), 
Richard Cleveland, Vice Chair (Car) Craig 
Baumgartner, Vice Chair (Truck), Rick 
Button, Secretary (Car), Chuck Crossen 
(St. Marys), Bob St. Jules (TDS), Tim 
Pearce (Car), Tom Kelly (Lear), Ted 
Lawrence (Truck), Cash Prasad (Car). 


YOUTH COMMITTEE CHAIRPERSON’S REPORT 


CAW Youth Review 


he end of 2003 is just around the cor- 
ner and for us all it is a time to reflect 
back on this last year: the many strug- 
gles that we have been faced, and our 
strength and determination to fight 
back and win some of these battles. A public 
review of the Ipperwash Inquiry has just late- 
ly been put forward. High Fives all around for 
all those involved in the public forum held at 
the Union Hall this past year and their contin- 
ued pressure to make this inquiry put forth. 
Remember, never stop fighting back. 

There were two Youth Conferences held this 
past year. The second CAW National Youth 
Conference was held in September at Port Elgin 
with approximately 110 delegates from across 
Canada attending, 10 from Local 222 alone as 
well as four Conference Planners. Delegates 
were presented with information on the topics 
of Child Care, Flying Squads, Environ- 
mental/Health and Safety and Job Shadowing. 
Thanks to Kellie, Sabrina and Shaun for all your 
hard work and devoting your own time to make 
that conference such a successful one. 


As well, the first ever Canadian Labour 
Congress Youth Forum was held in October in 
Ottawa. There were 50 delegates from across 
Canada and one guest from Ireland who 
attended the one-day conference representing 
young workers (under 26) in both the public 
and private sectors. Discussed effective ways of 
organizing youth in small non-union sectors 
and breaking through the barriers that may 
place limitations on certifying a workplace. 

There are some key points that were dis- 
cussed at both of these Conferences. All of 
them were good and should be considered 
for discussion: 

1) The nature of work has changed funda- 
mentally over the last decade. Employers are 
farming out work to be done by contract 
workers, part-timers and temporary employ- 
ees. All of them hired on, brought in and let 
go as economic conditions change. This 
drives down pay scales and employment ben- 
efits leaving individuals without a sense of 
control in the working world. We need to 
protect these workers from being taken for 


granted and look at 
ways of creating more 
Unionized — workers 
here in Canada. 

2) Employers could 
encourage workers in 
their last years of work 
to reduce hours, becoming more of a fem- 
tor/mentoring role, equipping those who will 
take over from them with the skills and expe- 
rience they need. 

3) Young workers don’t have to accept a 
paycheque-to-paycheque existence that strips 
them of their security and bargaining power 
within a workplace. They have both the politi- 
cal and economic muscle to change and chal- 
lenge an organization if they choose to use it. 

I would like to wish everyone a happy and 
safe holiday season. Be sure to help out oth- 
ers this season who may need our support. 
Maybe adopt a less fortunate family and help 
out with a few gifts or any other touch of 
kindness this membership has to offer. 

In Solidarity. 


JOHN 

MacDONALD 

YOUTH COMMITTEE 
CHAIRPERSON 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT ; 


The Truth About Cocaine 


Slang Names: coke, dust, toot, snow, blow, sneeze, 


powder, lines, rock (crack). 
ocaine affects your brain. The word 
“cocaine” refers to the drug in both 
powder (cocaine) and crystal 
(crack) form. It is made from the 
coca plant and causes a short high 
that is immediately followed by the opposite: 
intense feelings of depression, edginess and a 
craving for more of the drug. Cocaine may be 
snorted as a powder, converted into liquid 
form for injection with a needle, or processed 
into a crystal form to be smoked. 

Cocaine affects your body. People who use 
cocaine often don’t eat or sleep regularly. 
They can experience increased heart rate, 
muscle spasms, and convulsions. If they snort 
cocaine, they can also permanently damage 
their nasal tissue. 

Cocaine affects your emotions. Using 
cocaine can make you feel paranoid, angry, 
hostile, and anxious, even when you're not 
high. 

Cocaine is addictive. Cocaine interferes 
with the way your brain processes chemicals 
that create feelings of pleasure, so you need 
more and more of the drug just to feel nor- 
mal. People who become addicted to cocaine 
start to lose interest in other areas of their 
life, like school, friends, and sports. 

Cocaine can kill you. Cocaine use can 
cause heart attacks, seizures, strokes, and 


LARRY 


KIRTLEY 
TRUCK PLANT & 
BATTERY PLANT 


respiratory failure. People who share needles 
can also contact hepatitis, HIV/AIDS, and 
other diseases. 

The Law: Cocaine — in any form — is 
illegal. 

Stay informed. Even first-time users can 
have seizures or fatal heart attacks. 

Know the risks. Combining cocaine with 
other drugs or alcohol is extremely danger- 
ous. The effects of one drug can magnify the 
effects of another, and mixing substances can 
be deadly. 

Be aware. Cocaine is expensive. Regular 
users can spend hundreds and even thou- 
sands of dollars on cocaine each week and 
some will do anything to support their addic- 
tion. 

Stay in control. Cocaine impairs your 
judgment which may lead to unwise decisions 
around sexual activity. This can increase your 
risk for HIV/AIDS and other diseases, as well 
as rape and unplanned pregnancy. 

How can you tell if a friend is using 
cocaine? 

Sometimes it’s tough to tell, but there are 
signs you can look for. If your friend has one 
or more of the following warning signs, he or 
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RON “GIBBY” DON 


CAR BODY/HARDWARE 
& SOUTH STAMPING 


RICK 
WHALEN MITCHELL 

CAR CHASSIS/PAINT ACSYS 

& TRELINK 


TECHNOLOGIES 


she may be using cocaine or other illicit 

drugs: 

— Red, bloodshot eyes 

— Arunny nose 

— Change in sleeping patterns 

— A change in groups of friends 

— A change in school grades or behaviour 

— Acting withdrawn, depressed, tired, or 
careless about personal appearance 

— Losing interest in school, family, or activ- 
ities he or she used to enjoy 

— Frequently needing money 

What can you do to help someone who is 
using cocaine? Be a real friend. Save a life. 
Encourage your friend to stop or seek profes- 
sional help. For information contact your 
GM/CAW Substance Abuse, or ACSYS 
Substance Abuse Representative for confiden- 
tial help. Or contact a support group at the 
following telephone numbers: 

Narcotics Anonymous 905-434-2020 
(Bancroft, Brooklin, Lindsay, Oshawa, 
Peterborough, Whitby); 

Toronto Area 416-236-8956; Hamilton 
Area 905-522-0332; Kingston Area 613-531- 
7212; London Area 519-661-0119; Ottawa 
Area 613-236-4674. % 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


o you have a hard time expressing yourself? Is this feeling of 
discomfort or anxiety overpowering? Are you prevented from 
saying what you think because to you, it represents a huge 
risk? 

The result of your silence and fear of asserting yourself is 
that you give away power — the power of your views — to someone 
else. The more you stay silent, the worse your fear becomes. Every time 
you fail to let your opinions be known, you will feel less and less power. 
The less powerful you feel makes it harder to break the silence. Even 
worse, the other individual in the process takes this lack of assertive- 
ness and the power that you have given up and considers this to be 
exactly what you want. 

Does the mere prospect of speaking out make you become so anx- 
ious, that you hide your anxiety by not saying anything or making some 
noncommittal remark? And after this occurs, are you regretful for your 
inability to speak up? Instead of feeling regret, examine the source of 
your anxiety in these situations. The source, more often than not, is 
what psychologists refer to as “self-talk.” 

Self-talk is just what it sounds like — it’s what you tell yourself in 
the course of every day interactions with others, be it at work or in 
social situations. This unspoken inner speech arrives immediately 
before, during, or just after a particular interaction. This self-talk 
expresses your perception of the particular event and how you feel 
about how you reacted. 

The nature of your self-talk is an important factor causing anxiety in 
your interactive situations. If you are with a group of people, and some- 
one discloses something that you disagree with, you might tell yourself 
“I know they're wrong about that, but if I say something, I’ll be embar- 
rassed in front of everybody else.” So, you remain silent and then tell 
yourself “I should have said something but at least I didn’t feel embar- 
rassed.” 

To become aware that you do indeed “self-talk,” consciously pay 
attention to it. Observe yourself in interaction with others and take 
careful note of what you tell yourself. Some people actually write down 
their “self-talk” in the form of a scenario. An example of such is: 

Situation: 

Yesterday, at the picnic table at work, I wanted to comment about 
what John was saying about gardening. 

My Self-Talk: 

“What if someone around the table tells me what I said is wrong? 
Everybody will think I am incompetent.” 

Behaviour: 

I did not say a word. 

In order to overcome this inability to freely express your thoughts, 
ask yourself if your self-talk is based on reality or fear. Ask a few close 
friends what they think. You will be surprised to find out how unreal- 
istic some of your self-talk really is. 

In evaluating the self-talk in the scenario outlined above, you may 
believe if John or someone at the table tells me what I am saying is 
wrong, it could mean I might indeed be wrong, in which case, John or 
someone else there will probably tell me why. Or, John might be wrong; 
in which case, I can explain to John and everyone else what I know. But 
one thing is certain; nothing in this situation says I am incompetent. It 
is simply a matter of disagreement. An honest discussion of our differ- 
ences can only have a positive outcome.” 

Once you realize that your self-talk is not realistic, you have the 
ability to modify it. Rather than be critical, take time to consider what 
you're telling yourself and give yourself some positive constructive 
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Go Ahead, Speak Your Mind! 


comments. In the above 
example, you would tell 
yourself, “It’s perfectly nat- 
ural that not everybody will 
agree with me all the time. 
In fact, I may learn some- 
thing from such disagree- 
ments. By the same token, 
by giving my honest opin- 
ion, I may be giving John or the others an opportunity to learn. In 
either case, I have nothing to lose.” 

The next time you feel anxious about expressing yourself, remem- 
ber to distinguish if what you're telling yourself is indeed reality. By 
simply recognizing that your opinions do matter, and that everyone will 
not agree with your opinions every time, it is okay to express yourself 
freely and become empowered by asserting yourself without unwar- 
ranted fear. 

The basis of this article was derived from the excerpt entitled 
“Learning to Express Yourself,” written by Marie-Helene Pelletier, from 
the Wilson Banwell website. 

If you need assistance locating help for any personal matters, feel 
free to contact us at 905-644-4282 for Sharron Kehler or 905-644- 
4283 for Steve Bobas. Have a Safe and Joyous Christmas Holiday peri- 
od and till next month, express yourself and take care! 


SHARRON 
KEHLER 


BEETHOVEN’S 
HEARING Alp CENTRE 


Service Beyond Compare 


143 King Street East, 
Bowmanville, Ontario LIC 1N6 
Phone: (905) 623-6500 


Formerly 
Bowmanville Hearing Centre 


Complete Hearing Aid Service 
Certified Audiologist Refreshments While You Wait 
Micro Canal Hearing Aids Noise Attenuators 
Earmolds Cleaning and Servicing 
Musician Plugs Digital Hearing Aids 
Swimming Plugs FM Audio Systems 


W.S.1.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 


SOUTH EASTERN ONTARIO RECREATION COUNCIL REPORT 


Dust Off Your Bowling Shoes! 


he South Eastern Ontario Recreation Council‘s (SEORC) 1090, 140 Hunt St., Ajax, ON L1S 1P5. 

Regional 10 Pin Bowling Qualifier is coming to town. The Deadline for entries is Feb. 9, 2004. All 

date for the qualifier is Feb. 14, 2004; it will be held at —_— participants will be obligated to sign a STEVE 
Leisure Bowling Lanes, 726 Champlain Ave. Oshawa. Start Release of Liability Waiver of Claim, As- HUNTER 


time is 1 p.m. The qualifier is a team event. Your team will — sumption of Risks and Indemnity Agreement |SOUTH EASTERN ONTARIO 
consist of five bowlers; entry is limited to CAW members and their prior to start of their first game. These ee 
spouses. The cost is $22 per person for a total of $110 per team. waivers will be there to sign on the day of the LOCAL 222 
Your entry fee must accompany the entry form. Forms can be event. Remember, we don’t want you to be left RECREATION 
picked up at Local 222. The forms will include a list of rules and _ in the gutter. Get your entry forms in early. If COMMITTEE 
regulations for the qualifier. You can make your certified cheque or you have any further questions you can feel 
money order payable to SEORC. Your cheques can be mailed to: _ free to call me at 905-571-4680 or 905-925-5159. 
Regional Bowling Qualifier, c/o Mary Anne McKeown, CAW Local In Solidarity. 


BOWLING REPORT 


CAW Five Pin Bowling Results 


600 Club Robert Revoy 632 676 664 Les MacDonald 663 614 640 
Cheryl Ward 611 604 Randy Maybee 650 Louis Gervais 640 
Dave Ricketts 602 604 629 Rita Reuter 664 646 Mike McMartin 626 674 
Dave Schaeffer 602 636 Santo Chiodo 650 657 Mike Powers 626 
Dave Klein 617 601 Paul Derry 651 Mike Saunders 615 606 611 
Diane Maybee 623 Todd Taylor 646 Pat Skeldoch 669 624 
Frank Macko 601 Vito Casalino 654 635 Mike Reuter 635 
George Lee 646 613 Ken Couvier 684 Rick Deshane 623 685 
Greg Buller 674 639 Bob Huff 627 629 Steve Bell 658 693 
Harry Langkraer 638 673 Dave Murray 647 652 614 Steve Brackenridge 693 675 625 
Adrienne Buller 634 Diana Scattergood 658 664 605 Steve Pollock 656 
Joe Bartlett 633 Earl Marshall 667 695 693 Jim Walton 618 695 
Noel Ricketts 664 675 Emery Bastarache 628 648 Tom Byrne 622 
Mark MacDonald 675 693 623 Dan McLean 602 686 Vickie Arrigo 603 674 627 
Misty Henderson 661 606 Gary Henderson 699 Wayne Czarkowski 644 665 657 
Norma Harrison 632 681 608 Gord Langely 611 602 619 
Paul Beaumont 616 624 Jim Meikle 603 650 646 700 Club 
Peter Stirpe 667 Bernie Schaeffer 665 627 Rita Reuter 706 
Rick Marshall 616 678 Ron Murray 638 Dan McLean 711 713 
Rob Marshall 670 665 Keith Hughes 618 Gary Henderson 754 750 
Harry Langkraer 761 774 


CAW LOocaAL 222 RECREATION COMMITTEE Joe Bartlett 707 
Robert Marshall 726 


HIOCKEY TOURNAPTENT | vos ia os os 
31st Annual No-Contact & nek Deane 23 i 
teve Brackenridge 


Oldtimers Divisions Tim Walton 736 702 732 


Bernie Schaeffer 756 


(Visors . (Oldtimers Les MacDonald 700 
Must Be F : 35 & Emery Bastarache 722 765 710 

Diana Scattergood 724 

Over) Rick Marshall 733 

Pat Stewart 714 

Mike Powers 733 

800 Club 
gis Gary Henderson 831 
January 16, 17, 18, 2004 se ae 


Congratulations Hi Rollers! Turkey roll 
this month. Have a wonderful Christmas 
Season and a Happy New Year!!! 


CAWSTCA *only local teams ey Friday 10 a.m. — 3 p.m. 
LOCAL 222 Applications Available at the Local 222 Union Hall 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


All Games Close So Far 


o far all the games are fairly close. Any team could have won 
on any given day. One of the reason for this is the team reps 
did a great job at the draft. You see very few if any defence- 
men in the top of the stats. My grandson Dylan asked me how 
many goals I get when I play hockey (I play Tuesdays and 
Thursdays at the Children’s Arena). I tell him the truth. I get very few 
goals. He asks me why I get very few goals? I tell him, “I am a defence- 
man. Most defencemen do not score goals.” I say to him that if they 
kept track of all the goals that we stopped from going in the net all the 
defencemen would be the top point getters and the forwards would be 
on the bottom. If the defencemen did not feed the forwards they would- 
n’t get any goals. And some people keep saying to the defencemen that 
you are the last man back but they are wrong. The goaltender is the last 
man back! 

Renown Electric 5, Flying Squirrels 3: Cam Hinks 2 goals, Bill 
Prentice 2 goals 2 assists, Tony Burghardt 1 goal. Assists to Mike 
Zdanowski, Myron Wijtowych, Steve Mullen. Squirrels scorers Greg 
Pate 1 goal 2 assists. blueliner Brent Bartwell 1 goal and the other to 
Capt. Bertrand. Player of the game picked by Eric Seadog Smith — Bill 
Prentice. 

Durham Medical 2, Phoenix Chiropractor 2: Phoenix goals 
Jerry Snowden 1 goal 1 assist, Larry Coady 1 goal 1 assist and 1 assist 
to Paul Mackey. Durham’s points to Gary McGee 1 goal 1 assist, Steve 
Wilson 1 goal 1 assist, assist to Dennis Hayward and Chris Barton. A 
very good game. 

Bond Optical 4, Ontario Motor Sales 4: OMS goals by Gary 
Beedham 1 goal 1 assist, Cliff Hughes 1 goal 1 assist, Steve Elliott 1 goal 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 


Butch Heroux 1 goal 2 assists. Assists to Steve 
Reynolds, Roland Felgemacher, Tim Pearce, 
Darryl Guthrie. Bond Optical Steve Ashby 2 goals, 
Dennis Jacobs and Jamie Black 1 goal each. 3 
assists to Gary Chisholm, 1 each to Dave 
Arsenault, Paul Heard, Dave Foster, and Brian 
Cane. OMS was down 4 to 1 but tied the game with one minute to go. 

Budget Car/Truck Rental 5, Aramark 1: Budget goals by Dan 
Bone, Tim Buttonshaw, Chuck Bickle, Carl Walker, and Tim McGuigan. 
Assists to Chuck Bickle 2, Tim McGuigan | and Ron Martin 1. Mike 
Goodes was the only goal getter for Aramark. Seadog’s star of the game 
was Dan Bone. 

Budget Rental 5, Ontario Motor Sales 2: Budget’s scorers were 
Dave Leblanc 2 goals, Tim Buttonshaw 2, Laurie Gay 1. Assists to Tim 
McGuigan 2, and 1 each to Howie McDonald, Carl Walker, Ron Martin. 
OMS goals by Gary Beedham and Steve Reynolds. Assists to Darryl 
Guthrie and Roland Felgemacher. First star Dave Leblanc. 

Durham Medical 4, Flying Squirrels 1: Durham Medical Steve 
Wilson 3 goals, Ralph Ruff 1 goal 1 assist and Dan Snell 2 assists and 
John Deboo 1 assist. First star Steve Wilson. Good game Steve. New rule 
in the league — No squealing on other players on the ice. Apparently 
John Deboo had both hands on Dave Collin’s sweater and Dave was 
screaming at the top of his voice to the referees, “He’s holding me, he’s 
holding me! He won't let go. Help!” Deboo got a penalty... for... hold- 
ing! Squirrels goal by Leo Mercers, assisted by Greg Pate. (Leo is from 
out west, St. Catharines). 


see ALL - page 43 


580 King Street West, Suite 1, 
(Island Plaza) 

Oshawa, Ontario, Canada 

L1J 7J1 

Tel: 905-436-6688 

Fax: 905-436-6690 
www.lakeridgewellness.com 


CHIROPRACTIC CLINIC FOR C.A.W. MEMBERS 


AND THEIR FAMILIES 
(APPLIES TO EMPLOYEES WHO HAVE GREEN SHIELD COVERAGE) 


@ We Bill Green Shield for you 


@ Enquire about special consideration for C.A.W. members 
@ Open 6 days a week from 7 am to 8 pm 
@ Same day service — walk in patients welcome 


@ Free parking 


@ 3 full time chiropractors on staff: 


Dr. Peter Wysotski 


Dr. Colin Carrie 
Dr. Lily Buja-Bijunas 


© Complete Wellness staff includes: 
Medical Doctor, Registered Massage Therapists, Kiniesiologist, 
Doctor of Naturopathy, Consulting Therapist (Counsellor), Physical Therapy 


© Convenient location: The Island Plaza at King & Stephenson Rd. 


¢ 905-436-6688 
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All Games Close So Far 


— continued from page 42 


Bond Optical 8, Aramark 1: Bond Goals by Tony Burghardt 4 
and 2 assists, Brian Cane 2 goals 1 assist, Dennis Jacobs 1 goal 1 assist, 
Jamie Black 1 goal 1 assist. Assists to Dave Foster 2, Paul Heard 2, 1 
each to Cal Wheeler, Gary Chisholm, Dave Arsenault and goaltender 
Tom Haraj. Aramark goal by Dan Curwin assisted by Mike Goodes and 
Bruce Cashley. Seadog’s players of the game were Tony Burghardt and 
goaltender Tom Haraj. 

Phoenix Chiropractic 6, Renown Electric 4: Phoenix scorers 4 
goals 1 assist to Larry Coady, Jim Cook 1 goal and Joe Teatro 1 goal. 
Assists to Gerry Snowden 2, Chris Lynch 2, 1 assist to Al McMillan, Dan 
Formosa. Renown Electric Cam Hinks 3 goals, Bill Prentice 1 goal 2 
assists, Ken Vaillancourt 2 assists, Steve Mullen and Myron Wijtowych 1 
assist each. Well I have to pick first star. Seadog did not pick a star so 
I have to pick Larry Coady with 4 goals and 1 assist. Seadog picked 
Gerry Snowden as player of the game. Seadog says that Gerry has his 
summer and winter sports mixed up and that he should get a gold 
medal. He was given penalties for diving on the ice not in the pool. 


Spare Goaltenders Needed 
For Truck/Car Hockey League 

When an opening becomes available you will be offered a perma- 
nent position on a team. Call Ron Gay at (905) 728-9633. 

This being the last Oshaworker until after Christmas, Seadog and 
I hope you and your families have a Merry Christmas and a great New 
Year. 

Until next year, See you On The Ice. 


Top 10 Point Getters Pts 


Bill Prentice 21 
Larry Coady 18 
Steve Wilson 15 
Dave Leblanc 14 
Gary Chisholm 13 
Gerry Snowden 12 
Dennis Jacobs 12 
Butch Heroux 12 
Carl Walker 10 
Gary McGee 10 
Goaltenders GAA 
Dave Hutcheson (Durham Medical) 2.50 
John Perrault (OMS) 2.50 


John Murray (Renown Electric) 2.75 


Al Aylsworth (Flying Squirrels) 3.38 
Bruce Hawkshaw (Budget) 3.50 
Tom Haraj (Bond Optical) 4.00 
Carmen Rooney (Aramark) 4.12 
Dave King (Phoenix) 4.60 
Team Standings 

GP W L T Pts GF GA Pim 
Renown Electric 8 6 1 1 13 32 22 = 26 
Durham Medical 8 5 2 1 11 26 20° 24 
Ontario Motor Sales 8 4 2 2 10 23 20 20 
Phoenix Chiropractic 8 3 3 2 8 2 35 = 12 
Budget Car/Truck Rental 8 3 4 1 7 32 28 18 
Bond Optical 8 2 5 1 5 31 32 14 
Flying Squirrels 8 2 5 1 5 2 27 4 
Aramark Food Services 8 2 #5 = 1 5 21 33 Z 


CAW SHIFT #2 HOCKEY REPORT 


First Set 
Of Results 


he rust is off the blades and the 


first set of results are in! 


It’s been a fast and clean brand 


of hockey with lots of goals 


Standings To Date: 
GP 
Penguins 4 


Capitals 4 
Whalers 4 
Bruins 4 


Top Scorers 


Scott Wood (Penguins) 
Tony Burghardt (Penguins) 
Dave LeBlanc (Whalers) 
Dan Beckett (Penguins) 
Dan Semenuk (Whalers) 
Tim Silver (Capitals) 
Nathan Affelot (Whalers) 
Bill Prentice (Bruins) 
Dennis Jacobs (Capitals) 
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and some great goaltending. 
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Lorne Sellick 


Optician 


* Glasses fully covered by your plan 


¢ Same day or next day service 


* Prescription Satety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 


ONTARIO FEDERATION 


OF ANGLERS & 
—a, HUNTERS 


Located inside the Oshawa Clinic 
117 King Street, East, Oshawa, Ontario L1H 1B9 
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BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


ow many times, haven’t you heard, how sweet and satisfying 
revenge is! Well, I told those characters that it was a long sea- 
son, and that with my patience, I wouldn’t get mad, but cer- 
tainly would get even! And get even is exactly what I got on the 
night of Nov. 13, unlucky for one Charlie Peel! 

Even though he and his cohorts thought everyone should know 
when yours truly missed even one five pin, surely I should have the 
opportunity to let the whole world know of Charlie’s misfortunes on 
that fateful night, right? For the first time this season, he not only 
missed a five pin, but followed that one up with two more, for a night’s 
grand total of three! Now I ask you, how sweet is that revenge Charlie? 
The only thing I might wish to add here is, watch out you other two 
birds — you're next! 

Our grand total of missed five pins stands at 143 already, and we're 
only a third of the way into the new season, ‘way ahead of last year’s 
pace. There are three individuals approaching double figures in that 
regard, so it's anybody's guess who'll take home my five-pin trophy this 
year! 

Over the four weeks (Oct. 23 — Nov. 13) covered in this article, 
there were eight 600+ triples thrown, five of them on Nov. 6 alone, as 
our top bowlers seem to be getting in the groove! Below is the summa- 
ry of their accomplishments: 

Oct. 23, 2003 Burl Hannah 193+226+214(633) 

Oct. 30, 2003 Mike Bested 201+238+225 (664) 

Nov. 6, 2003 Gene Dinneen 240+208+187(635); Ted Whitely 
193+184+268(645); Mike Bested 192+255+217(664); Don Bason 
214+210+180(604); Lu-anne Cassells 248+171+201(620) 


redaceehg Miedd rl Uri 
fh ihe ~ 


i 
Sel eet 
Ser anh km Ww 
lee | 


* House calls can be arranged 
* Ao charge for service, claaning, tubing, atc 
= He charge for heanng tests (recommended once per year] 
«We change for iniial slat up kit batlery * Wo annual admingiration tee 


CLEARSOUND 


CALL TODAY ror your no cHarce 


HEARING CONSULTATION PO5-720-2644, 


SL SABO ROUGH 
PASFESSiOMAL CENTRE 
1371 Maison Ad. Suiim 317 
Scar, ON WiB 4z8 


MEDIAL CLARE 
1366 Kingstan Arg. 
Scar. , ON ily iPS 


CRAM LOCATION 
17 Gniano Street 
Oshawa, ON LiG 448 
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Nov. 13, 2003 Don Bason 224+225+213 (662) 

As you can see by these figures above, it’s no 
wonder “Mike’s Ultimate Strikers” won the first 
section honours, running away! This whole team 
of Mike Bested, Debbie Killens, Ken Irwin, Don 
Bason, and Sharon Armour are capable of 600+ é 
triples at any time. Congratulations guys and gals, 
on a job well done! 

Mike Bested’s 664 triple now leads the way 
for the men, with Don Bason’s 662, a close second! 

Lu-anne Cassell’s 620 triple takes over the lead on the ladies’ side, 
but unfortunately, Lu-anne has suffered a serious leg injury (as I 
understand), and will be out of commission for some time. Hope you 
get back soon Lu-anne. As you know, this writer will miss your smiling 
face. In the meantime, John Cunningham will be bowling in her place. 
Thanks a lot John. Good to have you back! 

These same four 
weeks of bowling saw 
61 200+ games, nine of 
which were tossed by 
our ladies. Everyone’s 
starting to rumble! 

Sharon  Armour’s 
252 single still leads, on 
the ladies side, while 
Ted Whitely is now — 
leading the men, with his 268! 

On Nov. 13, we had an exciting achievement made by our own used- 
to-be secret weapon, Kathy Jeffrey! She bowled three identical scores of 
157. According to our stats man, Butch Howatt, this has only been done 
twice before in our league, but what makes it even more unique is the 
fact that it’s the very first time the scores have been over average. If only 
the rest of our squad could be this consistent! Congratulations Kathy! 

Another way of getting one’s name in my articles is to convert some 
very difficult shots. Here’s a list of those done over the past four weeks: 

Oct. 30 John Mitchell: 1-2-7-8-10 & 1-2-4-10 

Nov. 6 Elaine Howatt: 1-2-10; Ken Irwin: 2-4-5-10 & 3-6-7-10 splits 

Nov. 13 Elaine Howatt: 4-7-10 split 

All in all, these four weeks represented a whole bunch of great 
games, along with the usual fun exhibited by everyone! In my next arti- 
cle, I'll have the results of the first of two no-tap shift challenges held 
yearly, between ourselves and Shift #2. 

Until then, have fun, good bowling, and watch out for those five pins 
— especially you know who! 


DHS 
Health Care 
Vv Service 


Oshawa, Ontario 
24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 
® Client Escort @ Light Housekeeping 
@ Staff Relief @ Meal Preparation 
@ In Home Foot Care @ Personal Care 
® Palliative Care ® Care Giver Relief 


MainStreet Messenger® 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


Ice Fishing Derby Has Some Changes 


n order to offer a more level playing field 
and speed up the whole procedure, we 
decided that we needed a change in our 
10th year. These changes will take place 
in the form of: 

1. Practicing Catch and Release: (Optional) 
In the past we have been harvesting everything 
we caught. We need to be teaching the next 
generation that it is okay to eat some fish but 
we need to release others. This will ensure that 
there will be fish there next year and in years 
to come for us and others to catch. 

Therefore this year, we ask that you bring a 
pail and/or a large bag that can hold water. 
When you catch a fish, place it in the pail or 
bag filled with water and take it over to the 
weigh-in station to be weighed in officially. An 
example of this setup might be a green 
garbage bag put inside your blue recycle bin. 
After you have weighed in your fish, it can then 
be released at the weigh-in station unharmed 
back into the lake. The weigh in station will 
have a hole to release those fish caught. 

2. Location: You are only allowed to fish at 
the north end of the island (at the end of 
Island Road at the public boat launch). The 
central location of the derby and the weigh-in 


station will be near the public boat launch at 
the north end. You need to be in close prox- 
imity of this area. There will be no travelling 
to other areas of the lake. If for some unfore- 
seen reason we are unable to access the lake 
from the north end then Caesarea (the pier) 
will become our alternate location. 

3. Time: In order to speed up the whole 
procedure we have decided to change the 
times as well. The “new” times will be from 7 
a.m. till 3 p.m. This will allow everyone to 
return back to the restaurant by dinner time 
instead of our past time of 7 p.m. or later! 

4. Categories: There will only be one cate- 
gory this year. No adults, no youth. and no 
children’s category. This will allow us to 
speed up the process and save time in pur- 
chasing specific prizes. 

5. Cost: Since we have combined the cate- 
gories into one, there will be only one price, 
$20. The $20 will cover all ages. 

6. Deadline: The deadline for ticket sales 
will be Thurs. Jan. 15 at the end of the shift. 

7. Cash Prizes: There will be three cash 
prizes first $100; second $75; and third $50. 

8. Type of fish: Walleye and Perch 

9. Weigh in: All fish will be weighed in. 


The three heaviest fish will 

win the three cash prizes. In 
case of a tie, the time the 

fish was weighed in will become the tie- 
breaker. Weigh-in Masters’ decisions will be 
final and not subject to appeal! 

10. Rules: (Some things are repeated). We 
are now practicing catch and release so you 
need a pail, bag or something to hold water. 
When you catch a fish you can place it in 
water in the pail and bring it to the central 
weigh-in station. This way we can release the 
fish unharmed after it has been weighed in. 
Fish must be weighed in right after you catch 
one. Fish must be alive to be weighed in. 

11. Any questions or problems from any of 
this, please feel free to contact me, Glenn Meek, 
gmeekerl4@hotmail.com (please mark the 
email subject as “icefishing”). Or check out my 
web site at www.geocities.com/gmftl/gmft. 
Please feel free to ask the following people about 
the changes: Bob Poff, Dennis Loney, Chris Hord 
and Ron Harris. Make sure that the person who 
sells you your tickets has been updated on the 
changes! These rules are not carved in stone as 
we try to get rid of the bugs. Please feel free to 
point out any unforeseen problems. Thanks! 


j Magneto Electric 7 


SERVICE CO. LTD. 


Pependable Ehectnic Motey. Senuice Since 1986 GERD 


1150 EGLINTON E., MISSISSAUGA, ONT. L4W 2M6 
Radio Dispatched Trucks — Pick-up and Delivery * Loaner Motors 


24 HOUR EMERGENCY SERVICE 


SALES & SERVICE 


* A.C. & D.C. * MOTORS * GENERATORS 

* ELEVATOR MOTORS * ROBOTICS 

* SERVO * WELDING MACHINES — HOISTS 
* TRANSFORMERS -— COILS - MAGNETS 

* LIFT TRUCK MOTORS — PUMPS 


ww (905) 625-9450 


www.magnetoele.com 


INDUSTRIAL & COMMERCIAL FIELD SERVICE 


AFTER 
HOURS 


e REWINDING — OVERHAULS « REPAIRS 

e MACHINE WORK — MILL — LATHE — METALIZING 
¢ WIRING INSTALLATION — TROUBLESHOOTING 

¢ BALANCING & VIBRATION ANALYSIS 

e PREDICTIVE MAINTENANCE & SURGE TESTING 


(416) 930-5858 


QUALFIED CANADIAN ENERGY EFFICIENT 
EX. PROOF ELEVATORS MOTOR SALES 
REPAIR CONTRACTORS FOR ONTARIO 
FACILITY ASSOCIATION HYDRO SAVINGS 
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Just minutes from 
everywhere! 


New and Used Vehicle Sales 


Parts and Service o 
Collision Repair ne saa 
Together with our Cliff Mills C.A.W. Local 222 ent Ate a we 


look forward to taking care of a aut. 
Call Us Fir 


Cliff Mills Motors Limited 
PONTIAC « BUICK * GMC TRUCKS 
266 King Sireet W, PO Box 266, Oshawa, On LIH /L3 


(905) 436-1500 ¢ Fax: (905) 436-0646 


www.cliffmillsmotors.gmcanada,com 


New and Expanded GM | 
Ena on yee and family 
mm programs and 4 

grad rebates available 
Ask Us For Details 


“7 Durham's largest 
| Collision Repair Centre 
{all makes and models) 


188 Park Ad & 


CAW GOLF LEAGUE REPORT 


Store The Golf Clubs 
Someplace Warm 


he golf season for me is officially over 

when I move my golf bag from the 

garage to the basement. I read some- 

where that subjecting your clubs to 

below-freezing temperatures for an 
entire winter isn’t good for them and I want to 
protect my investment. Maybe next season 
that investment will pay some dividends! Yeah 
right, keep on dreaming Danny boy. What's 
that saying about spring and hope? Something 
about them being eternal? Hey Bruce Cashley, 
how come my new irons didn’t shave seven 
strokes off of my game like you said hap- 
pened to you? Did I buy the wrong ones? 
Should I have bought the Calloway’s instead of 
Taylormade’s or should I have gone to Wal- 
Mart and saved a thousand bucks? Only time 
will tell. 

As of writing this article (Nov. 12) my golf 
clubs are still in the garage. In fact today was 
beautiful and I went to Kedron at 12:15 p.m. 
and played the front nine. Bruce Cashley, Fred 
Wallis and Tim Ashbridge were walking off of 
18 when I arrived. Dan Peters was ahead of 
them. If I hadn’t had other commitments in 
the morning I would have been there for 18 
as well. I remember very well playing on Dec. 
6, 2001 at the Oshawa Airport and the tem- 
perature reached 16 degrees Celsius! There 
may be one more nine or 18 hole round pos- 
sible in 2003; you never know. 

The year-end banquet held on Oct. 18 was 
a fun evening and the meal and entertainment 
was excellent as usual. As for the worst dancer; 
well I had a look around and didn’t see anyone 
much worse than me. One of the better ones 
was Doug Northey with a John Travolta-like 
slide across the floor. I don’t think it would 
work well to slide your hips like that when 
you’re coming through the ball Doug, but it is 
very effective on the dance floor. 


Sign-up day for next season is on April 3 
between noon and 4:00 p.m. down at the Hall 
and I'll remind you again in the March issue 
of the Oshaworker. On behalf of the League 
Executive I want to wish everyone a Merry 
Christmas and better golf in the New Year! 


Tournament Winners 2003 

Opening Day: Low gross Bruce Cashley; 
Low net Herb Doherty 

1/4 Point: Low gross Fred Wallis; Low net 
Trevor Anderson; Points winner Tim 
Ashbridge 

Scotty Reid: Low gross Tim Ashbridge; Low 
net Mike Iskric; 2nd low gross Bruce Cashley; 
2nd low net Noel Coulter 

Closing Day: Dave Hutcheson, Dan Peters, 
Mike Peters, Rick Lister 

Members & Mates: Low gross Diane Moffat 


and Fred Wallis; Low FORMOSA 


net Lynn Wallis and Dan 
Formosa 

Low gross for the year (73) Bruce 
Cashley; Most Improved Terry Jenkins; Most 
Honest golfer George Fisher 


Match Play Winners 2003 

Championship Flight Winner Bruce 
Cashley; Finalist Rick Jaynes; Consolation 
Dave Hutcheson 

“A” Flight Winner Bill Kress; Finalist Mark 
Farrell; Consolation Kevin Vivian 

“B” Flight Winner Al Collins; Finalist Jim 
Maguire; Consolation Dan Formosa 

“C” Flight Winner Mike Peters; Finalist 
Wayne Brine; Consolation Jim Johnston 

“D” Flight Winner Ram Sankar; Finalist 
Barney Kerr. 


The CAW golf league’s annual banquet honoured those who were awarded trophies at 


the year’s end. 


$pecial Deal for Local 222 ul CA members 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 


ans or Selling?! 


i, furor 


CHISHOLM 


ePrivate Rooms 
eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


905-689-5000 
1-888-413-0800 
schisholm @trebnet.com 


When Experience + Results Count 
* $500 Moving Voucher on Closing * 


Toll Free 1-866-841-9550 


260 King St. E, Oshawa www. baxterswigs.com 
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CAW RETIREES GOLF LEAGUE REPORT 


Reminiscing About 
Some Good Retirees’ Golf 


ummer is gone and we are facing the long months of winter. 
If yesterday's cold high winds and steady drizzle are any indi- 
cation of what’s coming, I am not looking forward to it. But 
the golfing was good this summer and all the new things we 
tried worked out really well and without a hitch. Let’s just 
recap and reminisce. 

In years past we played all 23 games at one course, namely 
Sunnybrae and then Whispering Ridge. Last summer we played six 
games each at Sunnybrae, Whispering Ridge, Kedron and Bowmanville 
and one game at Pine Ridge for a total of 25 
games. We started one week earlier and fin- 
ished one week later. The concept was new 
and no one was sure whether it was going to 
work. The big question was: “Will everybody 
show up at the right course at the right time, 
every week?” Well for all we know, everybody 
did. It was a resounding success and got a big 
thumbs up in the survey we held at the end of 
the season. 

We also ventured out of our comfort zone, 
which is within a half hour drive of Oshawa, 
and played a game at Pine Ridge Golf Course, 
near Warkworth, an hour-and-a-half drive 
from Oshawa. It turned out to be the highlight of the season. I did not 


Scooters Lift Onairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs + Aquatec Bath Lifts 
«Wheelchairs * Walkers « Porch Stairlifts 


* Wheelchair Lifts * HomefHospital Beds 
* Bathroom Aids 4 Aids for Daily Living 
Registered Yendor: 

ADP, WCB, VAG and Green Shield 


tae epee the qeadee ma Meueneek ahaa 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 68 
Ph. (905) 666-5001 , Toll-Free 1-800-485-5028 
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. BERNIE 
hear a comment that was not enthusiastic. We are 


going to have to do this again next year. A few 
weeks later a 22-man representation of our 
league went to Petrolia to compete in the CAW Trophy Tournament, 
which we won by the way. It was another popular outing that all partic- 
ipants enjoyed thoroughly and that was a three-and-a-half hour drive. 
We are going places in our old age. We hope to be able to repeat this 
outing next year as well. And then there was Hawk Ridge Golf and the 
Rama casino excursion: 16 signed up for the two-day event, 15 went (I 
could not make it because of family priorities) 
and everyone came back with glowing reports 
on the quality of the golfing, the hotel, the din- 
ner and the casino. We are going to have to do 
it again next year and I expect the number of 
participants to increase quite a bit. 

We also added a longest putt competition to 
our weekly outings and an orange scramble. 
The survey says that it had a mixed reception 
but I think we will do it again next year. 

2003 was a good year for our retiree golfing 
and I am sure everyone is looking forward to 
2004 expecting more of the same and your 
executive is going to try to deliver. We have to 
thank the Retirees Chapter and the Local 222 Executive for their gener- 
ous support this past season. If Pine Ridge was the highlight of the golf 
season, the banquet at the Union Hall was a fitting conclusion of a great 
year and I thank Terry Spence and Bart McNeill for joining us in celebrat- 
ing a successful season and honouring the champions. 

Opening Day Tournament: Harry McConnell Low Gross; David 
Harrison Low Net 

CAW Trophy Tournament: Jack Brown Low Gross; Reg Storms Low Net 

Make-Up Tournament: Harry McConnell Low Gross; Joe Taylor Low Net 

Closing Tournament: Harry McConnell Low Gross; Bill Wielinga Low 
Net 

Match Play Tournament: Harry McConnell “A” Flight; Bill Gutsell 
“B” Flight; Ken Bradley “C” Flight 

2003 League Champion: Harry McConnell Low Gross; Art Atkinson 
Low Net 

In closing I want to thank all members of this year’s Retirees Golf 
League for being such a great bunch of guys to work for, and a special 
thanks from my wife and I for your show of appreciation at the Dinner. 
It was not necessary but is much appreciated by both of us. 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 


HEMING 
LEAGUE PRESIDENT 


1425 Phillip Murray Avenue, 
Oshawa, Ontario L1J 8L4 


For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


When The Banks 


And Lenders 
Compete For Your Mortgage - 


You Win 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 


JASON MACDERMID 
C.BE.P, C.1.M. 
Of Mortgage Intelligence INC 
A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best 
Mortgage Rate For You — 


Absolutely Free! 


AA LisBC aD 


@ To 1.30% Off Posted Rates 
@ Cash Back Programs Up To 5% Prime 
@ Pre-approval In Minutes 


m Average Mortgage Approved Within 4 ® Rate Guarantees + *Average 


Hours Commitment In Hours 
@ TD-Canada-Trust, CIBC, Scotiabank, 


Bank Of Mantreal @ World Class Customer Service 


& More Than 20 Other Institutions Available ™ Residential, Investment, & Recreational 


@ Major Banks Competing For Your Properties 


Business @ First Time Home Buyers Program 


Call Today For Free Expert Advice: 
1-877-400-2567 
www.primerates.ca 


Gro 


MORTGAGE INTELLIGENCE 
A GMAC Company 


No Legal Fees & No Appraisal Fees 
For CAW Local 222 Members! 


| Re ene 
FLAT, 
OF CARLA 
@ Variable (Adjustable) Rates Well Below 


@ New, Renewal & Transfers Of Mortgages 


Too good to be true? 

A “no-downpayment” mortgage 
that actually lets you borrow 
more than the home’s value? 


To most of us, the idea of a mortgage that actually 
lets you borrow more than the value of your home 
sounds like one of the tall tales your uncle used to 
tell you when you were a kid. Canadians are, after 
all, very practical and generally conservative and if 
it sounds too good to be true... it probably isn’t 
true. 


But our ideas about mortgages have been instilled 
by years of past experience with traditional products 
in traditional institutions. Investment products have 
certainly come a long way since 1960. And so have 
mortgages. It is now possible — right here in Canada 
—to get a mortgage for more than the value of your 
home. 


n addition to having funds set aside to cover clos- 
ing costs, we've been conditioned to expect to lay 
down a minimum 5 or 10 per cent downpayment to 
get into the home ownership game. This was a well- 
recognized standard for many years. By law, a 
Canadian bank is not permitted to offer a mortgage 
or more than 75 per cent of the value of a home 
without mortgage insurance. Even then, mortgage 
insurers do not go beyond 95 per cent. But while 
banks still provide a great many mortgage options to 
Canadians, they are now joined by other types of 
ending institutions. Not surprisingly, this is where 
some of the most innovative options, like no down- 
payment mortgages, are being developed today. 


t's good news for prospective home buyers who 
have felt shut out of home ownership by the need to 
save for a downpayment. Renters with steady 
incomes but little savings can now start to put their 
monthly cheque towards building equity in an 
appreciating asset. With today’s lending rates still 
ow, and with house prices still strong, more and 
more Canadians don’t want to wait for home owner- 
ship. Many worry that they won't be able to find an 
affordable home by the time they've saved enough 
for a downpayment. 


The hurdle of that first downpayment can also be par- 
ticularly frustrating for young people who have begun 
to enjoy the good incomes that come with an educa- 
tion — but who have been paying off their school 
loans while they watch house prices climb higher and 
higher. Their future prospects are excellent, but their 
savings are non-existent. A no downpayment mor 
gage can put them into a home right away. 


No downpayment mortgages were designed to hel 
qualified individuals step quickly into home owner 
ship. And while these mortgages come with a high 
er fee, this cost is covered by the additional mort- 
gage amount. The newest mortgage even offers 3 
per cent cash back. The extra money could be used 
to purchase appliances and furniture, cover the 
expenses related to the move such as legal fees and 
land transfer costs, or for paying off other more 
expensive debt such as credit cards. 


To be sure, these new mortgages are not for every- 
one. The objective is not to take on a higher debt 
load than you can comfortably bear. But for 
Canadians with good credit and steady incomes, 
these new mortgages can help to make the dream of 
home ownership a reality. 


Please feel free to call if you have any question. 
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Chrome Pain 


Tired of being in pain? 
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We can help you! 


Acuhealth offers quick, effective pain relief right at home 


allowed me 

to discontinue 
use of all other 
medications 
and modes 

of treatment 
and control 
my chronic 
pain myself... 
I now have 
my life back”. 


C. Allinotte, 
Registered Nurse 


e Safe and easy to use 

e Effective on most types of pain 

e Video and support line for maximum benefits 
¢ 100% Money back guarantee 


Research proves Acuhealth’s pain relief 
is TWICE as effective as physiotherapy. 


Rehab Report, Vol.2, Issue 2, Summer 2003 ¢ Florida Hospital Rehabilitation & Sports Medicine 


Attend our FREE Pain Lecture 
at the CAW Union Hall in November « Call us for details 


Demonstrations on: 
Back & Neck Pain « Carpal Tunnel & RSIs * General Pain Syndromes 
1425 Phillip Murray Ave., Oshawa 


Cost is covered 
100% by CAW health 
insurance 


Free pain treatment 
at our Toronto Clinic. 


For a FREE, no-hassle information package, call: 


1-800°567°PAIN (7246) 


Acuhealth, the new science of pain management 
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FOR SALE 


Washer $225, dryer $125, stove (gold) 
$145, compact dryer 230Vac $135, all in 
excellent condition. Call: 905-728-9203 


Kenmore extra capacity washer & dryer, 
good condition, 8 yrs old, asking $350 
obo. Call: 905-986-4203 

Optiway 3-wheel scooter w/canopy & 
ramp, excellent condition $1500, also 
port-a-potty for large person $100. Call: 
905-576-3588 


Antique dresser, dining room suite 
w/center leaf & 6 chairs, chesterfield & 
loveseat $850 excellent condition, 2 bed- 
room lamps $20 for both. Call: 905-725- 
8764 


Deluxe ping-pong table was $300 new, 
asking $150 obo. Call: 905-623-8814 


Complete windsurfer set “Whaler” board 
& “Gastraa’” rig (sail, mast, boom, foot) 
$150 obo. Call: 905-987-4184 


Cement bricks approx 3000, will do cot- 
tage or small house, textured beige 
w/colonial blue accent, .35 cents per 
brick. Call: 416-875-4710 


1977 Chevy Glendale 24’ C-Class, 
sleeps 6, great shape, 60,000 miles, 400 
small block, a/c, certified, asking $7500. 
Call: 905-986-5807 


Snow blower “Toro” 10 hp $350 firm, 
1985 truck Chevy motor, 6 cyl, $150, 
1960 stereo like new $10. Call: 905-655- 
7261 


1967 Grand National, 3.8L turbo, 94,000 
km, new tires, fresh paint, certified, e- 
tested, mint condition, $17,000 or trade. 
Call: 905-985-0335 after 6 PM 


1991 Pontiac Sunbird LE, good motor & 
transmission, as is, make an offer. Call: 
905-725-6746 after 5 PM 


16’ fiberglass bowrider boat $55, needs 
TLC, as is, no trailer no motor. Call: 705- 
696-3625 


“Snap-On” hoist, electric hydraulic 
portable 6000 lb lift, like new $2700. Call: 
905-986-5530 


Due to space limitations, 
not all Oshaworker classified 
ads are necessarily 


published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


1997 Grand Prix, 3.8, low km, $11,500, 
gas fireplace insert converts wood fire- 
places to gas, brand new, $450. Call: 
905-697-3884 

Wood stove insert, brass trim, good con- 
dition, asking $135. Call: 905-576-7128 
1987 Dodge Dakota, V6, 3.9L, 2-tone 
blue, 8’ box cap, box liner, new tires, as is 
$500 obo. Call: 905-579-6428 

Mink jacket, violet gray cord, size 10/12, 
excellent condition, value $1500 asking 
$500. Call: 905-576-4884 

1985 GMC Jimmy, 2.8 V6, new paint 
green metallic, new tires, extra rim & 
tires, many new parts, runs excellent. 
Call: 905-434-6761 


OSHAWORKER Deadline 


for the January 2004 issue is 
Friday, December 12 at 4:00 p.m. 


Astro engine V6 4.3L, Suburban engine 
350 both $500, black wall unit, china cab- 
inet 2-pc, both $350. Call: 905-697-1295 
Makita 3500, 7.2 hp generator, 3 yrs old, 
very little use, excellent condition, asking 
$200 obo. Call: 905-373-4088 

Trailer hitch for Dodge 2000. Call: 705- 
793-2218 

Inglis HD washing machine, 9 cycles, 4 
spin/wash combinations, asking $200 
obo. Call: 905-728-3682 

Scuba diving equipment, wet suit MM, 
gloves, hood, BC, weight belt, fins & 
boots, $700, also Pacemark tires 
195/65R/14, $60. Call: 905-571-2106 
Drill press, 3.8 Keyed Chuck, 5-spd, like 
new $40. Call: 905-728-9096 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 @ Pager: 1-800-361-6793 PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


Ron Gibson 
Car Body/Hardware & South Stamping 


In Plant: 905-644-3724 e Pager: 1-800-361-6793 PIN 3724 
Res: 905-623-0266 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 


In Plant: 905-644-3723 e Pager: 1-800-361-6793 PIN 3723 
Res: 905-728-7329 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 


In-Plant: 905-433-3356 e Pager: 905-439-3356 
Medical Centre: 905-433-3002 


Pentium 233, 64 MB ram, Windows ’98, 
SE Office 2000 w/color monitor, asking 
$200, queen size waterbed $100, 7-pc 
dining set. Call: 905-571-6685 or 705- 
743-4598 


Freezer, small, chest size excellent con- 
dition, $75 obo. Call: 905-579-9083 


Inglis dryer, 6 yrs old, very good condi- 
tion, like new, $75 obo. Call: 905-579- 
9167 


2 snow tires mounted on 16” GM alu- 
minum rims, used approx 3 months, 
P255/70R/16, $150. Call: 905-723-1906 


Sony 50” Plasma TV $6000. Call: 705- 
719-9723 


1998 Sunfire, 2-dr, gold, well maintained, 
lady driven, e-tested & safety, $7000 
firm. Call: 905-728-4772 


Canaries, male & female, Craftsman 10” 
radial arm saw/dual voltage $600 obo, 
hardly used. Call: 905-728-9181 


2 trailer hitches, 1 for Jimmy or Blazer 
$125, other older Buick model hidden 
hitch $100. Call: 905-377-9857 


1984 Chevy Impala, 305 4 barrel,4-dr, 
262K, runs great, well maintained, 
passed e-test last December, $500 obo 
as is. Call: 905-438-8963 


Jeep 1968 CJ-5 restored, V6, all original, 
clean solid no rust, rolling chassis with 
V6 drive train also needs body. Call: 905- 
721-2844 


6 1/2” cap, dark blue, off 2000 GMC 
$850, adjustable receiver head 2 5/16” 
ball load levelers anti-sway bar $400 obo. 
Call: 905-987-7244 


Dynastar downhill skis, Soloman 747 
bindings, mans 175 cm, ladies 160 cm, 
great for beginners, sell cheap. Call: 705- 
277-9233 


Honey oak entertainment unit, suitable 
for corner or wall, fits 27-19” TV, a steal 
at $275. Call: 905-436-7834 


Simoniz $1500 electric pressure washer, 
used once. Call: 905-623-5392 


Snooker balls $50, Boston balls $50, 
dehumidifier $150, pool table lamp 
oak/brass/green glass $200. Call: 905- 
723-6085 


See ee eee ee ee ee ee eee ee eee ee 
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Mustang collection die-casts, many to 
choose from, 1965 to 2002 available, buy 
at 50% purchase cost. Call: 905-753- 
1161 


Pond liner 40’ x 70’ EPDM, 1989 Dodge 
Dakota, 6 cyl, standard, fiberglass cap, 
bed liner, $300 as is. Call: 905-655-3939 


1992 Blazer 4x4, 4.3L, 1 owner, 176,000 
km, certified & e-tested $3300, 1989 
Pontiac 6000 wagon, e-tested, only 
146,000 km, $750. Call: 905-436-0521 


New homemade 5’ x 10’ box trailer with 
ramp $850. Call: 905-885-2222 


Woodstove, cast iron, brick lining, $300 
obo, Lakewood, must see, also sectional 
couch, black vinyl, 1 yr new, mint condi- 
tion $450. Call: 905-438-8956 


Snowblower Toro gas powered compact 
$150, Cutter Mfg. Cananoque Carriage 
Co., complete original lead tag, $575 
firm. Call: 905-665-8216 


Daybed, lovely white with brass trim, per- 
fect for girl room, mattress, shams, com- 
forter, lilac color, great condition $250 
takes all. Call: 905-623-9974 


1991 Olds Cutlass Supreme, good run- 
ning car $2500, 2-100 watt home speak- 
ers, digital ready $300 obo. Call: 905- 
987-4979 


Gibson, Fender, Martin, Yamaha 
Epiphone guitar or amp, lap steel, 
effects, pedals & Marshall head & cab 
considered. Call: 905-576-0060 


Tandem axle equipment or car trailer, 16’ 
long includes tongue $790, Quickie elec- 
tric wheelchair good condition $430. Call: 
905-576-0132 

Maple drop leaf table $50, maple bunk 
beds $100, new Blizzard skis 192’s $30, 
2 small wood cocktail tables $25 ea. Call: 
905-571-1274 

Nikko Black Thunder 1/10 scale, r/c truck, 
4 wd quick charger, manuals, excellent 
condition $150, dual action stepper 
w/computer $100. Call: 905-623-8306 

2 vinyl windows, 1-57” x 36”, 1-45” x 36”, 
all sliders, $125 firm each, excellent con- 
dition, good for home or cottage. Call: 
905-725-6819 


Twig chair & hassock, Coleman 14’ 
canoe, Prowler 21’ 5th wheel trailer, 
bistro table & 2 chairs, Reese 2-champ 
tote along drain water tank. Call: 905- 
725-8343 


1998 Sunlite ultra-light travel trailer, 25’, 
3300 Ibs, air, microwave, loaded, used 
5x, interior like new, $14,500 obo. Call: 
905-576-2640 

Special offer sports cards, Gretzky, 
Graded RC Roy, Graded RC’s, Bonds, 
Shaq, Woods, Hull RC’s, $1500 firm, 1/2 
Beckett price. Call: 905-983-1074 


Dining room; solid cherry Strathroy table, 
2 leaves, warm brown finish, 6 chairs, 
buffet, no hutch, $975, mint condition, 
purchased in ’87. Call: 905-725-2196 


CROWN MAINTENANCE INC, 
OUTDOOR POWER EQUIPMENT = SALES & SERVICE 


Peatiry Sh vie leis ere oo rie 
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WANTED 


10 Homeowners who need to re-roaf! 


We offer a beautiful and permanent 
roofing solution at a reasonable cost! 
Your home can be a showplace in your 

neighbourhood and we will make it warth 
wour while if we can use your home to 
promote our MetalWarks steel shingles. 
Our product comes in a choice of colours 
to compliment any home, is backed by a 
lifetime warranty and 15 installed 12 
months a year. Our new Slate and Cedar 
Shake profiles are being intraduced to this 
area and we require immediate 
representation by hameawners, 
Call today, this offer is time sensitive. 


Toll-Free 1-866-894-4040 


email: Metaltforks & Bil-Den.caom 
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Ladies cross country skis, poles & boots 
size 7, $25, Brita humidifier $25. Call: 
905-436-2493 


1994 Jeep Cherokee Country Select- 
Trac, good condition $5000, oak dining 
room suite w/2 leaves, hutch & 6 chairs 
$900. Call: 905-579-8884 


Older clothes dryer working $40, RV 
antenna, round type $25. Call: 905-723- 
5921 


Large wooden trailer 11’ 6” x 7’, good 
condition $250. Call: 905-655-4196 


1997 Buick Park Avenue, blue, only 
110,000 km, excellent condition $10,500 
certified, Craftsman scroll saw, new, 1/2 
price $150. Call: 905-435-0901 


Model 30 Cockshut 350 V8 tractor 
$3500, 20 cu ft freezer, runs well $200, 
lighted lockable solid pine gun cabinet 
w/storage cupboard $175. Call: 705-932- 
2252 


1997 Polaris touring & trailer w/cover, 
new shocks, sliders, drive train, handle 
bar warmers front/back, 2900 km, 
$3500. Call: 705-457-5333 


1987 Olds Cutlass Supreme rear end 
drive, new tires, brakes, needs transmis- 
sion work, best offer, med. dog carrier 
used once. Call: 905-623-3603 


1994 dirt bike KX125, meggar tester, 110 
volt motors, relays w/base, oil furnace, 
mirror 24” x 80”, square II breaker 200 
amp, old computer. Call: 905-725-8675 


1991 Trans AM GTA, 5L, auto, 104 km, 
fully loaded, t-tops, leather interior, new 
tires, brakes, exhaust, windshield, e-test- 
ed & certified. Call: 905-432-2625 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


=> 
=> 
=> 
=> 
=> 
=> 
=> 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP Clarica, Liberty Health, 


WSIB and DVA/Blue Cross 


OSHAWORKER peer sen x.ra = 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


1993 Astro cargo van needs transmis- 
sion, good running condition $500 obo, 
also Kenmore fridge/stove, kids items 
good condition. Call: 905-579-3272 


John Deere 7240 snowblower, electric 
start, brand new condition, used twice, 
$800. Call: 905-728-7229 


1983 Yamaha snowmobile, mint condi- 
tion, best offer. Call: 905-263-8514 


Collectible 1899 Thousand Islands sou- 
venir creamer, heavy pressed glass base 
w/ruby colored glass top, asking $75. 
Call: 905-433-4781 


Applewood & small square bales of hay. 
Call: 905-623-2646 


Set of 3 Victorian Barbie dolls, Special 
Edition created for Hallmark, never out of 
boxes, $300 for set. Call: 905-728-9856 


Antique china cabinet $650, antique hall 
stand $950, 10 in 1 kids game table, 1 yr 
old $100. Call: 905-987-1605 after 6 PM 


Snowplow for 4-wheel ATV $100, G.E. 
gas dryer, excellent condition, 4 yrs old 
$200. Call: 905-986-5728 


Single enclosed aluminum Floe snow- 
mobile, trailer lightweight, UV resistant, 
plastic toy carrier, cover, tongue, jack & 
spare tire, $2400. Call: 905-579-3360 


Two 1/2 motorcycle helmets, large, 1 
black leather, other shiny black, $50 ea. 
Call: 905-725-3074 


Tub/toilet, cream, like new $75, 1991 
Isuzu Impulse, e-tested, runs well, great 
mileage, new parts $1000 obo as is. Call: 
905-571-6345 

Rogers Motorola V60, 1 yr old, comes with 
wall charger, clip, leather case, asking 
$300, open to offers. Call: 705-328-0009 
New car cover fits car 15-16 ft $100, 
sheer on sheer drapes, Ecru French 
Voile, fits window 100” $40, 2 pr NHL 
drapes 52” x 62” $30. Call: 905-728-9359 
Brownie Hawkeye camera, Brownie Jr. 6- 
16 box camera, Graco baby stroller, 
Singer portable sewing machine, 3 pr 
skis, Lil’ Angel skates size 12-13. Call: 
905-438-0314 


16” aluminum rims off 96 Camaro $550, 
Ride snowboard with Ride Ex bindings 
155 cm $250. Call: 905-655-4079 
Weights 1000 Ibs, bench & rack 2” hole, 
will trade for good treadmill or sell $350. 
Call: 905-655-8079 

2000 Honda CR250, mint condition, 
clean bike, well maintained, never raced, 
top end rebuilt, Honda parts, Renthal 
sprockets, Pro-Circuit pipe. Call: 905- 
Brot. So 
Viking 5 hp 24” wide snowblower, good 
running condition $300, pr tires 
P255/70/R16, good shape $60, Canon 
Prima Super 105A camera $200. Call: 
905-728-9834 

1 cement 3-step riser, 4’ length, steps 1’, 
height 23”, $100. Call: 905-986-4371 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


FINALLY, 
SOME 


RELIEF! 


FACT IS, 


Incontinence supplies are 
covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 


728-1112 


BUSINESS (905) 885-8146 


anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 
This applies to 
both active and retired 
members of Local 222. 


TELEPHONE 
FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


PEt cenerat Motors 


DECEMBER 2003 


Goodwrench 
Service 
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Brand new down slope skis, 192 cm long, 
$130, golf shoes size 11, used 1 season, 
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cost $80 sell $20. Call: 905-576-0446 


Snowboard boots size 7 $40, new bind- 
ings $30, Ford Ranger hood deflector 
$25, Vega hatchback tent $100, 1988 
Dodge Raider $2400, box trailer $200. 
Call: 905-986-6666 8468 


Trisha Romance prints, Old Friends, 
Sunbath, Easter Bonnets, Yellow 
Ribbons, Winter Retreat. Call: 905-697- 


SPORTS STATION 


> RESTAURANT 
etc) 1240 Phillip Murray Ave. rales 


Fpcl TIME 
DAILY LUNCH SPECIALS — $5 
20 Specials to Choose from 


THURSDAYS KARAOKE 10:00 pm - 2:00 am 


FRIDAYS — BLIND DRAW DARTS 
$10 Entry Free — 100% PAYOUT 8:00 pm 


Book Your Christmas Parties NOW!! 


BUY ONE 


LB. WINGS ($5% 
GET ONE LB. 


FREE 


with this coupon. 
Mon. to Fri. 2:00 pm — 4:00 pm & 10:00 pm — Midnight 
Eat In Only. One coupon per customer. 


905-434-7507 


BREAKAWAY RATE 


From S169" | mbt - Fri - Sat 
from S749"! night - Sun - Thurs 
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Package Includes: 
‘Spacious King Suite with 
In-Room Jacuzz! & Fireplace 
‘Champagne & Chocolates 
30.00 Dinner Voucher 


Mealuxe Continental Breakfast 
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Horton Yukon SL cross bow w/scope & 
all accessories, brand new, call for more 
info, $600 obo. Call: 705-786-0879 


Sony TV stand to fit 46” HD TV $150, 
solid pine TV stand $40, both excellent 
condition. Call: 905-571-1656 


Polaris saddle bags for 2-up sled $40, 
GM hood protector for Alero $30. Call: 
705-932-2136 


Woodstove, Lakewood Unicorn, double 
door blower, heat exchanger, screen, 
$250 obo. Call: 905-432-7092 


10” Rockwell Beaver band saw with 
motor, 36” Mastercraft lathe with chisels. 
Call: 905-728-5318 


Motorcycle trailer, 2001 Haulmark, 6x12 
enclosed, rear ramp door, finished interi- 
or, undercoated, spare tire, stone guard, 
$4400. Call: 705-328-1604 


Panasonic Gow 32” TV & stand, excel- 
lent picture & sound, A-1 condition $425. 
Call: 905-576-0279 

2 Bonair humidifier air purifying systems, 
cost over $400 sell both $75, Danby 
microwave oven, 7 cu ft, brand new, still 
in box $50. Call: 905-697-9985 


GM 25 yr ring with 2 diamonds $500, 6 
chrome stacking, armchairs $30, “Rage” 
guitar amp, model 158, $40. Call: 905- 
436-0444 


Adult 34” goalie pads, Forrester 100, 
very good condition $290, 7 gun home 
security cabinet, almost new, 53’H x 
10”D x 19°W, $100. Call: 905-440-4814 


Trailer home, 3 bedrooms, well main- 
tained, year round accessible, located on 
Madawaska River, private 1-acre lot 
$56,000. Call: 905-576-1654 


Barn beams, assorted sizes & lengths, 
make an offer, green house glass 16” x 
16”, approx 20 cases, free for pick-up. 
Call: 905-786-3118 


Washing machine $50, yoga mat $15, 2- 
drawer filing cabinet $10, office storage 
cabinet $15, dehumidifier $50, fertilizer 
spreader $10. Call: 905-723-9000 


2000 Malibu, 4-dr LS, fully loaded white 
body 20,000 km. Call: 905-723-1343 


Graco Coach rider stroller, newborn to 
toddler, protective boot cover for cool 
weather, adjustable hood, swivel/- 
adjustable wheels, $75 obo. Call: 905- 
571-4859 


Electric treadmill with weight bench 
$700. Call: 905-720-4956 


TREAT THAT SOMEONE SPECIAL! 


Pr (6000 olin 


SF CAME ATL 


Upright freezer good working order $75. 
Call: 905-728-1582 


New king size headboard $125, curio 
cabinet oak new $325, TV wall unit oak 
$225, moving must sell. Call: 905-697- 
1025 


Pool table $100, pool table balls $90, 
antique tin tub with cast iron legs, wood 
trim, $500, also antique lounge $300. 
Call: 905-436-3330 


Family 
Support 


Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 
Chairperson 


Gregg Valentine 


Recording Secretary 


Pat Me Wade 


Treasurer 


You can leave a message 
for us through the 
Union Counsellors’ offices 


at 644-4282 
or 644-4283 


Comfort Inn 
505-84 5-Too0o 
hwy 204 & Hey 28 
Exit 464 
Port Hope, Ont. 
4-77-31 68-0050 


Comfort Inn if Suites 
705-740-7000 
4200 Lansdowne 54. W, 
Peterborough, Ont 
{indoor Pool & Spa} 
4-877-316-9948 
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White washer & dryer, energy efficient, 
excellent working condition, $75 for pair. 
Call: 905-728-9663 


Snow blade for Sears garden tractor 
used 1 winter, like new $325. Call: 905- 
263-9966 


Stamp collection, accumulation 3 large 
quantity, Canada, Britain, Australia & 
others, will sell complete or by country, 
some individual. Call: 905-786-2266 


1999 ski-do Formula Z, 670cc with Rave 
canvas cover, SK Chassis, low 2478 km, 
many extras, mint condition, asking 
$4400 obo. Call: 905-434-9161 


Yamaha Deluxe snowmobiles, 2001 
VMAX 700 triple 900 km, 1999 VMAX 
500 twin 1100 km, 2000 North Trail dou- 
ble trailer, asking $12,500. Call: 705-454- 
1899 


Hehr Radius RV windows 48” x 36”, 30” 
x 18”, $175 pr, tent trailer parts including 
propane furnace, 3 burner stove/sink 
combo, icebox, wheels, cupboards. Call: 
905-721-2118 


Kenmore kitchen range, harvest gold in 
excellent condition $125, 10 gal fish 
aquarium complete with filter, air pump & 
light $50. Call: 905-728-5238 

Ski-do 1973 2 cyl Elan 250cc $400, 
metal disk saw 10” bench type $100, 110 
volt 13 amp 5200 RPM. Call: 905-723- 
6983 


Very good used goalie equipment all 
Vanghn asking $2500. Call: 905-436-1621 


Deluxe snow shovel, Nova kitchen set, 
white iron frame table, 4 upholstered 
chairs light green floral, 10x8 carpet blue 
color. Call: 905-723-9636 


Electric stove 24” $195, new vanity sink 
& taps acrylic $90, new kitchen sink taps 
counter top unit $140. Call: 905-985- 
7149 


1992 Polaris snowmobile, 440 Indy, lig- 
uid cooled, studded track, extra belt, 
must be seen $1900 obo. Call: 905-432- 
2033 after 5 PM 

5’ patio door, white vinyl $150, 1991 
GMC box line $50 obo. Call: 905-697- 
0813 


1994 Polaris 600 XLT mint $3000 obo, 
fisherman plastic box with skis for ice 
fishing behind ATV or snowmobile $200. 
Call: 905-985-0235 


1986 Plymouth Horizon, good winter 
beater, auto, new tires, gas tank, rad, 
best offer must sell, aluminum 14” for 
GM, some tires. Call: 905-723-6988 


1990 Pontiac 6000, great running, well 
maintained, emission tested, certified, 
regular maintenance, brakes, tires, 
needs body work, best offer. Call: 905- 
576-9464 


Bunkbed, twin, blue tubular frame, com- 
plete, both twin mattresses included, 
excellent condition, asking $300 obo. 
Call: 905-436-2178 after 6 PM 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Baby sets 3-pc $15 hat extra, knitted 
socks $6.50. Call: 905-725-9390 


Grimsby oil fired furnace, 75,000 BTU, 
also Aero oil fired water heater. Call: 905- 
725-3877 


Little Folks crib & mattress, medium oak, 
$300, Peg Perego Elegante stroller, blue 
w/blue green plaid pattern $150. Call: 
905-725-9387 


Dining room suite, dark oak, approx 40 
yrs old $500, wheelchair $300, folding 
seat walker w/brakes $50, both like new, 
vibrating green recliner $100. Call: 905- 
985-9061 


Fridge, stove, dryer, 1977 Cadillac, 
65,000 mile, force air electric furnace. 
Call: 905-723-6841 


Blue graduation dress, size small, 
sparkles & 1 strap, excellent condition, 
worn once, asking $150. Call: 705-953- 
9480 


23’ 1987 Citation Class “C” motor home, 
460 Ford engine, 72,864 original km, 
sleeps 6, fully loaded, good condition, 
non-smoking, side awning, $15,000. 
Call: 905-728-4481 

5 new General tires with nail guard, size 
215/70R/15. Call: 905-983-9407 


Bernina computerized sewing machine 
w/LCD screen & deluxe features, serv- 
iced, excellent condition $1600, Bernina 
Deco embroidery machine $1200. Call: 
905-432-2713 

New Raleigh Avalanche 21-spd moun- 
tain bike, never ridden. $500. Call: 905- 
436-9812 

Mink stroller jacket, like new, collectible 
mugs, 10-spd bike needs tires. Call: 905- 
725-6483 


NOT ALL ORTHOTICS ARE CREATED EQUALLY 


How Can You Be Sure You Are Getting 
The Best Possible Orthotics Devices? 


To be sure that your orthotics are always fully addressed, a minimum of five office visits are provided for each orthotics patient. 


No Extra Fees. 


Andrew Springer: 


For every set of orthotics a full biomechanical examination is conducted, plaster casts 


of your fee are molded, and an insurance approved fully accredited laboratory is used. 


Every patient gets a full length, cushion and leather top cover on every set of orthotics. No 


Extra Fees. 


Our office has direct billing with Green Shield. No Deposit Required. 


A Brief Profile 


Andrew Springer has been a practising Chiro- 
podist since 1983. He has practiced in a variety 


of public and private practice settings. During his 
career he has been active in a number of profes- 


sional activities that include the following: 


¢ President, Ontario Society of Chiropodists, 


You are seen by a licensed practitioner. No Doctor Referral Needed. 1987-89 


© Member, Board of Regents, Chiropody, 
1990-1992 

¢ Chair, Board of Regents, 1993 

¢ President, College of Chiropodists of Ontario, 
1994-1999 

¢ Chair, Advisory Council, 
Chiropody Educational Program 


GLAZIER MEDICAL CENTRE 


DECEMBER 2003 


Twenty-one years of providing orthotics. Experienced foot specialist, 
means that whatever problem you may suffer from — it’s probably been 
successfully treated before. 


Yours for foothealth, 
Joseph Schneider, D.Ch., B.A.A. 


Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 

Author, Lecturer 
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Kitchen/dining solid oak pedestal table 
42” x 66” plus 4 chairs, living room sofa, 
chair & ottoman, coffee table, shelves, oil 
paintings, 3/4 double bed. Call: 905-728- 
2764 

1994 Olds 98, loaded, good condition 
$3000, large desk $30, students desk 
$25, work bench $20, upright freezer, 
wood shelving. Call: 905-263-2658 


Sears wood stove, thermo-stat con- 
trolled, damper, space heater style, $75. 
Call: 905-263-5099 

Frigidaire refrigerator $200, Kenmore 
dryer $80, apt freezer $70, 30” Moffat 
stove $125, 24” Leonard stove $125. 
Call: 905-372-1686 

1992 Chevy Lumina Euro, 40,000 km, 
rebuilt engine with papers, new battery, 
year old struts & hoses, no rust, $1250 
obo. Call: 905-579-1961 


2002 ATV Yamaha Breeze 125cc, 4- 
stroke, full auto & reverse, mint $3350. 
Call: 905-623-6495 

Manufactured home in Florida, Lakeland, 
furnished, c/a, Florida room, patio, car- 
pet, paved drive, friendly senior gated 
park, $8000 American. Call: 705-454- 
3433 

Large keresene heater $75, large white 
clothes dryer $75. Call: 905-436-6161 
York Universal gym $175, 1990 Ford 
Mustang LX, 5L, auto, also double 
kitchen sink $20, wooden desk $100. 
Call: 905-725-0772 


CAW MEMBERS 
Monthly Rate 


LG 250 $22.50/month 
DUAL MODE Includes: 
DIGITAL/1X ¢ 200 anytime local minutes 
$0.00 * $0.20 a minute local calling 
IN STORE * FREE CALL DISPLAY 
e FREE MESSAGE CENTRE 
e FREE SAF FEE 1st YEAR (value $83.40) 
e FREE Detail billing, Call Waiting, Call Forwarding 
& Conference Calling 
TM SAMSUNG 
N370 ° 25% off selected features 
“TRI MODE/1X ¢ $.10 Minute Long Distance in Canada 
S== $29.00 


*Bonus 
Unlimited Local Calling for 
3 Months/ Free Accessory Kit 


=== INSTORE 


To Order Contact 


KYOCERA 
3245 Brenda Core 
el 905-706-6400 
IN STORE Or 
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1-888-667-2357 


Available in Bell Mobility territory and to new activations only. Credit Card required. Offer available while supplies last. Two Epp phones allowed ! 
per employee. Personal Liability. Must be credit approved. Offer Expires Dec.31, 2003. Must have proof of employment. All phones priced on 2 y 

year contract. Other models available. Prices are subject to change without prior notice. *System access fee not included in $6.95 per month. i 
“must sign 2 yr contract to receive unlimited local calling for first 3 months. Email order to b.core @norcomtelecom.com SCAWW10 ! 


Antique solid wood bow front bedroom 
set, 3-drawers dresser, 5-drawer chest 
on chest, mirror, 2 night stands, asking 
$2250, Workmate work bench’s $35 ea. 
Call: 905-725-6921 


6’ truck tool box, diamond pattern, pol- 
ished aluminum with 2 lockable gull wing 
openings, new never used, $300 obo. 
Call: 905-576-4020 


Sofa & loveseat, med blue w/floral 
design, good condition $350 obo, kitchen 
stove, self clean, excellent condition 
$300 obo. Call: 905-723-9717 


Stove, washer, microwave, Lazy-Boy 
chair, all reasonable. Call: 905-404-0769 


2003 Pontiac Montana ext van, sand 
stone in color, fully loaded, approx 
11,000 km, looking for someone to take 
over lease $493 month. Call: 905-725- 
0647 


Piano, professional upright “Huttner, 
German design, black with bench, high 
quality sound $4600. Call: 905-576-0066 


Bunkbed, metal with mattresses $300, 
Chevette for parts, metal desk $10. Call: 
905-263-2585 


Snowboard 145cm $75, skis Salomon 
150cm $90. Call: 905-725-5117 


2 ski helmets, children small & medium, 
ages 5-8, $40 ea. Call: 905-665-0020 


Parts for ’88 Old Calais, rear black 
bumper for GM pick-up, 4 aluminum rims 
for 1989 Grand AM, gas tank for 1990 
Integra, Dunlop tire 225-60-HR14. Call: 
905-725-6072 


Electric cash register, Sanyo model ECR 
375, good condition $150 obo, with man- 
ual. Call: 905-571-0749 


Lighted display cabinets 6’8”L x 40°H x 
2’W, sliders, multiple display stands, stor- 
age cabinets with shelves below, $400 
ea or $750 for both. Call: 705-799-7457 


2003 Suzuki Eiger 400 auto, 1200 km, 
Warn winch, bush bumpers, rail, hand 
guards, other extras, excellent condition, 
asking $6800 obo. Call: 905-728-4579 


2000 S10 truck, fully loaded, 2-wheel 
drive, 4.3 V6 motor, auto, 3-dr, 81,000 
km. Call: 905-723-1367 


100-gal fish aquarium with stand $200 
obo, small dog cage $25, Little Tykes 
kitchen $40, Fisher Price chair $20. Call: 
905-697-8379 


F OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 


IT YOUR PERSONAL STYLE FOR RETIREMENT, as A CoTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 


EASY LIVING FOR TODAY AND TOMORROW. 


D IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-ACRE RESORT, 


WITH Pool, HoT Tus, TENNIS, SHUFFLEBOARDS, DRIVING-R 
GENERAL STORE, AND EXCELLE 1S) a 


WE ARE CONVENIENTLY LOCATED 20 MIN. seat 


VIEW OUR 


Monpay = 
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Wood stove, Vermont casting, new 
$1400 asking $600, Pioneer chainsaw. 
Call: 905-623-2328 

4-14” winter tires mounted on rims 
includes hubcaps for Saturn, asking 
$500 obo. Call: 905-433-0477 


Green rocking recliner, 2 yrs old, also 
blue recliner, both in excellent shape, 
asking $225 for both, 2 speakers $10. 
Call: 705-944-5869 

Montana 2003 van, 9720 km, $21,750, 
fireplace glass door, chimney damper, 
kitchen hood with fan, fence mesh coat- 
ed. Call: 905-723-3197 


1993 Buick Regal, 4-dr, 3.1L, air, new 
Michelin all seasons, also 4 Michelin 
snow tires, certified & e-tested, 255,000 
hwy km, $3900. Call: 905-377-9702 
Scooter, 3-wheeler with non-tip safety 
wheels, rear carrier, good condition $750 
obo. Call: 905-576-3252 
Washer & dryer, good shape $250, bed- 
room set, night table, dresser, wing 
w/wing mirror, high chest, $325. Call: 
905-723-3617 
Parts mainly chrome & glass for 1967 4- 
dr Impala 1964 2-dr Biscayne, 1965 VW, 
1926 Durant drive train & front end. Call: 
905-983-5428 
Fisher Price kitchen & accessories $30, 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICAN 
ee EEE Ee Aa CE EC et 


Ms 


CHRIS’ 


APPLIANCE 
SERVICE 


905-436-6436 


E | 


VR 2 TES EET 


Fisher Price doll house $25, 1-7 year car 


1989 Chevy Cavalier Z24, standard 5- —_geat $30. Call: 905-697-9143 10% OFF SERVICE CALL WITH AD 
spd, $1000 obo, as is. Call: 705-786- 


9004 

Four 3-ton safety jacks like new, 1991 
Sprint convertible, needs body work, 
runs good, as is $500, 3rd bench seat 


1989 & up for Caravan. Call: 905-571- Employee Counselling Program 


aa a <= Located at 850 Wentworth Street West, 
ord Ranger for parts or as is, 3. 4 P , 
V6 out of 1990 Olds, 2.2 4 cylinder out of Union Counsellors work in confidence to assist you and your family 
1989 Cavalier, 305 c.i.d. Call: 905-725- 
7249 to solve any type of problem. 
inte event Fig Bemween tape & This program is also available to spouses and retirees. 
Your Union Counsellors 
Steve Bobas Sharron Kehler 


Orlando manufactured home, small park, 
905-644-4283 905-644-4282 


large lots, 2 bedroom, 2 bath, gated com- 
munity, fully furnished. Call: 705-786- 
1291 or 705-786-1299 


1999 Cadillac Eldorado, black, 86,000 
km, all options, extended warranty, 
$24,500 obo. Call: 416-733-9569 


OSHAWA HEARING SERVICES 


- DOCTOR REFERRAL PREFERRED, BUT NOT REQUIRED 
Jack Vlad « Associates State-of-the-art Audiology Clinic 
Nav Balsara, Testing for all ages 
M.Sc., CCC.A. 


OAE -— Otoacoustic Emission 
Jack Vlad, wa. John. Vlad, ma. (INFANT HEARING SCREENING) 
Audiologists, Reg. CASL PO 


ABR - Auditory Brainstem Response 
(OBJECTIVE TEST FOR HEARING LOSS) 
Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 


ENT Consultation Available 
(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 
OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


Be sure to visit 
a university-trained 
professional audiologist 
before purchasing 
any hearing aid 
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Corner wall unit, must accommodate 32” 1950's, 60’s & 70’s Chrysler product cars 


THE 
OSH AWORKER Sony Trinitron TV, preferably with doors & & light trucks, for parts. Call: 705-277- 
ti bottom drawers to store movies. Call: 3612 
Airtight wood stove, large snowblower 905-263-4381 - 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 gas, newer portable dishwasher. Call: Older Gravley snowblower, walk behind 
905-983-9530 Used dirt bikes, small engines, snowmo- in any condition or any parts for this type 

WANTED Older rotary phones & older pay phones. _—_biles, ATV’s, compressors, chain saws, _ 0 blower. Call: 905-725-3348 
Hydraulic tailgate for GMC. Call: 905- Call: 905-725-1405 motorcycles, box trailers. Call: 905-571- Minimum 4’ x 8’ utility box trailer prefer tilt 
697-0813 To buy car dolly. Call: 905-725-0772 6051 type, reasonably priced. Call: 905-723- 


5921 
Old scouting items for museum, shirts, 


sashes, badges, books, registration 

cards, pins, etc. Call: 905-427-9925 
ON .-D To buy Coleman lantern, old postcards, 

fishing reels & tackle, old toys & small 


transistor radios. Call: 905-697-2304 


| a Rotary trays for Vivitar, Sawyer, Gaf 2x2 
| } ; slide projector. Call: 905-786-2465 
cal 4x4 Chevy truck, late 70’s early 80’s, pre- 


fer dually, snowmobile motor 583-670 ski- 
do preferably with carbs, exhaust & igni- 


COMPARE BEFORE YOU BUY tion, good condition. Call: 705-799-7824 


Martin or Gibson guitars, 220 volt approx 
j ! n 250 output Arc welder or Mig welder, rea- 
= VISION PLANS ACCEPTED sonably priced. Call: 905-665-1075 
* FYE EXAMINATIONS ARRANGER Reacia, i 1984 Olds for parts, 1990 or 91 Ford 
Cho.” 


Ranger 4x4 for parts, black folding 
* SENIORS DISCOUNT Olga chairs. Call: 905-571-4471 


Chevy 350 S.B. “Shorty” headers, short 


w/pump, a/c compressor & brackets, 10- 
xO . stout hranlle il 16” cooling fan w/sensor, 1955 Chevy ther- 
A R MANI mostat, also housing. Call: 705-944-5869 


905 579-641 1 ome 


375 Bond St VW Oahavva (Between Park & Stevenson 


Source Source @% GMAC (qe 
( y is Best Mortgage 
Re alts 1 MeReal Estate PRIME rate 


Hol toe eee ete! Ge Opened MORTGAGES 
$ Q 1415 Highway 2 Courtice Ontario L1E 2J6 BELOW POSTED RATES 


| Www.onesourcegmac.com 0.A.C. 
MULTIPLE LISTING SEIZE” onesourcegmac @rogers.com “If It Makes Sense, 


wmis.ca Toll Free 866-344-9211 = peacor Call reer ae 


“AT {ef FAMILY First Family comes FIRST” Today! 
To Make Your Next Move a GREAT MOVE Call US. 905-743-9211 


www.tmacc.com/allanmcarthur 
A a Head Office 
: C1 1-866-705-4447 


We work for you! 
> Benefit package supported for CAW Members. 
> Serving our Clients in Durham Region and beyond! 
Service You Deserve, People You Trust!!! 


Allan McArthur Suzanne Retter © Edward McCracken — Diane Gardner Sue Neely Marguerite Jan Stavert Tess Greenwood Julie Maxwell Cathy Glen Sherry Niblett 
Broker/Owner Sales Rep. Broker Sales Rep. Sales Rep. Charlton Sales Rep. Sales Rep. Sales Rep. Sales Rep. Sales Rep. 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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aoa Comenanalis 
Credit Union 


A community financial centre open to everyone! 


Branch 


Locations 


MAIN BRANCH Hours of Business 


Mon, Tues, Wed, 9:00 a.m. — 5:00 p.m. 


322 King Street West, Thur, Fri, 9:00 a.m. — 6:00 p.m. 


6 Telephone: 905-728-5187 
Oshawa, Ontario Toll-free: 1-800-268-8771 


FIVE POINTS MALL BRANCH Hours of Business 
Mon, Tues, Wed, 9:30 a.m. - 4:30 p.m. 
Thur, Fri, 9:30 a.m. — 8:00 p.m. 
285 Taunton Road Kast, Sat 10:00 a.m. - 1:00 p.m. 


Oshawa. Ontario Telephone: 905-728-5187 
? Toll-free: 1-800-268-8771 


BOWMANVILLE BRANCH Hours of Business 
Mon, Tues, Wed, 9:00 a.m. - 5:00 p.m. 


133 King Street East, Thur, Fri, 9:00 a.m. — 6:00 p.m. 
e ° Telephone: 905-728-5187 
Bowmanville, Ontario Toll-free: 1-800-268-8771 


CAW2 TCA 


LOCAL 222 


Mike Shields 


President 


Terry Spence 
Financial 
Secretary 


Garry Murphy 
Recording 
Secretary 


MEETINGS 


The General Membership meeting is held at 3:00 p.m. on the first Thursday of every month except July & August. 
The General Motors Unit meeting is held at 3:00 p.m. on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL — 1425 PHILLIP MURRAY AVE. 


905-723-1187 


SHIFT #1 NIGHTS 


www.cawlocal.ca/222 
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1-800-465-5458 
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